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Let’s invest 
in you.

We’re here for you. 
40 years of serving local 
governments and schools 

Liquid and long-term options 

Dedicated service team

Variety of portfolio choices

Cash management services 

PLGIT.com  |  800-572-1472 
This information is for institutional investor use only, not for further distribution to 
retail investors, and does not represent an offer to sell or a solicitation of an offer 
to buy or sell any fund or other security. Investors should consider the investment 
objectives, risks, charges and expenses before investing in any of the Trust’s 
portfolios. This and other information about the Trust’s portfolios is available in the 
current Information Statement, which should be read carefully before investing. A 
copy of the Information Statement may be obtained by calling 1-800-572-1472 or 
is available on the Trust’s website at www.plgit.com. While the PLGIT and PLGIT/
PRIME portfolios seek to maintain a stable net asset value of $1.00 per share and 
the PLGIT/TERM portfolio seeks to achieve a net asset value of $1.00 per share at its 
stated maturity, it is possible to lose money investing in the Trust. An investment in the 
Trust is not insured or guaranteed by the Federal Deposit Insurance Corporation or any 
other government agency. Shares of the Trust’s portfolios are distributed by PFM Fund 
Distributors, Inc., member Financial Industry Regulatory Authority (FINRA) (www.finra.
org) and Securities Investor Protection Corporation (SIPC) (www.sipc.org). PFM Fund 
Distributors, Inc. is an affiliate of PFM Asset Management LLC. SMPLGIT, PLGIT-Class 
Shares, PLGIT/Reserve-Class Shares, PLGIT/PRIME, PLGIT/TERM, PLGIT-CD, and 
PLGIT-CAP are service marks of the Pennsylvania Local Government Investment Trust.

We’re here – for our largest districts and 
smallest municipalities; for the market-savvy 
and the first-time investors; for the long haul 
and the short term.

https://www.plgit.com/
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✓✓

✓✓

✓✓

✓✓
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Unemployment
Compensation
Coverage

Serving

Municipalities

And

Authorities

Since

1985

PML.org

For more information,
please call Elizabeth Henry
at 1-800-922-8063 or email

ehenry@pml.org.

The Pennsylvania Municipal League
414 North Second Street

Harrisburg, PA 17101

✓✓

✓✓

Your partner to lower unemployment claims.

Open to all classes of Pennsylvania 
municipalities and authorities.

Provides great opportunities for 
dividends.

Offers representation at unemployment 
hearings.

Competitive annual rates due to actuarial 
calculations.

No separate sign-up fees to join the 
program.

Prompt and professional service through 
experienced support staff.

U·COMP
Unemployment Compensation Trust

https://www.pml.org/insurance-trusts/u-comp/
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The League is a nonprofit, nonpartisan organization estab-
lished in 1900 as an advocate for Pennsylvania’s 3rd class 
cities. Today, The League represents participating Pennsylva-
nia cities, boroughs, townships, home rule communities and 
towns that all share The League’s municipal policy interests. 
Our Board of Directors oversees the administration of a wide 
array of municipal services including legislative advocacy 
(on both the state and federal levels), publications designed 
to educate and inform, education and training certification 
programs, membership research and inquiries, programs, and 
group insurance trusts.

We are continually monitoring the needs of our members and 
are committed to providing the Commonwealth’s municipali-
ties with cost-effective programs and services required to meet 
the distinct needs of their communities.

The Municipal Reporter is a publication of the Pennsylvania 
Municipal League, the Pennsylvania State Association of Town-
ship Commissioners and the Association for Pennsylvania 
Municipal Management. In 2022, it was published four times. 
It will be published six times a year (bimonthly) starting in 
February 2023. Opinions expressed by authors and advertisers 

are not necessarily those of the officers, members and staff of 
The League. 

Original articles on subjects of interest to municipal officials 
are welcome, but subject to review by editorial staff. The pub-
lisher has the right to reject unsuitable advertising.

All inquiries should be addressed to Debbie Bitting, Director of 
Communications, at:

717-236-9469, x *223, dbitting@pml.org, Fax 717-724-1663
414 North Second Street, Harrisburg, PA  17101

    

COVER 
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To strengthen, empower and advocate for effective local government.
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PML.org/envision-2032
Available at:

The League was pleased to meet with Governor Wolf to present and discuss our 

ENVISION 2032 – Charting the Future for Pennsylvania’s Municipalities publication!

ENVISION 2032 
Charting the Future for Pennsylvania’s Municipalities

https://www.pml.org/envision-2032/
https://www.pml.org/envision-2032/
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Mark Your Calendar

2023
APMM Lunch & Learn Webinar 

January 11

PSATC Executive Committee Meeting 
February 3-5 

Sheraton Station Square Pittsburgh

APMM Executive Development Conference 
February 9-10 
Hotel Hershey

PennPRIME Virtual Subcommittees and Board of Trustees’ Meetings
February 24

U•COMP Board of Trustees’ Virtual Meeting 
March 3

Annual PELRAS Conference
March 15-17 

Penn Stater Conference Center Hotel, State College

League Board of Directors Meeting 
March 23-24 
State College

NLC Congressional City Conference 
March 26-28 

Marriott Marquis, Washington, D.C.

Click here to see upcoming 
PATH courses

Click here to see upcoming 
PCCA courses

http://pml.org
https://www.pml.org/events/
https://www.patraininghub.org/events/
https://www.patraininghub.org/events/
https://www.paconstructioncodesacademy.org/training-calendar
https://www.paconstructioncodesacademy.org/training-calendar
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The League
President’s
Message

MICHAEL LOMBARDO
MAYOR

CITY OF PITTSTON

Happy New Year, and I hope that everyone had a Merry Christmas and blessed 
Holiday Season. As we progress through the first quarter of 2023, there is much 
work to be accomplished. We will continue to be guided by The League’s mission to 
strengthen, empower and advocate for effective local government in an inclusive, 
non-partisan manner as we initiate the goals outlined in our ENVISION 2032 Forum.

Our legislative priorities for this year are based in three categories, Public Safety, 
Municipal Finance, Community Development and Infrastructure. Two priorities in 
Public Safety include local use of radar and ensuring that any legislation adopted 
regarding Post-Traumatic Stress Injury (PTSI) for first responders considers the 
unintended cost consequences for municipalities. The League supports PTSI 
legislation but is committed to insuring that an unfunded mandate is not thrust 
upon municipalities. In the Municipal Finance domain, The League is committed 
to advocating for modernization of local taxing structure to provide more 
opportunities for local government to appropriately fund municipal services and 
prevent municipal economic distress. Community Development and Infrastructure 
remain long-term priorities for The League. We will focus on blight remediation, 
recognizing the impact of blight on communities in terms of social, economic and 
public safety.

I continue to challenge each of you to actively engage and respectfully ask that 
each of you commit to bringing one new member to The League. Together, we can 
grow our influence and impact.

There undoubtedly will be challenges this year as we continue to work our way 
through the residual effects of the pandemic and the possibility of some unstable 
economic months but I am certain that with continued collaboration and open 
communication, we can successfully meet each challenge. As local elected 
and appointed officials, we need to demonstrate that good leadership is most 
important and ultimately has nothing to do with politics or political party. Let’s be 
the example as we build our communities from the ground up and strengthen our 
Commonwealth.

Finally, I look forward to continue working with League Executive Director John 
Brenner and the entire talented staff of our Pennsylvania Municipal League.

Let’s do this TOGETHER!!

Best Regards,

Michael A. Lombardo
Mayor, City of Pittston

https://www.pml.org/
https://www.pittstoncity.org/
https://www.pittstoncity.org/
https://www.pittstoncity.org/
https://www.pittstoncity.org/
https://www.pittstoncity.org/
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The face of Pennsylvania is changing. In this issue of the Municipal Reporter, we 
focus on the demographic changes taking place in our state, especially since 
the last census. Who lives here and who is staying here and coming here to 
study, work, live and “Pursue their Happiness” has a direct impact on our local 
communities.  

Our Commonwealth has been a patchwork of peoples who want religious 
freedom since its inception. Our skilled workers, craftsmen and artisans are 
now joined by a new generation of folks thriving in the tech economy. A growing 
number of new hard working people have come to our cities, boroughs and 
townships bringing more diversity and a willingness to strengthen their families 
while bolstering our agriculture, industrial and service sectors. Change is never 
easy.  

Local officials are already making a difference. A few are highlighted in this 
publication. Stay connected with our ENVISION 2032 section of the website 
to see more innovative and creative ideas being implemented in local 
communities. If we welcome and embrace the new face of Pennsylvania, we will 
undoubtedly lay an even stronger foundation for our economic future.

Yours in Service,

The League
Executive Director's
Message

JOHN BRENNER

John S. Brenner

https://www.pml.org/about/staff/
https://www.pml.org/about/staff/
https://www.pml.org/
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Our website is the embodiment 
of our mission to strengthen, 
empower, and advocate for 
effective local government. 
Visit Today!

VISIT
US AT

PML.ORG

FAST & INTUITIVE EXPERIENCE

PML.org was built with our membership in mind. It’s easy to 

navigate with the important information just a click away. See 

upcoming League Events, Services, Training Programs and 

have access to the information your community needs. 

FIRST-CLASS MOBILE CONVENIENCE

A website falls flat if you’re not able to make it work on mobile. 

At PML.org, you have the strength of The League in your 

pocket. This ensures you can engage with The League 

wherever you are. 

STAY UP-TO-DATE

The latest and greatest news and events are easily found. With 

a constantly changing landscape, count on us to be your 

number one resource to stay on top of it all. No more hunting 

around different places. It’s all at PML.org!

YOUR BENEFITS
THE MEMBER DASHBOARD

As a member, you have access to a large range of 

exclusive services and resources. Log in today and see 

how your Membership(s) can empower you!

Visit PML.org/pml-member-dashboard now. 

Thank You For Your Membership In The League

https://www.pml.org/pml-member-dashboard/
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ABE AMORÓS 
DEPUTY EXECUTIVE DIRECTOR - 

OPERATIONS

Inside
The League

League News . . .

Paying close attention to Pennsylvania’s changing demographics allows public servants 
to understand trends on how to better service their key constituencies. Between 2010 and 
2021, Pennsylvania’s population increased by 1.1 percent to nearly 13 million residents 
while the nation grew by just over seven percent during that period. Changing shifts in 
population impact local economies, budgets and local governments which are always looking for innovative ways to serve constituents. 
Understanding trends is important as population growth impacts economic growth along with job and economic development 
opportunities.

Did you know that the commonwealth’s population made up of senior citizens (65 and over) was the fastest growing population by nearly 
26 percent while those between 35 and 49 years of age dropped by more than eight percent between 2010 and 2021?  

In addition, the fastest growing ethnic population in Pennsylvania is the Latino community which increased to more than 1.1 million 
residents between 2010 and 2021. If you have a significant Latino presence in your municipality, please consider offering materials 
in Spanish as it not only sends the right message regarding inclusion but also demonstrates a welcoming environment for another 
generation of Americans looking to assimilate. Translation services are not only affordable but can be found just about anywhere 
in Pennsylvania. (Should you need this service, please feel free to contact me directly at aamoros@pml.org for more information.) 
Pennsylvania also has a growing Asian population which increased from 1.1 percent in 1990 to 2.8 percent in 2020.  

Nearly half of the immigrant population in Pennsylvania (49.5 percent) has been naturalized as U.S. citizens and is eligible to vote. The 
purchasing power of immigrant communities is also immense with Latinos in Pennsylvania totaling $14.2 billion and Asians having a 
buying rate of $12.2 billion, according to the Immigration Policy and Advocacy for the Center of American Progress. It should also be 
noted that undocumented immigrants also pay state and local taxes totaling more than $135 million annually, according to the Institute 
for Taxation and Economic Policy. These same immigrants also contribute significantly to Pennsylvania’s economy. If they were to be 
removed from the workforce, the Perryman Group estimates a loss of more than 27,000 jobs and more than $5.3 billion in economic 
activity. 

The Weldon Cooper Service for Public Service at the University of Virginia predicts that Pennsylvania’s population will begin to contract 
over the next 20 years. If that comes to fruition, the commonwealth will be the sixth most populated state rather than fifth in the nation.  

As many municipalities continue making decisions regarding their American Rescue Plan Act (ARPA) allocations, decision makers 
still have time to designate their resources as they have until the end of 2024 to provide a detailed spending plan with all expenditures 
required by the end of 2026. Median household income has risen since the 2010 Census and is now just over $63,000 in inflation-adjusted 
dollars. Furthermore, the Census Bureau’s 2020 American Community Survey shows more than 5.7 million housing units in Pennsylvania.

Changing demographics, including those based on ethnicity, should be followed closely by elected and appointed officials in order to 
properly allocate resources in response to every community’s needs. Over the next seven years, that landscape will continue shifting with 
greater challenges ahead. 

From Inside The League,

Abe Amorós

https://www.pml.org/about/staff/
https://www.pml.org/about/staff/
https://www.pml.org/about/staff/
mailto:aamoros%40pml.org?subject=
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Every piece of the puzzle is 
important to the big picture.

Facilities need complete 
protection from the 
elements – on all six sides, 
within all components. How 
every piece connects – from 
roofs to walls to windows to 
doors and more – is crucial 
to controlling air, heat, and 
moisture flow. 

At Tremco Roofing and 
Building Maintenance, 
we are building enclosure 
experts. Together with 
our affiliated construction 
services company WTI, 
we provide turnkey 
maintenance, repair, roof 
management, and general 
contracting services for the 
entire building enclosure. 

Through advanced 
diagnostics, proven asset 
management programs, 
and cooperative purchasing 
options, we can help you to 
avoid emergency repairs, 
establish predictable 
budgets, and improve 
building performance to 
ultimately reduce facility 
lifecycle costs.

Tremco Roofing and WTI are part of Tremco Construction Products Group.

Reduce costs and improve performance with a total 
building enclosure approach. 

To learn more or to schedule a complimentary consultation, please contact:  
Jennifer Miller at jdmiller@tremcoinc.com, 412.225.6007 or visit yourroofexperts.com.

Roofs

Walls

Foundations

Windows
Doors

tremcoroofing.com 
yourroofexperts.com

Q&A with
League Leader

Rita Frealing
Mayor

Gettysburg Borough
Director-at-Large

http://yourroofexperts.com/
https://www.gettysburgpa.gov/
https://www.gettysburgpa.gov/
https://www.gettysburgpa.gov/
https://www.pml.org/about/board/
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This Q&A feature section of the Municipal 
Reporter highlights an individual local leader 

who has been involved and engaged with  
their community and The League. 

Q: Mayor, thank you for your service as mayor of 
Gettysburg. How did you get involved in local 
government?  

Growing up on the outskirts of Gettysburg – and 
yes, I had a Gettysburg address – I was always 
interested in local government. As a child, one 
of my life’s ambitions was to be the Mayor of 
Gettysburg. I can’t even say what gave me the 
notion, it was just there. Some children imagine 
their lives’ ambition early in life and very often, it 
happens. I began holding offices in the 8th grade 
when I was elected Class Vice-President. That 
was an inspiration that stayed with me as I grew 
into a young adult, with a desire to achieve and 
represent my peers. Later in high school, I was 
elected to Sophomore Class President, Junior 
Class President and then President of Student 
Council.

Throughout my life, friends invariably 
encouraged me to run for offices and engage in 
leadership roles. A few years ago, my husband 
and I were at a banquet facility tasting samples 
for our wedding reception. My best friend/maid 
of honor was with us. As other people entered the 
room and I mingled among them, my best friend 
who was with me, looked at my husband and 
said, “Get used to it, when you are with her, it’s as 
though she’s campaigning for an office of some 
sort.” Intuition or perception, it was a prophetic 
revelation that I acknowledged immediately.

At that same time, I was living in the Borough 
taking care of my aunt, who had Alzheimer’s 
disease. She was another one who always said to 
me “You should be Mayor of Gettysburg.” After 
her passing, I made the decision to run for the 
Office of The Mayor. If there is one thing that gave 
me the confidence to pursue such a lofty goal, I 
had to look back over my professional career and 
my accomplishments. That was the boost that I 

Q&A with
League Leader

Rita Frealing
Mayor

Gettysburg Borough
Director-at-Large

https://www.pml.org/
https://www.gettysburgpa.gov/
https://www.gettysburgpa.gov/
https://www.gettysburgpa.gov/
https://www.pml.org/about/board/
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needed to move forward and consider how my 
experience could benefit the Borough that molded 
me.

With my husband as my campaign manager and 
chief supporter, I won the primary. Three months 
later he died unexpectedly of cancer. Having 
been married only thirteen months, and so much 
happening, I was moved to put one foot in front of 
the other and to go on. I held to the commitment 
I had made to myself and to the citizens of 
Gettysburg. I somehow found the strength to 
continue the campaign. Having won the general 
election, I became the first African American 
female mayor of Gettysburg. Thank you, citizens 
of Gettysburg! It was more than I could hope for. I 
represent all citizens of the Borough and continue 
to respect, listen to, and hear all of them.

Q: What leadership advice do you have for other 
local leaders? 

Believe in yourself. Let your true self direct all 
that you do. Listen to and work with others and at 
times, compromise. 

Q: What has been your most rewarding experience 
as a municipal official?

Interacting with Borough residents. Learning 
their thoughts, challenges and hopes. I like 
listening to their ideas on how to improve life in 
the Borough and seeing first-hand, their pride in 
their community and their hopes for the future.

Q: What has been the greatest challenge in your 
position? 

A lot of time and effort is required in order 
to do the job of mayor in more than a simple, 
ceremonial fashion. It requires communication 
with other mayors and state officials via meetings 
and appearances to get Gettysburg on the map 

for programs, funding and recognition. Attending 
local events and interacting with citizens provides 
insight for optimizing the direction of my 
administration and to recognize opportunities 
and constraints. Responding to phone calls 
and emails constitutes a major commitment of 
time. Finding a balance with my responsibilities 
as Mayor and my personal life is a constant 
challenge.

Q: Thank you for serving on The League Board as 
a Director-at-Large. How has your involvement 
with The League helped you and your 
community? 

Being a League Board member offers interaction 
with other community leaders and has afforded 
opportunities to see how they utilize limited 
resources and still improve the lives of their 
residents. Networking with other community 
leaders has endless benefits to the community. 
The League offers valuable online training 
opportunities. The Annual PELRAS Conference 
is a great opportunity to learn and meet other 
municipal leaders. 

Q: What advice do you have for people considering 
municipal government as a career

Prepare by getting appropriate education and 
training. Develop interpersonal skills to assist 
in working with the public as well as coworkers. 
Value the citizens that you work for and represent. 

Q: As a proud mayor, what would you say are some 
of Gettysburg’s greatest attributes? 

Its citizens and visitors. Gettysburg is a small 
town in many ways. There are approximately 
7,500 residents. Gettysburg is becoming very 
diverse. We are surrounded by one of the best-
known battlefields in the country. The Battle 
of Gettysburg is part of the town’s historical 
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ambiance. We are fortunate to also have the 
presence of Gettysburg College, ranked #61 of 
top 210 colleges in the U.S. The presence of the 
students is a vital part of the community. The 
college’s Majestic Theater brings a wealth of 
cultural and entertainment events, and of course 
movies to the Borough and visitors. The Borough 
also is home to the Gettysburg campus of the 
United Lutheran Seminary. 

Q: Please discuss any programs or services 
Gettysburg has implemented to address this 
edition’s topic of “The Changing Demographics 
in PA.” 

Gettysburg has several cultural interest groups 
analyzing and reaching out to the changing 
demographic in our area. The Borough has 
established a Nondiscrimination and a Local 
Human Relations Commission Ordinance. The 
ordinance serves to guarantee that all citizens 
of the Borough receive fair and equal treatment 
under the law. q

846 Fourth Avenue
Coraopolis,  PA (Headquarters)
Greensburg,  PA (Branch Off ice)
Albion, PA (Branch Off ice)
Dubl in,  OH (Branch Off ice)
Center,  PA (Branch Off ice)
412-264-4400  |   www.lsse.com

Professional Services
■  Municipal
□  GIS / Mapping / Asset Management
□  Grants Procurement 

and Administration 
□  Green Infrastructure
□  Landscape Architecture
□  Parks and Recreation
□  Planning
□ Roadway and Pavement
□  Site Design
□  Stormwater / MS4
□  Surveying
□  Water 
□  Wastewater
□  Utilities

CTWA Permanent Plant Construction
Center Township

Garage Floor
Ohio Township

Managing Principals:
Kevin A. Brett, P.E.; Ned Mitrovich, P.E.; Jason E. Stanton, P.E.

Baldwin Equalization Tank
Baldwin Borough

Est. 1985

LSSE

https://lsse.com/
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Make Decisions for the Long Term
BY MAYOR SAL PANTO, CITY OF EASTON, LEAGUE PAST PRESIDENT

Even before the COVID pandemic 
smaller cities were growing at a 
faster pace than larger cities and 
even suburbs. Smaller communities 
still offer an urban style of living 
without the large cities’ issues 
of noise, traffic congestion, air 
pollution and crime. However, since 
the pandemic, the talk has turned 
to reality and people are moving 
from the big cities to smaller, less 

crowded conditions of our nation’s 
small urban centers. In small cities 
like Easton, residents can live in a 
walkable urban setting and have 
opportunities like restaurants, 
museums and live theaters, and 
other amenities that are part of a 
wanting to be with other people.

With this population shift also 
comes another issue that was 
foreign to current local officials 
and hasn’t been an issue since 
the great immigration period of 
the early 20th century. The 2020 
Census made it clear that nonwhite 
racial and ethnic groups, especially 
residents identifying as Latino 
or Hispanic, Asian American, or 
with two or more races, accounted 
for most of the growth nationally. 
Cities, small and large, became 

more racially diverse between 2010 
and 2020. Diversity, Equity and 
Inclusion (DEI) programs became 
integral parts of local government. 
City employees were recruited that 
spoke both English and Spanish; 
city documents now appear in both 
languages and DEI became an even 
more important component of local 
hiring practices.

Easton isn’t unique in 
this demographic shift, 
but we are making 
positive changes that 
reduce the impact of 
these new residents 
from the larger metro 
areas of New York and 
Philadelphia. However, 
with the influx of these 
new residents also 
comes the unfortunate 

rise in the real estate market, 
further locking out the lower end 
of the socio-economic strata of 
residents and exacerbating the 
affordable housing crisis many 
successful cities like Easton are 
experiencing. 

To address the issue of providing 
affordable shelter, 
the Mayor’s 
Task Force on 
Affordable Housing 
was created 
last year with 
recommendations 
endorsed by 
Easton City Council 
this year. The 
recommendations 
include 

the formation of a Housing 
Development Corporation, a 
Land Banking component, and 
assistance to the private sector 
for the construction of affordable 
houses and rental units. The 
first 53 units are now occupied 
with 55 more anticipated to start 
construction next year. The city, 
with our Redevelopment Authority, 
is also purchasing blighted 
properties and vacant parcels 
to build more units. We are also 
working on a policy that assists 
private sector builders of affordable 
owner-occupied houses. 

On the other side of the spectrum, 
we are attracting market rate units 
that attract young professionals and 
empty nesters to our city. These 
new market rate units provide the 
tax base that is needed to continue 
providing the public safety and 
public services to our residents 
without raising the real estate taxes.

To date, the one billion dollars in 
development that has occurred 
over the last 15 years has been on 
former urban renewal parcels; so 
there has been no gentrification. As 
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an individual who grew up in public 
housing I am personally against 
gentrification. The goal is to keep 
Easton the diverse socio-economic 
city it has always been.  

The best defense against 
gentrification is to attract family 
sustaining employment and 
provide affordable housing where 
needed. With that as our goal, we 
are also actively involved in an 
economic development program 
that attracts family sustaining jobs 
to our city.  

Lastly, Easton was successful 15 
years ago in obtaining a HUD Hope 
VI grant to rebuild the city’s largest 
and most-dense public housing 
project. Today, it is a model of how 

Using the Power of Group Purchasing to Lower Your 
Health Benefit Costs

To learn more about PMHIC, please contact:
The Benecon Group

888.400.4647 | PMHIC@benecon.com | www.PMHIC.com

a city can integrate low-income 
housing into its neighborhood 
fabric. Although that program no 
longer exists we were successful 
in receiving a HUD Choice 
Neighborhoods Implementation 
Grant which is the first step in 
being hopefully awarded a full 
grant to rebuild our low income 
housing projects in our West Ward 
neighborhood. This grant will 
add more needed housing for our 
low-income families in units that 
don’t look like the traditional public 
housing “projects.” This grant will 
help low-income families in many 
ways.

The demographics of urban centers 
is changing, and local officials 
must adapt to the new paradigm. 

Change is inevitable and local 
officials that evaluate the trends 
in their communities and provide 
a clear vision of where they want 
their community to be in ten 
years will be ahead of the curve. 
More importantly, it requires local 
officials to make prudent decisions 
for the long term and not just their 
political term. q

https://www.pmhic.com/
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PA Municipalities Should Plan Now for 
Demographic Changes
SUBMITTED BY THE PENNSYLVANIA ECONOMY LEAGUE, CENTRAL DIVISION

In the parlance of real estate, 
location is everything. That rule 
of thumb appears to be driving 
demographics in Pennsylvania, 
where proximity to a major urban 
hub near the east coast corridor, 
particularly the cities of Harrisburg 
and Philadelphia, is driving 
population growth that also tends to 
be more diverse, in contrast to the 
rest of the state.

Understanding these demographic 
patterns can help municipalities 
plan for their future, whether 
gearing up services for a growing, 
diverse population, looking to 
attract residents and businesses 
to a more sparsely populated 
area, or taking steps to remain 
financially sustainable in the face of 
challenging demographic trends. 

Where is the most growth? Overall, 
Pennsylvania grew only 2.4 percent 
from 2010 to 2020, compared to 
total U.S. population growth of 7.4 
percent. A close look reveals ten 
Pennsylvania counties swelled 
by over 5 percent from 2010 to 
2020. Population in the major 
cities located in and around these 
counties tends to be flat or growing, 
often in contrast to prior decades of 
population losses. 

Looking at a state map, the high 
growth counties cluster around 
Philadelphia (Philadelphia, Chester 
and Montgomery counties), moving 
westward to the cities of Lancaster 

(Lancaster and Lebanon counties) 
and Harrisburg (Dauphin and 
Cumberland counties) and north 
into the Lehigh Valley with its 
cities of Allentown, Bethlehem and 
Easton (Lehigh and Northampton 
counties). The one exception is 
Butler County, which is north of 
the city of Pittsburgh in western 
Pennsylvania. 

Where did the growth come 
from? International migration 
appears to be one driving force, 
particularly in Chester, Dauphin, 
Lancaster, Lehigh, Montgomery 
and Philadelphia counties. Some 
is natural growth in certain 
large population counties where 
births exceed deaths. There is a 
smattering of domestic migration, 
particularly in Cumberland and 
Butler counties. 

Except for Butler, all the high-
growth counties scored on the 
higher end of the Diversity 
Index.1 The second largest ethnic 
or racial group was Hispanic 
in five of the growth counties 
(Lebanon, Lancaster, Chester, 
Lehigh and Northampton); 
Black in two counties (Dauphin 
and Montgomery); and Asian in 
Cumberland. In Philadelphia, 
Whites are the second largest 
ethnic or racial group. 

In addition to these 10 counties, 
another 13 experienced smaller 
population increases. Most 

were in southeast or northeast 
Pennsylvania. Exceptions were 
Allegheny County, home to 
Pittsburgh; Washington County, 
which abuts Allegheny; Centre 
County, where Penn State 
University is located; and Snyder 
County. 

Despite these growth areas, 
population fell in most of 
Pennsylvania’s 67 counties, many 
of which are rural, less diverse, 
and already sparsely populated. In 
western Pennsylvania, proximity 
to a large urban hub did not 
necessarily translate to population 
growth. For instance, Erie County 
experienced a 3.5 percent 
population loss despite being home 
to Erie city, the state’s third largest 
third-class city. And Westmoreland 
County, which abuts Allegheny 
County and Pittsburgh, experienced 
a 2.9 percent population loss. 

The 44 counties that are losing 
population often experienced a 
double whammy of natural loss, or 
deaths exceeding births, combined 
with negative domestic migration 
(people moving out). International 
migration is often zero. These 
counties are home to many of the 
state’s shrinking third-class cities 
and urban core boroughs that 
serve as the economic hubs for 
their region, housing tax-exempt 
government buildings, hospitals 
and educational institutions. 

1 The Diversity Index shows the probability that two individuals chosen at random in a given 
area will be from a different race or ethnic group.
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What lessons can be learned? The 
Pennsylvania Municipal League’s 
ENVISION 2032 blueprint provides 
guidance through its priority 
areas. Infrastructure tops the list 
of municipal concerns. Ease of 
transport from home to work to 
school is critical to maintaining and 
expanding population, whether that 
is ensuring the existing roads are 
clear and safe or looking to create 
new, more convenient routes. 
For instance, Butler’s success 
was helped by development of 
roads that eased the commute to 
Pittsburgh. 

Meanwhile, expanding broadband 
infrastructure is crucial especially 
to the state’s rural municipalities. 
Economic development 
professionals are realizing that 
natural beauty, proximity to state 
parks and hiking trails, and small-
town charm is a draw for residents 
who are weary of crowded, 
expensive metro life. High-speed, 
reliable internet access is essential 
to attract this population. 

Declining, aging populations 
represent a financial and 
operational challenge to many 
of Pennsylvania’s communities. 
Municipalities might experience 
tax revenue loss as people migrate 
out or retire. Some are seeing 
increasing blight that can translate 
to lower assessment values and 
greater community development 
challenges as older residents 
pass away and leave behind 
vacant dwellings. Urban core 
municipalities, even in high-growth 
counties, tend to have lower wealth 
populations than the communities 
around them and often struggle to 
pay for services used by the entire 
county.

These demographic trends only 
make it more urgent to revisit the 
state’s local government tax system, 
as outlined in the Pennsylvania 
Economy League’s “It’s Not 1965 
Anymore: State Laws Fail to Meet 
Municipal Revenue Needs.” The 
findings in our study indicate the 
state should provide more flexibility 
so municipalities can design a tax 
menu that works for them based on 
their unique demographic factors, 
which vary widely.

Another key component is 
diversity. Although it is not clear 
whether more diverse counties 
are attracting more residents 
because of their diversity, a large 
part of Pennsylvania’s growth is 
driven by international migration 
and increases in the non-White 
population. 

That means all municipalities 
should take steps to move Diversity, 
Equity and Inclusion (DEI) to the 
forefront. DEI is about more than 
diversity; it encourages engaging all 
residents whatever their age, race, 
ethnicity or other factors to form 
common ground that strengthens 
the community. A Pennsylvania 
Municipal League survey found that 
over 60 percent of respondents are 
already embedding DEI as a core 
principle and are helping to build 
relationships and connections 
among residents from diverse 
ethnic, cultural, religious, and 
socioeconomic groups.

As they consider their 
individual demographic picture, 
municipalities should consider 
the impact these changes will have 
and begin planning now for future 
challenges and opportunities.  

The Pennsylvania Economy League, 
Central Division is in independent, 
nonpartisan voice for good government. 
A 501(c)(3) organization, PEL provides 
technical assistance to state and local 
government, independent research 
on state and local issues impacting 
our communities, and civic education 
through our e-alerts, issues forums and 
more. 

For more information about PEL, visit 
www.pelcentral.org or reach out at pel@
pelcentral.org. q

https://pelcentral.org/wp-content/uploads/PEL-2022-PML-Report-1.pdf
https://pelcentral.org/wp-content/uploads/PEL-2022-PML-Report-1.pdf
https://pelcentral.org/wp-content/uploads/PEL-2022-PML-Report-1.pdf
https://pelcentral.org/
mailto:pel%40pelcentral.org?subject=
mailto:pel%40pelcentral.org?subject=


20 

A Certified Welcoming City:  
Lancaster’s Work to Welcome Newcomers 
The City of Lancaster is a Certified Welcoming City, a designation it earned 
for its efforts to welcome all, including immigrants and refugees. 

Lancaster has been a city of 
welcome for nearly 300 years, from 
the longstanding Amish community 
to newly arrived refugees. We 
are the first community in 
Pennsylvania to receive the 
Certified Welcoming designation by 
the national nonprofit organization 
Welcoming America in 2019, 
the City of Lancaster has led the 
way on how communities can 
be welcoming and inclusive to 
immigrants. In October 2022, the 
City of Lancaster was redesignated 
as a Certified Welcoming City, 
marking consistent progress in 
advancing policies and programs 
related to immigrant inclusion.

Our immigrant inclusion work is 
embedded into the Department 
of Neighborhood Engagement, 
launched in 2018 in support of 
strategic priority to strengthen our 
neighborhoods. The department 
has a deep commitment to ensuring 
all residents, including immigrants, 
have opportunities for dialogue, 
learning, partnership, civic 
leadership building, and action 
between the city government and 
neighborhood residents.

The impacts of immigrant 
inclusion work extend beyond 
our neighborhoods. According 
to a New American Economy 
report conducted in partnership 
with the Lancaster Chamber of 

Commerce and the Lancaster 
County Coalition for Refugees, 
foreign-born residents accounted 
for $1.3 billion to the county’s GDP. 
Additionally, while other counties 
have lost population, Lancaster’s 
population has been attributed in 
part to increasing resettlement. 
Immigrants and refugees continue 
to provide an important source 
of talent for our city and county’s 
workforce needs.

As part of our journey of becoming 
a Certified Welcoming City, the 
City of Lancaster has created and 
implemented a language access 
plan to ensure we can communicate 
with everyone regardless of what 
language they speak. Under 
the leadership of our Language 
Services Coordinator, Zayra Falu, 
we’ve implemented over-the-phone 
translation, translated hundreds 
of documents and communication 
pieces, and, in a city with lots 
of Spanish 
speakers, we’ve 
been intentional 
in seeking out 
bilingual staff 
members. Now, 
we’re getting 
ready to launch 
video remote 
interpretation 
across all city 
departments. 

These efforts take time, effort and 
resources, but they all started with 
a commitment to equity. Everyone 
deserves access to public services, 
and by providing services, we are 
practicing welcome.

Here in Lancaster, we know that 
refugees and immigrants make our 
community and economy stronger, 
and that we are better together. 
Being redesignated as a Certified 
Welcoming City is a testament to 
Lancaster’s continued commitment 
to creating an inclusive community 
where everyone can belong – 
whether you are a newly arriving 
refugee or part of a family that has 
made Lancaster their home for 
generations. q

Welcome - City of Lancaster, PA Video

https://www.cityoflancasterpa.gov/blog/certified-welcoming/
http://research.newamericaneconomy.org/wp-content/uploads/2016/12/Lancaster_Brief_FINAL.pdf
http://research.newamericaneconomy.org/wp-content/uploads/2016/12/Lancaster_Brief_FINAL.pdf
https://www.youtube.com/watch?v=ZC9I_T-0sLc
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Bringing
Safer Streets 
to Your City
Trusted by more State Police than 
all other radar brands combined.

Street Dynamics produces a full 
line of pole-and trailer-mounted 

Pole-Mounted 
Graphic Displays

1-800-782-5537
StreetDynamics.com

Scan to receive our 
new Traffic Products 

Brochure.

Message 
Trailers

radar speed signs, message signs, and traffic 
data collectors used by campuses and 
municipalities to calm traffic, communicate 
with drivers and pedestrians, and save lives.

Proactive
beatsreactive.

Taking steps to prevent labor and employment issues is a far better strategy than trying 

to mitigate them after the fact. We partner with municipalities in every corner of the 

Commonwealth, helping them address potential risks and create work environments  

where people and public service can thrive. We’d like to do the same for you.

Collective Bargaining & Interest Arbitration

Personnel Counseling & Training

Grievance Arbitration

Labor Contract Administration

Retirement Benefits

EEO, PHRC & Civil Rights Litigation

Civil Service, Police Tenure Act

Local Agency Law Proceedings

Appellate Representation

Pittsburgh 
535 Smithfield Street, Suite 700 
Pittsburgh, PA 15222 
(412) 395-1280

Philadelphia 
One Belmont Avenue, Suite 300 
Bala Cynwyd, PA 19004 
(610) 227-2591

cdblaw.com

https://streetdynamics.com/
https://cdblaw.com/


22 

David Kerr 
dkerr@att.com 
717-269-5872

AT&T 
351 Stanley Drive 
Palmyra, PA  17078 

Mike Palombo, Esq. 
mpalombo@cdblaw.com 
412-395-1280

Campbell Durrant, P.C. 
535 Smithfield Street 
Suite 700 
Pittsburgh, PA  15222 

Jennifer Frees 
jennifer_frees@comcast.com 
610-401-6482

Comcast Keystone Region 
400 Riverfront Drive 
Reading, PA  19602  

Brian Weatherford 
brian.weatherford@constellation.com 
410-470-1852

Constellation   
1310 Point Street 
9th Floor 
Baltimore, MD  21231 

Patrick Geary 
pgeary@cwais.net 
814-315-2000

Cornerstone Wealth Advisory 
& Insurance Services, LLC  
3910 Caughey Rd., Suite 220 
Erie, PA  16506 

Robert Solarz 
bsolarz@dvtrusts.com 
215-706-0101

Delaware Valley Trusts 
719 Dresher  Road 
Horsham, PA  19044 

Tracey Rash 
Trash@gfsdawood.net 
717-514-2605

4250 Crums Mill Road 
Suite 301 
Harrisburg, PA 17112 

Kathleen McKenzie 
Kathleen.McKenzie@highmark.com 
717-302-7836

Highmark Blue Shield   
1800 Center Street, 1B/L4 
Camp Hill, PA  17011 

Ashley Shiwarski 
Ashley.Shiwarski@homeserveusa.com 
724-749-1097

Homeserve 
4000 Town Center Boulevard 
Suite 400 
Canonsburg, PA  15317 

https://www.attconnects.com/pennsylvania/
https://www.cdblaw.com/
https://my.xfinity.com/?cid=cust
https://www.constellation.com/
https://cornerstonewealthadvisoryandinsurance.com/
https://dvtrusts.com/
https://dawood.net/service/government-finance-solutions/
https://www.highmark.com/
https://watersolutions.homeserve.com/
https://cornerstonewealthadvisoryandinsurance.com/
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Jennifer CruverKibi, CPA 
jcruverkibi@md-cpas.com 
(717) 232-1230 x204 

Maher Duessel 
1800 Linglestown Road 
Suite 306 
Harrisburg PA, 17110 

 
Steve Solman 
Steve.solman@mbgbenefits.com 
412-394-9332 

Municipal Benefits Services 
One Gateway Center 
Suite 1475 
Pittsburgh, PA 15222 

 

Fred Bean 
fbean@benecon.com 
717-723-4600 

Pennsylvania Municipal Health 
Insurance Cooperative 
201 E. Oregon Road 
Suite 100 
Lititz, PA 17543 

 
Elizabeth Henry 
ehenry@pml.org  
717-236-9469 *250 

PennPRIME 
414 North Second Street 
Harrisburg, PA 17101 

 
John Molloy 
molloyj@pfmam.com 
717-232-2723 

PFM Asset Management 
213 Market Street 
Harrisburg, PA 17101 

 
Ken Porter 
kporter@portercurtis.com 
610-891-9856 

Porter & Curtis, LLC 
225 State Road 
Media, PA 19063 

 
William W. Warren, Jr., Esq. 
William.warren@saul.com 
717-238-7698 

Saul Ewing Arnstein & Lehr 
2 North Second Street 
7th Floor 
Harrisburg, PA 17101 

 
Elizabeth Henry 
ehenry@pml.org  
Deb Gross (Consultant) 
dgross@pml.org 

U•COMP 
414 North Second Street 
Harrisburg, PA 17101 
717-236-9469 

 
Bill Carnahan 
william.b.carnahan@verizon.com 
412-633-3248 

Verizon 
15 Montgomery Pl 
Pittsburgh, PA 15212 

x*250

https://www.md-cpas.com/
http://municipalbenefitsservices.com/
https://www.pmhic.com/
https://www.pennprime.com/
https://portercurtis.com/
https://www.pfmam.com/
https://www.saul.com/
https://www.pml.org/insurance-trusts/u-comp/
https://www.verizon.com/
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Unemployment Eligibility:
Poor Performance Discharge vs. 
Misconduct Discharge 
BY ELIZABETH HENRY, TRUSTS MEMBER SERVICES MANAGER

The League’s
Member

Business Leaders Network

U·COMP
Unemployment Compensation Trust

League News . . .

Would you be surprised if you were 
informed by Labor and Industry 
(L&I) that an unsatisfactory work 
performance discharge can 
render the claimant eligible for 
unemployment benefits? It is often 
viewed by L&I that appropriate 
training of the employee is the 
employer’s responsibility.

Unsatisfactory work performance is 
not considered willful misconduct.

Discharge: Section 402(e) 
provides that an individual who 
is discharged from employment 
for reasons that are considered to 
be willful misconduct connected 
with his/her work, is not eligible 
to receive benefits. The employer 
must show that the employee’s 
actions rose to the level of willful 
misconduct. “Willful misconduct” 
is considered an act of wanton or 
willful disregard of the employer’s 
interests, the deliberate violation 
of rules, the disregard of standards 
of behavior that an employer 
can rightfully expect from an 
employee, or negligence that 
manifests culpability, wrongful 
intent, evil design, or intentional 
and substantial disregard of the 
employer’s interests or of the 
employee’s duties and obligations. 

While it is the employer’s 
prerogative to discharge an 
employee, an employee is not 
ineligible for UC benefits unless 
the discharge is due to willful 
misconduct. Pennsylvania’s 
courts have provided guidance 
in determining an individual’s 
eligibility in specific situations 
involving a discharge for willful 
misconduct. 

Unsatisfactory work performance 
is when the employee is working to 
the best of his/her ability, but not 
satisfactory to the employer. If the 
claimant is performing at their best 
capacity and not satisfactorily to 
the employer, this should be clearly 
documented by the employer.  

However, it is willful misconduct 
when an employee shows an 
intentional and substantial 
disregard of the employer’s 
interests. This is where the 
employer shows that the claimant 
was capable of doing the work, but 
was not performing up to standards 
despite warnings and guidance.

While it is the employer’s 
prerogative to discharge an 
employee, that individual is eligible 
for Unemployment Compensation 

benefits unless the discharge 
is due to willful misconduct. 
Any deliberate disregard for 
the employer’s policies can be 
documented and presented 
in writing to the employee for 
signature, not necessarily for the 
employee’s approval, as part of 
a case to be presented at an L&I 
unemployment hearing.  

In order to create a case/file on the 
employee, be it poor performance 
or misconduct, follow the advice 
of L&I … document, document, 
document!

If you are a member of an 
unemployment program, such 
as U•COMP, you will have a 
representative in your corner 
interfacing with PA Labor and 
Industry.

Please contact Elizabeth Henry for a 
non-binding proposal at:

ehenry@pml.org or by calling 
1-800-922-8063, ext *250. q

https://www.pml.org/corporate-engagement/business-leaders-network/
https://www.pml.org/insurance-trusts/u-comp/
mailto:ehenry%40pml.org?subject=
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IT’S NOT 1965 ANYMORE: 
STATE TAX LAWS FAIL 
TO MEET MUNICIPAL 
REVENUE NEEDS
Pennsylvania’s municipal tax authorizations 
have failed to keep pace with modern realities. 
Municipalities need more flexible revenue 
options just to keep the lights on.

CLICK HERE TO 
VIEW PUBLICATION

https://www.pml.org/advocacy/pel-report-local-taxation-study/
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22002233  LLeeggiissllaattiivvee  PPrriioorriittiieess  
The Pennsylvania Municipal League is a nonprofit, nonpartisan 
organization established in 1900. Today, The League represents 
participating cities, boroughs, townships, home rule communities 
and towns that all share The League’s municipal policy interests.  
 
The League is dedicated to advocating for and serving the 
interests of our membership. 
 
With a mission to strengthen, empower and advocate for effective 
local government, The League supports the following 2023 
legislative priorities. 

 

Public 
Safety 

 

Municipal 
Finance 

 

Community 
Development 

and 
Infrastructure 

 

414 N. Second Street 
Harrisburg, PA 17101 
717-236-9469  pml.org 

For more information, please visit pml.org. 
 

For questions, please contact Amy Sturges, Deputy Executive Director for 
Advocacy, at asturges@pml.org. 

Local Use of Radar:   Achieve authorization for municipal police officers to use radar 
as a modern public safety tool for speed enforcement. 
 
Post-Traumatic Stress Injury (PTSI) for First Responders:   Achieve a compromise on 
legislation granting first responders an expanded PTSI benefit. The League supports 
language that will result in a benefit that is narrowly tailored, fiscally responsible and 
insurable. 
 

 

 
Local Taxation Reform:   Educate the General Assembly on the need to modernize the 
1965 local taxing structure, commonly referred to as Act 511, so that local revenue can 
appropriately meet today’s expenses and help prevent fiscal distress.  

Recommendations include: 
• Eliminate or raise tax rate caps on EIT • Offer local/regional revenue option to all 

municipalities – such as a county sales tax, 
drink tax, payroll tax and non-resident tax 

• Perform regular property assessments 
• Allow flat taxes to grow with inflation 
 

Blight Remediation:   Achieve tools to help in the on-going efforts to prevent and 
remediate blight in our communities.  

Specifically, The League supports increasing the 1994 fire escrow amount to reflect 
today’s dollars, providing a simplified process to clear tangled titles and strengthening 
local code enforcement efforts and funding.  
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Legislative Status Report
 STATE

2023 Legislative Priorities
The Pennsylvania Municipal League is a nonprofit, nonpartisan organization established in 1900. 
Today, The League represents participating cities, boroughs, townships, home rule communities 
and towns that all share The League’s municipal policy interests.  

The League is dedicated to advocating for and serving the interests of our membership. 

With a mission to strengthen, empower and advocate for effective local government, The League 
supports the following 2023 legislative priorities. 

https://www.pml.org/
mailto:asturges%40pml.org?subject=
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municipalities – such as a county sales tax, 
drink tax, payroll tax and non-resident tax 

• Perform regular property assessments 
• Allow flat taxes to grow with inflation 
 

Blight Remediation:   Achieve tools to help in the on-going efforts to prevent and 
remediate blight in our communities.  

Specifically, The League supports increasing the 1994 fire escrow amount to reflect 
today’s dollars, providing a simplified process to clear tangled titles and strengthening 
local code enforcement efforts and funding.  

 

 

 

 

Smart City Practices for Equitable Development
BY AMIT COHEN, HOUSING & COMMUNITY DEVELOPMENT, NATIONAL LEAGUE OF CITIES

Legislative Status Report
 FEDERAL

Community development leaders continuously balance 
resource, budget and land constraints. While smart city 
practices are still relatively new in city government, 
there are many practical applications for cities invested 
in advancing equitable community development. Con-
trary to popular belief, “smart city” projects often do not 
require a large investment in new technology or big data 
— there are many low-cost and low-tech ways to improve 
resource allocation, service delivery and improve resi-
dents’ lives.

But while smart cities and data have the potential to 
improve residents’ lives, it is important not to lose sight 
of the importance of resident feedback, otherwise known 
as qualitative data. The stories that people share are 
critical for contextualizing data and can reveal insights 
that are otherwise difficult to capture through numbers 
alone. Data findings are also not always objective, and 
qualitative data can help spotlight human-biases that get 
replicated in data analyses.

The examples presented in this blog are relevant to any 
local government looking to find stepping stones toward 
using smart city practices to build more equitable com-
munities.

Smart Practices & Recommendations
Recommendation 1: Ground smart city practices in a 
community engagement process

Involve community members early in the planning 
process. Carefully planned conversations can help cities 
build trust, in particular with low-income residents and 
Black, Indigenous, People of Color who may have been 
targeted by extractive research practices in the past.

Collaboration with residents and other community 
organizations can help cities design smart city projects 
to collect and use data in ways that support low-income 
residents and communities of color, rather than harm 
them. For example, Portland, OR created the Smart Cities 
PDX Framework that mandates that all future smart city 
projects must benefit marginalized communities, feature 
community engagement processes, and publish resourc-
es to help residents understand and provide feedback on 
the project.

Little Rock, AR has made community engagement a 
central component of its efforts to create a “data house” 
that leverages open data to drive performance measure-
ment. One project that stands out is Little Rock’s effort 
to address public safety concerns. While the Little Rock 
team assumed 12th Street faced the most accurate need, 
digging into the data showed that the neighborhood with 
the highest level of crime and blight was actually a few 
blocks away in Midtown. Equipped with the knowledge of 
where to go, the city took to Midtown to give residents the 
opportunity to self-prioritize their concerns. By listening 
to the community, the city learned that residents’ num-

https://www.nlc.org/
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ber one priority was broken streetlights. The Mayor’s 
office has also been able to compare crime data with 
other factors such as food desert areas, income levels, 
abandoned properties and historical disinvestment to 
develop wraparound service programs and guide com-
munity investment.

Recommendation 2: Target lower-technology, high-
er-impact projects

Smart city projects need not require large investments 
or ground-breaking technologies. Low-tech efforts such 
as consolidating existing data sources between depart-
ments or analyzing free-to-access data can help cities 
improve service delivery.

New Orleans, LA created a model to predict which areas 
of the city have homes that are least likely to have a 
smoke detector and most vulnerable to fire fatalities us-
ing data from the American Housing Survey and Amer-
ican Community Survey (ACS). New Orleans prioritized 
these areas for its free smoke detector program. This 
strategy did not require any new data collection or tech-
nological investment, yet it improved program efficien-
cy, helping the city distribute 8,000 smoke detectors to 
residents needing them most.

Baltimore, MD mapped existing and publicly available 
data to guide place-based investments to increase 
affordable housing and support local businesses in 
some of the city’s most vulnerable communities. The 
city consolidated data such as sale history, permit and 
citation history, rental licensing status, zoning and ACS 
demographic data to help the city understand develop-
ment trends. The publicly accessible map, CoDeMap 2.0, 
helped the city focus efforts on at-risk neighborhoods 
and identify areas where investment might be most ben-
eficial. Proximity to hospitals and schools or redlining 
history are characteristics Baltimore prioritized. The city 
has also held over 20 training sessions with city staff and 
residents and created a user guide to help stakeholders 
understand how to use the map too.

Recommendation 3: Close the digital divide to help 
residents take advantage of smart city tools and data

The digital divide refers to the gaps in access to digital 
technologies and education. Digital literacy training 
and expanding access to computers, smartphones and 
broadband can help more residents use and understand 
smart city tools and data, making smart city projects 
more transparent. Addressing the digital divide can help 
those with poor access to technology and limited knowl-
edge of how to use technology take advantage of services, 
employment opportunities and information that have 
moved online. Expanding digital access can also help a 
larger range of residents use and provide feedback on 
smart city initiatives, helping projects better integrate 
residents into smart city decision-making.  

Chattanooga, TN took steps to advance its community 
development goals of closing the physical barriers of 
the digital divide. By partnering with the Electric Power 
Board of Chattanooga, Chattanooga has been a leader 
in providing low-cost, high-speed internet to residents 
and increasing the number of digital hotspots in the city, 
especially during the pandemic. Another cornerstone 
program is HCS Connect which distributes free internet 
to low-income students. The government partnered with 
the Enterprise Center on Tech Goes Home Chattanooga, 
a program that has provided more than 5,500 individuals 
with digital skills training and subsidized computers and 
tablets. The program includes specialized curricula for 
those who may face additional barriers to technology use 
such as the elderly, those who are hard of hearing and 
people with low vision.

Recommendation 4: Establish formal data governance 
procedures to build trust with residents and internal 
efficiency

A data governance procedure is a formal framework that 
guides how data is used and managed by an organiza-
tion. Data governance procedures can create repeatable 
processes for data use, detail how data will be protected 
and describe how data collection and usage will benefit 
stakeholders. Creating a data governance procedure does 
not require a city to increase its data collection or analy-
sis capacity. It allows a city to set the groundwork for all 
current and future data-related initiatives, no matter the 
scope.

Columbus, OH created a Data Management Plan for 
their Smart Columbus program to specify the scope and 
purpose of data collection in addition to how they would 
protect the data. Smart Columbus has included a variety 
of projects, including efforts to expand and optimize 
public transit service and micro-mobility options. The 
Data Management Plan frames how data should be 
shared, organized and used to create standards across 
the government and make residents aware of how their 
data is collected and managed. Columbus’ smart city 
projects include evaluations to ensure that the data pri-
vacy, security and confidentiality standards detailed in 
the Data Management Plan are maintained.

What is Next for Cities?
Cities should work toward ensuring that smart city proj-
ects advance racial equity and justice goals. Cities should 
take steps to ensure that stakeholders can understand 
and benefit from the results of local efforts, whether that 
be data analysis to allocate community development 
funds or a large-scale project to retrofit homes. Residents 
should be partners is smart city projects. Within this 
framework, lower-investment, lower-technology projects 
are great stepping stones toward using smart city prac-
tices to build more equitable communities. q
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What Are You Talking About?What Are You Talking About?
A definition of some of PLGIT’s more frequently  A definition of some of PLGIT’s more frequently  

used words and phrasesused words and phrases
BY COURTNEY MULHOLLAND, PLGIT SENIOR MARKETING REPRESENTATIVE BY COURTNEY MULHOLLAND, PLGIT SENIOR MARKETING REPRESENTATIVE 

In our typical PLGIT columns, we 
offer information about current 
economic conditions, new 
products, or trends in municipal 
finance.  

Despite our long history in serving 
the local governments and school 
districts of the Commonwealth, we 
sometimes take for granted that 
PLGIT’s investors are familiar with 
all of terminology we regularly 
use to describe our organization 
and the work we do. With that in 
mind, the PLGIT staff has compiled 
a short list of some of the terms 
you’re likely to come across most 
frequently in our articles and other 
communications.

Local Government 
Investment Pool (LGIP)
An LGIP is a cooperative 
investment product for the 
investment of short-term funds 
LGIPs are managed with the 
objective to maintain liquidity with 
a goal of a stable net asset value 
(NAV) of $1 per share.

The Pennsylvania Local 
Government Investment Trust 
(PLGIT) differs slightly in that, 
in addition to investing local 
government funds, we are also 
managed by our investors and 
overseen by a Board of Trustees 
from our sponsoring associations 
like The League.

Onsite Electronic Deposit
Onsite Electronic Depositing 
allows investors to make deposits 
digitally into an account using 
either a check scanner or the 
camera on a mobile device. Among 
the many benefits of this type of 
service are:

• Reduced risk of loss or mail 
theft

• Rapid availability of scanned 
funds

• Time savings by eliminating 
trips to financial institutions

• Improved organization and 
recordkeeping via access to 
check images 

• Lower check processing costs 
at financial institutions

PLGIT recently introduced its own 
onsite electronic deposit program 
that allows local governments to 
invest funds into their PLGIT-Class 
account.

Reverse Positive Pay
This process enables an account 
holder to review checks at the 
point they are to clear their 
account, and notify an institution 
if a check should not be paid, 
which presents a valuable security 
measure.

For PLGIT investors, a local 
government’s authorized Check 
Verifiers will receive notice any 
day checks are presented on 
a PLGIT account. Checks are 
viewable on PLGIT’s new Connect 
online platform.

Bond Proceeds
A bond is a fixed-income 
instrument that represents a 
loan made by an investor to a 
borrower (typically corporate 
or governmental). Bond details 
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include the end date when the 
principal of the loan is due to be 
paid to the bond owner and usually 
include the terms for variable or 
fixed interest payments made by 
the borrower.

Bond proceeds are very simply the 
funds realized from the sale of a 
bond.

Source: Investopedia. https://www.
investopedia.com/terms/b/bond.
asp

Procurement Card
Procurement cards – or P-Cards 
– work like a credit card and are 
issued to employees to make 
payments or purchases on behalf 
of municipalities. P-Cards offer 
these benefits to both local 
governments and their staffs:

• Municipalities can restrict 
spending by each individual 
cardholder to the specific 
departmental areas or 
vendors.

• Municipalities can access 
and monitor accounts via 
designated online portals.

• P-Cards chip circuitry and 
encryption technology offers 
extra protection against fraud.

• P-Cards offer an element of 
convenience in that they can 
eliminate the often-tedious 
requisition process involved 
in paying for products, and 
enable local governments to 
make purchases anytime. 

• Vendors are typically paid 
much more quickly, often 
within two days of submitting 
a charge, as opposed to the 
standard 30 days or more 
when payment by check is 
involved.

• While not the case with all 
P-Cards, PLGIT’s P-Card 
program offers rebates 
based on the volume of 
usage. Rebate details are 
available from your PLGIT 
representative.

Certificates of Deposit 
(CDs)
A certificate of deposit is an 
account with a fixed sum that sits 
untouched and accrues interest 
for a specific period of time (e.g. 6 
months, 12 months, 5 years, etc.)

PLGIT has a CD Purchase program* 
through which a municipality 
can gain access to a range of 
competitive fixed-rate, FDIC-
insured CDs, with flexible terms, 
from banks across the nation that 
may have higher yields than some 
Federal Agency discount notes.

* Additional service authorized by the 
Board of Trustees and administered by 
PLGIT’s Investment Adviser, PFM Asset 
Management LLC.

Source: “What Is a Certificate of 
Deposit (CD) and What Can It Do 
for You?” Investopedia, 18 May 
2022, www.investopedia.com/
terms/c/certificateofdeposit.asp.

Term
Term is essentially a length of 
investment time that provides 
participants with the ability to 
“ladder” investments to meet 
defined expenditure schedules.

PLGIT offers investors a product 
named PLGIT TERM, a fixed-rate, 
fixed-term investment for periods 
from 60 days to one year. PLGIT 
TERM investments can be made 

beginning at $100,000 or more, 
with principal and dividend paid at 
maturity.

The Federal Reserve
The Federal Reserve – or The Fed 
– was created in 1913 by an act 
of Congress as an institution that 
could help smooth the cycle of 
business and prevent the periods 
of financial panic that regularly 
rocked the U.S. economy. It is 
centrally located in Washington, 
D.C., but collects information from 
12 regional banks in different 
parts of the United States. The Fed 
is currently chaired by Jerome 
Powell.

Today, the Fed’s main 
responsibilities include:

• Affecting monetary policy 
with a goal of full employment 
and stable prices

• Regulating banks and other 
financial institutions in an 
attempt to ensure their safety 
and soundness and seeking 
to protect the credit rights of 
consumers

• Maintaining the stability 
of the financial system and 
containing systemic risk

• Providing certain financial 
services to the U.S. 
government and U.S. financial 
institutions and foreign 
official institutions

• Playing a role in operating 
and overseeing the nation’s 
payment systems

Perhaps the Fed’s biggest impact 
on local governments is its 
influence over interest rates 
by periodically setting a target 
for a specific rate known as the 

https://www.investopedia.com/terms/b/bond.asp
https://www.investopedia.com/terms/b/bond.asp
https://www.investopedia.com/terms/b/bond.asp
https://www.investopedia.com/terms/c/certificateofdeposit.asp
https://www.investopedia.com/terms/c/certificateofdeposit.asp
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federal funds rate. This is the rate 
that banks charge each other for 
overnight loans between their 
accounts at the Federal Reserve, 
and a benchmark rate from 
which other short-term treasury 
yields and bank deposit rates are 
derived.   

Source: The Fed and Rates in 2022, 
PLGIT, 7 March 2022

Inflation
Inflation is a loss of purchasing 
power over time, meaning the U.S. 
dollar will not go as far tomorrow 
as it did today. It is typically 
expressed as the annual change in 
prices for a collection of goods and 
services. 

In the United States, there are two 
main measurements of inflation. 
One is the Consumer Price Index 
(CPI), which measures the cost of 
things consumers buy directly, 
excluding fuel and food. The 
other, the Personal Consumption 
Expenditures (PCE) index, 
measures things people consume, 
but also takes into account things 
those consumers do not pay for 
directly, such as health care. 

Inflation affects municipalities via 
the Fed’s adjustment of interest 
rates as noted above. Since March 
of 2022, the Fed has raised its 
target overnight rate to a range of 
3-3.25% in an effort to slow the 
rise of inflation. 

Source: Inflation: What Should 
A Municipality Do?, PLGIT, 16 
February 2022 

It may seem simple, but municipal 
managers armed with a basic 
understanding of these terms 
may be better equipped to sort 
through their daily economic news 
– and may have a clearer sense of 
what may lie ahead for their local 
government. 

If you have questions about these 
terms, or any other terms that you 
may encounter in your reading 
and research, contact your PLGIT 
representative. 

Courtney Mulholland is a Senior 
Marketing Representative at 

PLGIT working with investors 
in the Eastern region of the 

Commonwealth. q

The League’s
Member

Business Leaders Network

This information is for institutional investor 

use only, not for further distribution to retail 

investors, and does not represent an offer to 

sell or a solicitation of an offer to buy or sell 

any fund or other security. Investors should 

consider the investment objectives, risks, 

charges and expenses before investing in 

any of the Trust’s portfolios. This and other 

information about the Trust’s portfolios 

is available in the current Information 

Statement, which should be read carefully 

before investing. A copy of the Information 

Statement may be obtained by calling 1-800-

572-1472 or is available on the Trust’s website 

at www.plgit.com. While the PLGIT and 

PLGIT/PRIME portfolios seek to maintain a 

stable net asset value of $1.00 per share and 

the PLGIT/TERM portfolio seeks to achieve 

a net asset value of $1.00 per share at its 

stated maturity, it is possible to lose money 

investing in the Trust. An investment in the 

Trust is not insured or guaranteed by the 

Federal Deposit Insurance Corporation or 

any other government agency. Shares of the 

Trust’s portfolios are distributed by PFM Fund 

Distributors, Inc., member Financial Industry 

Regulatory Authority (FINRA) (www.finra.org) 

and Securities Investor Protection Corporation 

(SIPC) (www.sipc.org). PFM Fund Distributors, 

Inc. is an affiliate of PFM Asset Management 

LLC.

*The Pennsylvania Powercard Program (the 

“Program”) offers a Procurement Card (a 

“P-Card”), issued by Harris Bank, N.A., and 

marketed by PFM Financial Services LLC. 

PLGIT is a Program sponsor and the Program 

is marketed to PLGIT Investors. PLGIT 

receives no compensation for its sponsorship 

and the Trust is indemnified against any 

liabilities or costs relating to the Program.

https://www.pml.org/corporate-engagement/business-leaders-network/
https://www.plgit.com/
https://www.finra.org/#/
https://www.sipc.org/
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Professional DIRECTORY

Government Finance 
Solutions – Dawood
4250 Crums Mill Road 

Suite 301

Harrisburg, PA  17112

(717) 732-8596

Tracey Rash
Manager
trash@gfsdawood.com

www.dawood.net

Proactive beats reactive.
Taking steps to prevent labor and employment issues is a far better strategy 
than trying to mitigate them after the fact. We partner with municipalities 
in every corner of the Commonwealth, helping them address potential risks 
and create work environments where people and public service can thrive. 
We’d like to do the same for you.

Pittsburgh (412) 395-1280  |  Philadelphia (610) 227-2591  |  cdblaw.com 

Carol Bigham
cbigham@dvtrusts.com

719 Dresher Road 
Horsham, PA  19044

Phone: 215-706-0101

HIGHMARKBLUESHIELD.COM
Highmark Blue Shield is an independent licensee of the Blue Cross and Blue Shield Association.

Proudly supporting the
Pennsylvania Municipal League

Ashley Shiwarski
Director, Regional Water

 724.749.1097
 412.874.9454
 ashley.shiwarski@homeserveusa.com

www.NLC.org/serviceline
4000 Town Center Blvd, Ste 400, Canonsburg, PA 15317

t

m

e

Jennifer Frees

Senior Manager 
Government & External Affairs

Comcast Cable
400 Riverfront Drive
Reading, PA  19602

jennifer_frees@comcast.com

610-401-6482

https://midatlanticregion.att.com/states/pennsylvania/
https://www.constellation.com/
https://dawood.net/service/government-finance-solutions/
https://www.cdblaw.com/
https://dvtrusts.com/
https://www.highmark.com/hmk2/index.shtml
https://servicelinepartner.com/
https://my.xfinity.com/?cid=cust
https://cornerstonewealthadvisoryandinsurance.com/
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Professional DIRECTORY

Steve Solman
steve.solman@mbgbenefits.com

One Gateway Center 
Suite 1475
Pittsburgh, PA  15222

Phone: 412-394-9332

PFM Asset 
Management LLC

213 Market Street  
Harrisburg, PA  17101-2141
(717) 231-6248

John W. Molloy, CFA
Managing Director
molloyj@pfmam.com

pfmam.com

BENECON
Administered by

Fred Bean
VP, Program Management
888-400-4647
fbean@benecon.com
201 E. Oregon Road
Suite 100 | Lititz, PA 17543

2 North Second Street, 7th Floor 
Harrisburg, PA  17101-1619

717-238-7698 • fax 717-257-7584 
wwarrem@saul.com

William W. Warren, Jr. 
Partner

Frank P. Buzydlowski, Esq.

Director
State Government Affairs

Verizon
210 Pine Street
7th Floor
Harrisburg, PA 17101

f.p.buzydlowski@verizon.com

O 717.777.5858

Jennifer CruverKibi, CPA
Partner

Maher Duessel
1800 Linglestown Road Suite 
306
Harrisburg, PA 17110

jcruverkibi@md-cpas.com

717-232-1230 x204

U·COMP
Unemployment Compensation Trust

U·COMP
Unemployment Compensation Trust

Elizabeth Henry
Trust Member Services Manager

ehenry@pml.org
800-848-2040 (In-State)
o  717-236-9469, ext. *250 
c  717-576-3517
f   717-231-9296 

414 North Second Street
Harrisburg, PA  17101

PennPRIME.com
PML.org

http://municipalbenefitsservices.com/
https://www.pfm.com/
https://www.pmhic.com/
https://portercurtis.com/
https://www.saul.com/
https://www.verizon.com/
https://www.md-cpas.com/
https://www.pml.org/insurance-trusts/pennprime/
https://www.pml.org/insurance-trusts/pennprime/
https://www.pml.org/insurance-trusts/u-comp/
https://www.pml.org/
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GREGORY A. PRIMM
MANAGER

ALLEGHENY TOWNSHIP

APMM
President’s
Message

APMM.net

Greetings colleagues and friends. 

Another year has come to an end and if you are like me these years just keep 
exponentially going faster and faster. To slow down just a little, maybe this is the time of 
year for you to stop and reflect on the previous 12 months. I think we all get so caught 
up in the daily grind that often we don’t think about everything we have accomplished 
over the past year. Taking time to do this might just astonish you a bit as you re-read 
each month’s minutes and recognize everything that you were directly responsible for. 
Be your own advocate and cheerleader as you own your year and recognize that just not 
anyone can do the jobs we do. I am very proud to sit among every one of you as the best 
municipal leaders in the state. Keep up the high-quality work ethic you have and take 
pride in what you do for your communities each and every day, year after year. 

It is also important for us to set goals for ourselves for the coming year. I personally 
want to work for a community where civil engagement is expected, where 
disagreements don’t become disagreeable, where people talk to each other and not 
about each other. I want civil discourse to make a comeback, I miss it terribly. What are 
your wishes for the new year? 

My holiday wish for everyone is to be able to spend some precious time with your family 
and friends and have an opportunity to simply relax.

Important dates to remember:

• 2023 APMM Winter Webinar Lunch & Learn, January 11, 11:30 a.m.– 12:30 p.m., 
please attend, you should have received an email to register.

• APMM Executive Development Conference, Feb 9-10 at the Hotel Hershey
• APMM Annual Conference, May 22-24, at the Omni William Penn, Pittsburgh, PA

Happy New Year and best of luck to everyone as 2023 approaches.

Gregory A. Primm

https://www.harristownship.org/
https://alleghenytownship.net/
https://alleghenytownship.net/
https://alleghenytownship.net/
https://www.apmm.net/
http://APMM.net
https://alleghenytownship.net/
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APMM Membership Update
New/Reinstated Members

APMM News . . .

Mr. Hunter Ahrens
Township Manager
Maidencreek Township
Berks County
1 Quarry Road
Blandon, PA 19510
610-926-4920
hlahrens@maidencreek.net
Full Member - Manager

Mr. Matthew Aikey
Township Manager
Old Lycoming Township
Lycoming County
1951 Green Avenue
Williamsport, PA 17701
570-322-6906
matt.aikey@oldlycomingtwp.org
Full Member - Manager

Mr. George Dougherty
Professor
University of Pittsburgh
Allegheny County
3217 Posvar Hall
Pittsburgh, PA 15260
412-855-2692
gwdjr@pitt.edu
Affiliate Member - Professor

Mr. Benjamin Estell
Borough Manager
Borough of Dormont
Allegheny County
1444 Hillsdale Avenue
Pittsburgh, PA 15216
412-561-8900
bestell@boro.dormont.pa.us
Full Member - Manager

Mr. Rick Kane
Township Manager/Secretary
Manheim Township
Lancaster County
1840 Municipal Drive
Lancaster, PA 17601
717-569-6406
rkane@manheimtownship.org
Full Member - Manager

Mr. Xavier Kellam
College Student
Carlisle Borough
Cumberland County
109 Garland Drive
Carlisle, PA 17013
717-385-9510
xavierkellam@outlook.com
Affiliate Member – College 
Student

Ms. Amanda Lafty
Assistant Township Manager
Worcester Township
Montgomery County
1721 South Valley Forge Road
Worcester, PA 19490
610-584-1410
alafty@worcestertwp.com
Full Member - Assistant Manager

Mr. Christopher Lovato
Township Manager
Shaler Township
Allegheny County
300 Wetzel Road
Glenshaw, PA 15116
412-486-9700
clovato@shaler.org
Full Member - Manager

Mr. Thomas Petrucci
Township Manager
South Whitehall Township
Lehigh County
4444 Walbert Avenue
Allentown, PA 18104
610-391-0401 x201
petruccit@southwhitehall.com
Full Member - Manager

Ms. Lindsay Yeager
Assistant to the Township Manager
Upper Uwchlan Township 
Chester County
140 Pottstown Pike
Chester Springs, PA 19425
610-646-7018
lyeager@upperuwchlan-pa.gov
Affiliate/Municipal Government 
Employee

Ms. Krista Watt
Assistant Borough Manager
Borough of Dormont
Allegheny County
1444 Hillsdale Avenue
Pittsburgh, PA 15216
412-561-8900
kwatt@boro.dormont.pa.us
Full Member - Assistant Manager

mailto:hlahrens%40maidencreek.net?subject=
mailto:Matt.aikey%40oldlycomingtwp.org?subject=
mailto:gwdjr%40pitt.edu?subject=
mailto:bestell%40boro.dormont.pa.us?subject=
mailto:rkane%40manheimtownship.org?subject=
mailto:xavierkellam%40outlook.com?subject=
mailto:alafty%40worcestertwp.com?subject=
mailto:clovato%40shaler.org?subject=
mailto:petruccit%40southwhitehall.com?subject=
mailto:lyeager%40upperuwchlan-pa.gov?subject=
mailto:kwatt%40boro.dormont.pa.us?subject=


36 

It is a tremendous honor to serve as President of the Pennsylvania State Association 
of Township Commissioners (PSATC). PSATC has a decades long track record of 
successfully advocating for First Class Townships before the Commonwealth’s 
Legislature. Together with our Executive Committee, in 2023, I know we will continue this 
outstanding work.

On behalf of every township commissioner, I want to thank and congratulate Upper 
Moreland Commissioner Sam Valenza for an outstanding term as PSATC President 
in 2022. Sam exemplifies the doctrine of “Service over Self.” Sam, I look forward to 
continuing your great work. 

To all township commissioners, our work does not end at our municipal boundaries, 
it must reach into the halls of the Capitol building and municipal buildings across the 
Commonwealth. In early February, the Executive Committee will set the 2023 Legislative 
Priorities. Our 2022 priorities included Municipal Public Safety Pensions, Binding 
Arbitration, Advertising Modernization, Local Use of Radar, Preservation of Local Authority, 
Consumer Fireworks, and funding for Water, Sewer and Storm Water Infrastructure repairs. 
Please, feel free to contact me or your regional Vice President, if you have suggestions for 
2023.

Of primary importance, is public safety. No issue generates more constituent concern 
than speeding in our communities. It is time for the Legislature to enable municipal police 
departments to use radar. Radar is a reliable, accurate and efficient public safety tool. The 
local use of radar legislation has been stalled in the House since early 2021. Currently, 
our police departments use non-radar speed timing devices. This technology is becoming 
more and more obsolete. Radar is more accurate and can be used everywhere it is needed 
to keep our residents safe. The current technology hinders law enforcement and does not 
allow officers to effectively provide the safety needed in our communities. Join PSATC in 
contacting your Senator and House member to ask that they pass Local Use of Radar in 
2023.  

Advocacy and constituent services are two of the major roles of a township 
commissioner. Yet, our third responsibility of self-education must never cease. Each 
year, in conjunction with our friends at the Pennsylvania Municipal League, we jointly 
hold the Municipal Leadership Summit. This year, our Summit will be held October 5-8 
in Bethlehem, PA. I invite you to attend. Learn not only from the speakers, but most 
importantly, from your municipal colleagues. We all face similar challenges, and each 
municipality addresses them in a different fashion. It is a great learning experience. 
In closing, I want to wish you and your families a happy, healthy and engaging New Year.

Truly yours,

Sam Juliano

PML.org/PSATC

SAM JULIANO
COMMISSIONER

NORTH VERSAILLES
TOWNSHIP

PSATC
President’s
Message

https://www.pml.org/psatc/psatc-overview/
https://www.pml.org/psatc/psatc-overview/
https://nvtpa.com/
https://nvtpa.com/
https://nvtpa.com/
https://nvtpa.com/
https://nvtpa.com/
https://nvtpa.com/
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THE PENNSYLVANIA 
MUNICIPAL LEAGUE PROVIDES  
SUPPORT THROUGH ITS MANY  
PROGRAMS AND SERVICES.

TRAINING &
DEVELOPMENT

PA Construction Codes Academy (PCCA)
PA Training Hub (PATH)
Floodplain Management
Energy Code Compliance
Municipal Planning
Land Use Law in PA Resource Website
Sustainable Pennsylvania Community Certification 
Online Training

INSURANCE 
TRUSTS

PROGRAMS & 
SERVICES

NETWORKS

PennPRIME Liability Trust/PennPRIME Workers' 
Compensation Trust
Unemployment Compensation Trust (U-COMP)

Public Employer Labor Relations Advisory Service (PELRAS)*
Pennsylvania Local Government Investment Trust (PLGIT) 
Municipal Utility Alliance (MUA) Electricity Procurement Program 
Local Public Procurement Program (L3P)
EfficientGov GrantFinder Program
Municipal Job Junction+ (MJJ+)
Statewide Municipal Administrative Resources Team (SMART)
Civics and You: Your Key to Pennsylvania Local Government E-Book 

Home Rule Network (HRN)
University-Community Network (UCN)

Members of these programs and services also receive newsletters and/or special publications designed to keep them up to date on
the latest developments pertaining to these topics. For information on any of the above services, please contact us at 800-922-8063
or 717-236-9469 or visit www.pml.org.

*Members of League enjoy reduced membership fees when joining these programs.*Members of The League enjoy reduced membership fees when joining these programs.

https://www.pml.org/
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800.848.2040  www.pennprime.com 

With all the tasks that challenge you  

on a daily basis, we understand that risk 

management is only one of the many 

responsibilities on your “to do” list.  

That’s why PennPRIME is here to  

help you manage the risk, even when 

you can’t.

Armed with our Trusts’ municipal entity-

specific coverage, educational support,  

and other specialized services, we’re 

ready to be an extension of your team, 

whenever and however you need us.

So you can 
FOCUS

on the 9-5.

                We hElP YOU  
ManagE RISk 24/7. 

https://www.pennprime.com/

