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The League is a nonprofit, nonpartisan organization estab-
lished in 1900 as an advocate for Pennsylvania’s 3rd class 
cities. Today, The League represents participating Pennsylva-
nia cities, boroughs, townships, home rule communities and 
towns that all share The League’s municipal policy interests. 
Our Board of Directors oversees the administration of a wide 
array of municipal services including legislative advocacy 
(on both the state and federal levels), publications designed 
to educate and inform, education and training certification 
programs, membership research and inquiries, programs, and 
group insurance trusts.

We are continually monitoring the needs of our members and 
are committed to providing the Commonwealth’s municipali-
ties with cost-effective programs and services required to meet 
the distinct needs of their communities.

The Municipal Reporter is a publication of the Pennsylvania 
Municipal League, the Pennsylvania State Association of 
Township Commissioners and the Association for Pennsylva-
nia Municipal Management. It is published three times a year. 

Opinions expressed by authors and advertisers are not neces-
sarily those of the officers, members and staff of The League. 
Original articles on subjects of interest to municipal officials 
are welcome, but subject to review by editorial staff. The pub-
lisher has the right to reject unsuitable advertising.

All inquiries should be addressed to Debbie Bitting, Director of 
Communications, at:

717-236-9469, x *223, dbitting@pml.org, Fax 717-724-1663
414 North Second Street, Harrisburg, PA  17101
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Our website is the embodiment 
of our mission to strengthen, 
empower, and advocate for 
effective local government. 
Visit Today!

VISIT
US AT

PML.ORG

FAST & INTUITIVE EXPERIENCE

PML.org was built with our membership in mind. It’s easy to 

navigate with the important information just a click away. See 

upcoming League Events, Services, Training Programs and 

have access to the information your community needs. 

FIRST-CLASS MOBILE CONVENIENCE

A website falls flat if you’re not able to make it work on mobile. 

At PML.org, you have the strength of The League in your 

pocket. This ensures you can engage with The League 

wherever you are. 

STAY UP-TO-DATE

The latest and greatest news and events are easily found. With 

a constantly changing landscape, count on us to be your 

number one resource to stay on top of it all. No more hunting 

around different places. It’s all at PML.org!

YOUR BENEFITS
THE MEMBER DASHBOARD

As a member, you have access to a large range of 

exclusive services and resources. Log in today and see 

how your Membership(s) can empower you!

Visit PML.org/pml-member-dashboard now. 

Thank You For Your Membership In The League

https://www.pml.org/wp-login.php?redirect_to=%2Fpml-member-dashboard%2F&reason=restricted
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Please note that we are working to meet your educational/training needs
during this pandemic.  Some of our scheduled events will be virtual as noted and 

others are subject to change as needed.  Please click the calendar link
to our website above for additional/updated information.

 
League Capitol Web Conference

May 3–4

PennPRIME Board of Trustees Subcommittee Virtual Meetings
May 20

PennPRIME Board of Trustees Virtual Meeting
May 21

APMM Annual Web Conference
May 24–25

U•COMP Board of Trustees Virtual Meeting
June 4

League Sustainability Web Conference
June 15

League Board of Directors Virtual Meeting
June 25

U•COMP Board of Trustees Meeting
August 19

Omni Bedford Springs Resort

PennPRIME Annual Membership Virtual Meeting
September 21

PennPRIME Board of Trustees Subcommittee Meetings
September 23

Lancaster Marriott at Penn Square

PennPRIME Board of Trustees Meeting
September 24

Lancaster Marriott at Penn Square

ICMA Annual Conference
October 3–6

Portland, Oregon

Municipal Leadership Summit
October 7–9

Lancaster Marriott at Penn Square

Mark Your Calendar
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Our website is the embodiment 
of our mission to strengthen, 
empower, and advocate for 
effective local government. 
Visit Today!
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navigate with the important information just a click away. See 
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have access to the information your community needs. 

FIRST-CLASS MOBILE CONVENIENCE

A website falls flat if you’re not able to make it work on mobile. 

At PML.org, you have the strength of The League in your 

pocket. This ensures you can engage with The League 

wherever you are. 

STAY UP-TO-DATE

The latest and greatest news and events are easily found. With 

a constantly changing landscape, count on us to be your 

number one resource to stay on top of it all. No more hunting 

around different places. It’s all at PML.org!

YOUR BENEFITS
THE MEMBER DASHBOARD

As a member, you have access to a large range of 

exclusive services and resources. Log in today and see 

how your Membership(s) can empower you!

Visit PML.org/pml-member-dashboard now. 

Thank You For Your Membership In The League

https://www.pml.org/events/
http://pml.org
https://www.pml.org/wp-login.php?redirect_to=%2Fpml-member-dashboard%2F&reason=restricted
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Dear Members,

It’s a privilege to officially greet you in 2021 – what I pray will be a much happier, 
healthier and prosperous new year! It is my hope that things are off to a smooth 
and productive start for you all.

In this season of renewal and rejuvenation, the Pennsylvania Municipal League is 
also renewing its commitment to a future of sustainability and efficiency. During 
the COVID-19 pandemic, many people have had to conceive of new, innovative 
ways to survive and learn how to make better use of what they have at their 
disposal. In this regard, resiliency helped us to defy odds and overcome adversity 
by moving forward and working together to achieve our goals.

The Spring Sustainability/Resiliency issue of the Municipal Reporter magazine 
highlights various aspects of this multifaceted goal, one that has essentially 
become the objective for us all. With the Nation moving full speed ahead on 
COVID-19 vaccinations and putting us closer and closer toward our pre-pandemic 
lives, we can focus our energy on economic recovery and getting Pennsylvanians 
back to work.

An industry that is sure to help get the economy back up and running is solar 
energy, now considered to be one of the fastest growing industries in the 
country. Jobs in solar installation are now labeled “High Priority Occupations” 
in my hometown of Philadelphia. Initiatives created by The Philadelphia Energy 
Authority (PEA), like Bright Solar Futures, Green Retrofit Immersive Training 
(GRIT) and others are driving interest at the state and federal levels in energy 
efficiency and resiliency training programs, providing vocational opportunities 
for hundreds of our students, as well as opening doors for returning citizens and 
those left unemployed during the coronavirus pandemic.

As an At-Large member of City Council, I have partnered with PEA Executive 
Director, Emily Schapira, on a number of successful solar initiatives over the last 
few years and look forward to further future collaborations and opportunities 
throughout Pennsylvania.

As we reset during this time of reinvention, I challenge my fellow League 
members to remain engaged and committed to our mission to strengthen, 
empower and advocate for effective local government. Let’s take a page from 
the resilient stories of so many of our fellow Americans during this past year 
and get innovative in our efforts to create a more sustainable future for the 
Commonwealth of Pennsylvania.

Take care and stay safe,

Derek S. Green

The League
President’s
Message

DEREK GREEN
COUNCILMEMBER

CITY OF PHILADELPHIA
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https://www.pml.org/
https://phlcouncil.com/#_ga=2.79175645.85503533.1606871000-1818938875.1599681345
https://www.phila.gov/
https://www.phila.gov/
https://www.phila.gov/
https://phlcouncil.com/#_ga=2.79175645.85503533.1606871000-1818938875.1599681345
https://www.sustainablepacommunitycertification.org/
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Members,

We are pleased to provide this Sustainability/Resiliency edition of our 
Municipal Reporter. Despite the pandemic, many of our members furthered 
their ambitious efforts. We applaud their efforts. You will find many forward-
looking articles and information herein. Our Sustainable Pennsylvania 
Community Certification program will hold a webinar on June 15. If you have 
not yet sought certification under the program, I encourage you to do so. It 
is a great municipal exercise to guide an enhanced quality of life for your 
residents. Further, we trust the American Rescue Plan funds we collectively 
advocated for so strongly over the past year, will assist in stabilizing your 
municipal finances and allow you to maintain those vitally needed services.  

In closing, I want to recognize a number of our colleagues:   

Chambersburg Councilman and Past League President Bill McLaughlin, who 
we recently lost, was a great leader and tremendous advocate for us. Our 
thoughts and prayers are with Sue and the McLaughlin family.

Mayor George Hood of Indiana Borough recently stepped down. Mayor Hood 
was an active board member of The League for many years and a great 
ambassador for Indiana. We wish him all the best.

Dave Montz, Green Tree Borough manager and League board member, was 
active in both The League and APMM. We appreciate all of Dave’s efforts, 
especially in legislative advocacy.

Jim Ryan, longtime City Clerk for the City of Wilkes-Barre, recently retired. We 
recognize Jim for his great work in Wilkes-Barre and wish him an enjoyable 
retirement.

Be safe and take care,

Richard J. Schuettler

The League
Executive Director's
Message

RICK SCHUETTLER

https://www.pml.org/
https://www.pml.org/about/staff/
https://www.pml.org/about/staff/
https://www.pml.org/about/staff/
https://www.youtube.com/watch?v=dM3xYMTZFI0


10 

Courageous conversations are needed in the workplace today around topics that
make leaders and employees feel uncomfortable. The reality is we must get
comfortable being uncomfortable and persevere to have the conversations that
are needed to break down barriers so we can build bridges that foster
collaboration and strong teams. This interactive workshop will help you see how
unconscious bias influences our outcomes and actions. 

The focus of this session will be on increasing community connectivity and buy-
in by involving them in the Strategic Planning process, and putting together a
high quality, high functioning, non-partisan citizen team that is focused on
involving the community. Participants will learn from successful case studies,
and take away tools, tips, and strategies for involving more citizens in a
meaningful and mutually-beneficial way including a renewed sense of purpose,
buy-in, and budget simplification.

Keynote Speaker: Nancy J. Lewis

The Retirement Epidemic
The future of local government is continuously changing. There is one constant:
the need for good people. The municipal workforce—from managers to
secretaries, police officers to department directors—is getting older. New talent
is getting harder to find and retain. When you and your team retire, who will carry
the torch? How can you recruit to better reflect the demographics of your
community? Hear stories and ideas about how others are reinventing municipal
governments for the next generation before the next epidemic arrives.

Mindfulness & Meditation: A Self-Care Strategy for the 
Busy Manager
COVID-19 caused managers to put their jobs first in an unprecedented
Emergency Management Crisis that has lasted for well over a year. We have to
care for ourselves before we can be amazing leaders of our communities. Join
us for this session that will help Managers renew and restore our sense of
mindfulness and purpose. Avoid burn out and fatigue and learn to breathe
deeply and handle all that the job of Municipal Manager throws at you. 

How Did I Get Here?
This session will involve a panel of our colleagues who will discuss their
professional journeys that brought them to their current positions, and how they
may have needed to reinvent themselves to succeed in these new roles.

Finding and Focusing on Your “Why”
With the many distractions, competing priorities, and never-ending to-do lists,
municipal managers have numerous responsibilities to juggle as public servants.
We often find ourselves focusing on what we must do and seldom think about
the why that motivates us to persevere. For this hour, we are going to work
together to shift our perspective. We will look at our tasks and challenges
through the scope of why we pursue them rather than focusing on the actual
task/challenge. Join your colleagues for a focused discussion on your personal
why!

Helping Our Team Find Their Wh(y)!
For most public servants, their service is more than a paycheck, job or even
career. It is a calling to serve their community, make a difference or be part of
something. However, the pandemic has distanced us from the residents we
serve, halted projects and isolated our employees. How do we help them
reconnect with why they do what they do? What strategies have others used to
motivate their employees and re-energize them in their commitment to public
service. Join us for this roundtable discussion of Managers and a Professor of
Human Resources as they help us understand ways we can recharge our team’s
commitment to service.

Strategic Planning

May 3 - 4, 2021

Tuesday, June 15, 2021

Session Topics:

Remarks from Governor Tom Wolf

NLC Update/Federal COVID 

Transportation Funding and 

Local Use of Radar Legislation

Panel Discussion with House 

Committee Chairs

Blight Remediation Legislation

        Emergency Funding 

       Emerging Transportation 
       Technologies

       and Senate Local Government

2021 APMM Annual Web Conference

League 
Sustainability
Web Conference

UPCOMING EVENTS

May 24 - 25, 2021

League Capitol 
Web Conference

RENEW. REBUILD. REINVENT

https://www.pml.org/event/league-capitol-conference-2020/
https://www.pml.org/event/league-sustainability-web-conference/
https://www.pml.org/event/apmm-annual-conference-2021/
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“Resilience – the capacity to recover quickly from difficulties; toughness or the ability of a substance or object to spring 
back into shape.”

As the ball dropped in a largely vacant New York City New Year’s Eve celebration and our own family’s uniquely special 
“good-bye and good riddance” to 2020, by raising a large 24 multipack of Charmin from our patio to the 2nd floor of our 
home took place, resiliency was not the first thing on my mind.

Breathing a collective sigh of relief of even reaching this past New Year’s without losing a family member or having a direct 
family member impacted by the ravages of the pandemic all around us, we cautiously and optimistically looked for the new 
year to be better.

Each year, thanks to my wife’s determination and focus, we, as a family write down our own goals for the coming year as 
individuals and as a family. It’s a harder exercise than you might imagine. It forces you to review the past year and thereby 
“check-off” the items you have successfully or partially completed. It also plainly shows the areas left unfinished. This past 
year was fairly good as we were able to do a few more home projects – since we were home nearly every day in 2020! One 
area of improvement we listed for 2021 was to do more in the community.

In January, on Dr. Martin Luther King, Jr. Day, we organized a litter cleanup for our neighborhood. Over 40 people showed up 
and our amazing group filled dozens of bags in the entire southwest quadrant of the city.  

In February, we decided to volunteer at the York County Food Bank Drive-Thru Emergency Food Distribution Center. Our 
day coincided with our 19th wedding anniversary. The center is located in an old K-Mart on the east end of town. Weekly, 
since the pandemic began, volunteers gather to help distribute boxes of food, personal items and sundries. We helped 
for over 2 hours wearing our reflective vests, masks and gloves. We helped pack car after car. Over 1,000 vehicles. Many 
picking up for multiple families. Veterans, seniors, men, women and children, every race and background. You could see 
the relief in their eyes as they pulled up, popped their trunk or hatchback, or as we loaded into beat-up, pick-up trucks. It 
was heartbreaking and it was amazing at the same time. These folks were gonna make it thanks to a giving and generous 
community, Giant Foods employees and AmeriCorps volunteers. Single moms and couples celebrating an anniversary 
worked hand-in-hand to serve.

Resiliency can mean different things to each one of us. For me, it means forging ahead despite the challenges. As 
communities, we have to move forward together. We have to work together to help our neighbors as we build better 
neighborhoods. Local officials are uniquely positioned to set examples and be a catalyst for positive change. You have a 
responsibility to help build a resilient community. As we have seen recently in Texas, planning, prioritizing and preparing are 
all critical components of helping communities prevent a crisis – and when one comes – to be ready to respond. Across 
Pennsylvania this past year, so many of you have led by example and are working harder than ever to serve your city, town, 
borough or township. Ask the right questions, stay engaged and together let’s make our communities safer, cleaner, more 
welcoming and certainly more resilient.

From Inside The League,

John S. Brenner

Inside
The League

League News . . .

JOHN BRENNER
EXECUTIVE DIRECTOR DESIGNATE

https://www.pml.org/about/staff/
https://www.pml.org/about/staff/
https://www.pml.org/about/staff/
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This Q&A feature section of the Municipal Reporter 

highlights an individual local leader who has been 

involved and engaged with their community and 

The League. 

Q&A with
League Leader
Derek Slaughter

Mayor
City of Williamsport

Legislative Committee
Co-Chair

Q: Derek, thank you for your service as Mayor 
of the City of Williamsport. How did you get 
involved with local government?

 I became involved with local government a 
number of years ago. I was teaching at the high 
school and local college, as well as coaching 
varsity girls’ basketball. During this time, the 
city administration began removing basketball 
hoops in our city parks in a misguided attempt to 
curb crime. Naturally, I became involved in the 
conversation and the more involved I became, the 
more involved I wanted to become. My involvement 
led to a leadership role which increased both my 
visibility and my desire to make positive changes 
in the city that I love. Community folks began 
approaching me about running for City Council. 
I attended a campaign training in Harrisburg, 
really liked it, and decided to run for City Council. 
After spending time on City Council, I decided I 
could have an even greater impact as Mayor. The 
voters put their trust in me, and now I am in my 
second year as mayor. 

Q: What leadership advice do you have for other 
local leaders?

 Always do what you know to be the right decision 
even if it is not always the most popular decision. 
Ethics and integrity are so important in today’s 
political climate that we must stay true to 
ourselves and these values. Equally important is 
that you must be willing to explain your decisions 
to the public so that they can gain a better 
understanding of what drives your decision-
making. 

Q: What has been your most rewarding experience 
as an elected official?

 It sounds cliché, but being able to help people 
in their daily lives has been very rewarding. 
I am in a position to drive positive change in 
our community. If I had to point to one specific 
experience I have had as mayor, it would be 
the resurrection of our Williamsport Youth 

https://www.cityofwilliamsport.org/
https://www.cityofwilliamsport.org/
https://www.cityofwilliamsport.org/
https://www.pml.org/about/board/
https://www.pml.org/about/board/
https://www.pml.org/
https://www.cityofwilliamsport.org/government/mayors-office
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Commission. I worked alongside our County Judge, 
who oversees the juvenile courts, to reinstitute 
this diversionary program. The goal of the Youth 
Commission is to intervene early in a juvenile’s 
life so they do not become a repeat offender. The 
Youth Commission holds the juvenile accountable 
while connecting them with positive mentors 
in our community. The Commission is for first-
time offenders and, if they complete the Youth 
Commission, charges are withdrawn. This is a 
win for our city and a way to build better, positive 
engagement with our youngest community 
members.

Q: What has been your greatest challenge in your 
position?

 2020 was a challenge, as we all know. The 
challenge is to ensure our community and 
local economy is resilient and sustainable. It is 
particularly important that our small businesses 
and working families have what they need to be 
successful coming out of this public health and 
economic crisis. My administration has worked 
aggressively to make sure Williamsport is in a 
position to capitalize on opportunities for growth 
coming out of this economic downturn. 

Q: Thank you for serving on The League Board as 
our Legislative Committee Co-Chair. How has 
your involvement with The League helped you 
and your community?

 My involvement with The League has connected 
me with leaders throughout the Commonwealth. 
Organizations such as this give political leaders 
access to a diverse group of practitioners 
managing the daily operations of cities, boroughs, 
townships and towns. I learn from this group. 
These partnerships and relationships have 
allowed me to be a stronger advocate on behalf of 
Williamsport. 

Q: What advice do you have for people considering 
municipal government as a career or in an 
elected role?

 I strongly encourage anyone who wants to serve 
and believes they have something to offer to 
consider running for a position in government or 
working in government. It is by no means easy, but 
it is very rewarding to work on behalf of residents, 
employers, cultural institutions and the diverse 
stakeholders of their communities. 

Q: As this is our Sustainability/Resiliency Issue, 
can you please share some of Williamsport’s 
sustainability/resiliency practices and/or 
accomplishments?

 The City of Williamsport is working to reduce our 
sediment that runs into the Chesapeake Bay as 
part of our Pollution Reduction Plan. We have 
five years to reduce the sediment by 10%. We are 
collaborating with neighboring jurisdictions and 
with Lycoming County to resolve flooding from 
streams that run through and border our city. 
Williamsport participates in a County-led effort 
to recertify our levees. Because we are about to 
embark on ADA renovations at our historic City 
Hall, we will also do an energy-use assessment at 
the same time. As we find funding to do so, we will 
roll out energy audits at all of our facilities. Once 
we know what we have, we will work with Council 
to develop plans to modify our buildings to be 
more energy efficient and resilient. We currently 
review new development for green infrastructure 
and other sustainable options that be can be 
part of new construction. Other sustainability 
and resiliency changes are being discussed with 
key committee leaders on Council, but those 
discussions are still informal, while we do a survey 
to locate the financial resources we may need to 
help us. Williamsport is the gateway to the Endless 
Mountains and has an environmentally-focused 
citizenry. Our goal is to get that reflected in 
administrative and public policy supported by our 
residents and businesses.  q



Sustainability/Resiliency . . .Sustainability/Resiliency . . .  

Aerial View of the waste-to-energy plant being constructed at the Altoona 
Westerly Wastewater Treatment Facility
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Sustainability for Our Future:
Food Waste & Municipal
Biosolids Reuse
BY LARRY DOYLE, SENIOR BUSINESS DEVELOPMENT MANAGER, ENERGY SYSTEMS GROUP LLC AND 
MARK PERRY, GENERAL MANAGER, ALTOONA WATER AUTHORITY

g

The Energy Systems Group LLC 
(ESG) is constructing a waste-to-
energy plant at the Altoona West-
erly Wastewater Treatment Facility 
(WWTF), one of the first co-energy 
facilities in west-central Pennsylva-
nia. The $36.6 million co-digestion 
process will use food waste and 
municipal biosolids as feedstock 
for biogas production to produce 
Class A biosolids via thermal drying 
and for future plant combined heat 
and power. The facility will be oper-
ated by the Altoona Water Authority 
(AWA).

The facility is an activated sludge 
plant with biological nutrient 
removal (BNR). The facility has 
a permitted capacity of 16.8 mil-
lion gallons per day (MGD) with a 
peak flow allowance of 60 MGD.  
The AWA operates the plant along 
with a nearby companion facility 
(Easterly WWTF). About 1,350 dry 
tons of Class B biosolids are applied 
each year to agricultural land.  

Why this is important: 

AWA has had land-applied Class 
B biosolids since 1993, but lack 
of public acceptance has recently 
impacted this practice. The cost to 
dewater, store, test, transport and 
land-apply biosolids has rapidly 
escalated in recent years. Partici-

pation in the biosolids program by 
local farmers has declined because 
of physical farmland restrictions, 
application conditions that inter-
fere with harvest times, excessive 
precipitation, conditioning require-
ments of Class B biosolids and 
complaints from neighbors. At this 
time, the AWA only has two farm 
sites remaining from eight permit-
ted farms that existed five years ago 
which are insufficient for its total 
biosolids production. The AWA cur-
rently incurs high costs for landfill 
disposal at a site 65 miles away for 
those biosolids that cannot be land 
applied.

Future PA DEP land application 
regulations could include further 
restrictions on periods of applica-
tion and application rates, tilling 
and planting practices, additional 
analytical testing, more effective 
odor control, greater radius for 
landowner notices, and enhanced 
vector control. The increase in 
regulatory standards for landfills 
restrict the amount of organic 
waste that can be accepted, and 
some landfills do not accept any 
biosolids or food waste.  

The need for reliable and cost-ef-
fective biosolids disposal is becom-
ing critical not only for Altoona 
but municipalities throughout 

the state. Over 22 million tons of 
municipal biosolids are generated 
annually in Pennsylvania. At the 
same time, over 1.2 million tons of 
food waste is generated annually by 
Pennsylvania residents, businesses 
and industries that is almost en-
tirely disposed in sanitary landfills. 
Less commonly used methods in-
clude composting, incineration and 
thermal drying with only a small 
percentage (2.2%) being disposed 
at waste-to-energy facilities.  
 
Project Specific Benefits of 
Co-Digestion for Altoona

 u Biosolids Disposal – Co-
digestion addresses the im-
mediate problem of a Class 
B biosolids disposal (agri-
cultural land application) 
that has become impracti-
cal along with the costly and 
unsustainable alternative of 
landfilling.

 u	Higher Grade Waste Solids – 
A reduced volume of Class 
A solids residuals produced 
by co-digestion will allow 
for its potential resale as a 
soil-blending supplement 
along with a give-away 
program to gardeners and 
landscapers.  
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 u Surplus Revenue – Co-di-
gestion has the potential to 
generate surplus income by 
tipping fees from food waste 
producers and biosolids 
generators. This revenue 
generating potential can 
reduce overall WWTF oper-
ating costs and debt service 
payments. 

 u Landfill Diversion – Based 
on current projections, 570 
dry tons/year of biosolids 
and food waste otherwise 
disposed at landfills would 
be diverted to a renewable 
energy source via co-diges-
tion.

 u Waste Disposal Regionaliza-
tion – Once established, the 
project will allow other food 
waste and biosolids genera-
tors access to a centralized 
facility. While offering a 
dependable disposal option, 
co-generation can also meet 
the sustainability goals of 
these businesses and com-
munities.

To address Altoona’s costly bio-
solids disposal problem while 
offering a sustainable and energy 
efficient solution, ESG has designed 
a co-digestion process to process 
commercial food waste and waste-
water sludge with the potential to 
easily expand the process to meet 
future high strength organic waste 
(HSOW) demands and to serve as 
the regional biosolids disposal cen-
ter for municipalities.

Sustainable, Practical Benefits 
of Co-Digestion:

 u Food Waste Diversion – 
Nationwide, organic waste 
remains the largest fraction 
of waste disposed at land-
fills and is often left out of 
recycling programs. Diver-

sion of food waste from 
landfills to a co-digestion 
system assists the state and 
municipalities in meeting 
recycling goals.  

 u Climate Change Mitigation 
– Landfills not equipped 
with co-energy systems 
often flare methane gas to 
the atmosphere. In addition 
to decreased landfill emis-
sions, co-digestion reduces 
greenhouse gas emissions 
due to the energy offsets 
from an on-site, renewable 
energy source.

 u Easily Biodegradable Waste 
– Food waste is highly 
biodegradable and has a 
much higher volatile sol-
ids content (86-90%) than 
biosolids (55-65%). After 
co-digestion, high strength 
organic waste occupies a 
smaller fraction of total 
solids residual when com-
pared to biosolids.

 u Existing Infrastructure 
– Wastewater treatment 
plants are ideal locations 
for co-digestion systems. 
Existing infrastructure is 
available for receiving and 
mixing biosolids and food 
waste and their subsequent 
processing in existing an-
aerobic digesters.  

 u Operational Expertise – 
Plant operators have the 
on-site expertise and expe-
rience in biosolids handling 
and waste solids digestion.  

 u Regionalization of Biosolids 
Disposal – As noted, satel-
lite WWTF’s will have an 
opportunity to dispose of 
their biosolids at a regional 
co-digestion plant. Co-
digestion offers a beneficial 

solution to a regional biosol-
ids disposal problem by fully 
capturing the energy po-
tential of all biosolids. This 
also eliminates individual 
WWTF’s biosolids disposal 
via landfilling.  

 u Centralization – Located in 
an urban area near an inter-
state highway interchange 
(I-99), the Altoona co-diges-
tion plant offers the benefits 
of centralization not only in 
terms of transportation but 
as a load center of food waste 
production. These have both 
environmental and financial 
benefits to the system opera-
tor and facility users.   

  
 u Economic Benefits – Waste-

water treatment operators 
can expect cost savings 
from co-digestion by on-site 
power and tipping fees from 
food waste suppliers and 
biosolids producers.  

The Pennsylvania Infrastructure 
Investment Authority financed the 
$36.6 million project through a 
1%, 20-year loan. The Altoona co-
digestion process is currently under 
construction. Startup and commis-
sioning of the facility is expected in 
mid-2022. ESG performed project 
design and construction services 
and obtained all necessary environ-
mental permits and approvals. 

Lawrence Roth, ESG Senior Vice 
President of Sustainable Infrastruc-
ture and Operations Service, stated, 
“We commend the AWA for their lead-
ership and commitment to promoting 
sustainability, economic growth, and 
efficiency.” q
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Altoona Digester Complex Rendering

Altoona Co-digestion Process Diagram
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PLGIT has been standing firm since 1981, 
growing into a trust with over $6.4 billion 
in assets, and never once losing a dime of 
member principal. 

Over 3000 Pennsylvania local goverments 
and schools seek out the careful fund 
managers of PLGIT; in part because of 
PLGIT’s endorsement by the 7 statewide 
associations – and its exceptional customer 
service. But, they also look to PLGIT’s well-
rooted reputation for seeking to attain the 
highest standards in safety.

Help seed your success; choose PLGIT. 

Contact us today for a no obligation  
analysis of your cash management and 
investment program.

Competitive yields...
rooted in strength.

This information is for institutional investor use only, not for further distribution to retail investors, and does 
not represent an offer to sell or a solicitation of an offer to buy or sell any fund or other security. Investors 
should consider the investment objectives, risks, charges and expenses before investing in any of the Trust’s 
portfolios. This and other information about the Trust’s portfolios is available in the current Information 
Statement, which should be read carefully before investing. A copy of the Information Statement may be 
obtained by calling 1-800-572-1472 or is available on the Trust’s website at www.plgit.com. While the PLGIT, 
PLGIT/ARM and PLGIT/PRIME portfolios seek to maintain a stable net asset value of $1.00 per share and the 
PLGIT/TERM portfolio seeks to achieve a net asset value of $1.00 per share at its stated maturity, it is possible 
to lose money investing in the Trust. An investment in the Trust is not insured or guaranteed by the Federal 
Deposit Insurance Corporation or any other government agency. Shares of the Trust’s portfolios are distributed 
by PFM Fund Distributors, Inc., member Financial Industry Regulatory Authority (FINRA) (www.finra.org) 
and Securities Investor Protection Corporation (SIPC) (www.sipc.org). PFM Fund Distributors, Inc. is a wholly 
owned subsidiary of PFM Asset Management LLC. 
SMPLGIT, PLGIT-Class Shares, PLGIT/PLUS-Class Shares, PLGIT/I-Class Shares, PLGIT/TERM, 
PLGIT-CD, PLGIT/ARM, PLGIT/PRIME, PLGIT/SAM, and PLGIT-CAP are service marks of the Pennsylvania 
Local Government Investment Trust. 
All facts and figures are as of December 31, 2019.

1.800.572.1472 • www.PLGIT.com • Existing Solely for Your Success

https://www.plgit.com/
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Heart. Resiliency. Grit. 
Determination. Respect.
BY MIKE GREENE, PRINCIPAL, INTEGRITYWORKS COACHING

I always loved watching our son 
Mitchell play tennis. 

When he was just 15 years old, he 
might have had the match of his 
career. Coaches generally say that if 
you just return the ball successfully 
3 times, you’ll almost always win 
the point. Yep – in most cases. Nope 
– not this time.   

It was sunny, 80ish degrees, and 
they were playing their nemesis 
team. Mitchell was to play an 
8 game set (first to 8 wins) in 
singles. He was matched against 
a common foe, though they had 
developed a healthy respect for 
each other over the years. Points 
were lasting far beyond the average 
3-time return standard as the 
boys were committing very few 
unforced errors. And they weren’t 
just returning; they were being 
aggressive, placing, spinning, 
charging the net – all of the above. 
They were both scrapping! I’ve 
played in rallies like this with 
Mitch, and it’s very difficult to keep 
your form and footwork with that 
much energy being expended so 
quickly. And I’m a runner. These 
kids never gave in. 

In fact, at one point, with Mitchell 
down in games 5-7 (his opponent 
needed one more game to win the 
match), a rally went for at least 
40 or 50 shots – almost unheard 
of in tennis. It was eternal for us, 
the spectators; I cannot imagine 
how these boys felt! But, again, 

neither gave in. So impressive. 
Mitchell won the point and dropped 
on the court. He had forced his 
opponent to his far right with a 
strong forehand shot, then charged 
the net and closed the point with 
a winner to the opponent’s far 
backhand. What none of us knew is 
that Mitchell had an asthma attack 
at the end of this rally. He told us 
later that he had 2 shots left, at 
best, and that’s what prompted his 
aggressive closing shots at the end. 

They eventually were tied at 7-7, 
leading to a tennis tie breaker. 
Mitchell high fived his opponent 
just prior to the tiebreaker, saying, 
“Are you ready for this, Noah?” 
and off they went. Well, I’m glad 
to say that Mitchell won the tie 
breaker 8-6 and consequently the 
match. It was remarkable to watch. 
An opponent’s father came up to 
Mitchell after the match and said, 
“That was the best match I’ve seen 
in years!” Amy asked Mitch who 
he was and he said, “I don’t know, I 
don’t care, but I like him!”

I share this because I’m probably a 
little proud . . . and because there 
were so many lessons these boys 
taught us from the court. The heart 
they displayed was the best I’ve 
seen all year, and maybe ever. They 
just did not give in – physically 
or mentally. They were resilient – 
ever pushing through. They both 
showed great respect for each other 
– never disrespecting the game 
with poor attitudes, play call or 

effort. They even encouraged each 
other, commenting on great play as 
they went. 
 
Heart. Resiliency. Grit. 
Determination. Respect. That’s 
what they showed. They did their 
best, never gave in, managed their 
attitudes and emotions, showed 
mutual respect, and they were 
focused and poised, playing to 
the very end. They left it all on the 
court.

Leaving 2020 behind and moving 
through 2021, what lessons from 
these young boys can we apply 
in our lives, careers, community, 
relationships and personal mindset 
to ensure our best year ever? Just 
imagine if we applied that level of 
resiliency, heart and grit to every 
challenge we meet in this coming 
year. 

Gandhi said, “Be the change you 
wish to see in the world.” And that 
clearly starts with the person in the 
mirror.

Mike Greene is owner, IntegrityWorks 
Coaching, Certified Everything DiSC 
Trainer, The 5 Behaviors of a Cohesive 
Trainer and Leadership Coach. 
Dedicated to building a better you, 
better team and better workplace. 
For in-person or virtual training or 
coaching, please contact  mike@
integrityworkscoaching.com or visit 
www.integrityworkscoaching.com  q

mailto:mike%40integrityworkscoaching.com?subject=
mailto:mike%40integrityworkscoaching.com?subject=
https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fwww.integrityworkscoaching.com&c=E,1,bv7YVAqXjGOdECYtu27QQZTZABvo8wqhzI3nX-u9egQWD2JG2woGmA19-iggFm8ynuCCk9bAuFmdoVE-gvyrqhtqiywzEKkb36C7UHO0&typo=0
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You successfully shepherded 
your municipality across 2020’s 
uncertainties – civil unrest, 
a high stakes election and a 
global pandemic. Your budget 
is in place. You made it through. 
Congratulations!
 
Now it’s time to sit back, watch for 
signs of spring and take a break, 
right? Well, not quite. 

While uncertainty is not 
uncommon in local government, 
2020 ushered in a whole new 
level of unknowns with COVID-19 
that will continue to impact 
municipalities going forward. And 
planning for that uncertainty is 
an important part of your 2021 
strategy. 
 
COVID-19 related factors that may 
impact your municipality but are 
outside your control include: 

 u Will there be another wave 
of virus spread in your 
community? 

 u How quickly will the 
vaccine be rolled out, and 
will individuals in your 
community get the vaccine?

 
 u Will a new federal 

administration offer 
additional guidance or 
relief? Will new state 
guidelines respond to the 
pandemic’s ever-changing 
status? 

 u What is the impact on the 
businesses within your 

community? On your 
residents? 

 
How will you navigate through 
these unknowns? We take a 
look back at 2020 to see how 
municipalities were faring then 
and what initial steps they took, 
and we offer a checklist with some 
tips to remain resilient financially 
during ongoing uncertainty. 
 
Municipal Survey 
Offers Insight

More than one-third of 
municipalities that responded 
to a Pennsylvania Economy 
League (PEL) survey on COVID-19 
indicated it was too early to 
tell the full impact from the 
pandemic on municipal revenues. 
The September 2020 survey, 
conducted in partnership with the 
Pennsylvania Municipal League 
and other municipal associations, 
was before the second wave of 
COVID-19 hit the more rural areas 
of the state. As a result, it’s not 
surprising that densely populated 
urban municipalities indicated the 
most impact:

 u Almost 20 percent of 
urban and suburban 
municipalities eliminated 
positions, compared to 
only 1.5 percent of rural 
municipalities

 u Three-quarters of cities 
and first-class townships 
were considering or had 
implemented a spending 
freeze

Urban and suburban municipalities 
were more likely to report a 
decrease in revenue (59 percent) 
versus their rural counterparts 
(31 percent). Most municipalities 
realized or anticipated a loss of EIT 
revenue and a decrease in liquid 
fuels. 
 
Approximately 40 percent of 
municipalities reported no 
significant change in expenditures, 
while the same number had some 
increase in costs. About 20 percent 
reported a decrease in expenses. 
Legal costs associated with policy 
changes and personnel issues were 
among the expenses – in addition 
to costs of cleaning, altering 
workspace and public space, 
and investment in technologies 
to promote remote work and 
meetings. 
 
Municipalities expressed interest in 
programs such as DCED’s Strategic 
Management Planning Program 
(STMP) and Act 47 to help mitigate 
pandemic impacts. Other actions to 
control spending include: 

 u Institute a spending freeze 
on non-essential or capital 
items (40 percent)

 u Partially or fully cut funding 
for some non-essential 
programs (18 percent)

 u Restructure existing debt 
(less than 10 percent)

 u Obtain a line of credit or 
issues a Tax Anticipation 

Financial Resiliency During 
Uncertainty 
BY LEEANNE CLAYBERGER, CEO, PENNSYLVANIA ECONOMY LEAGUE 
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Note (TAN) (less than 10 
percent)

 u Additional actions including 
borrowing from reserve 
or rainy-day funds to fill 
unanticipated gaps

 
Tips for Managing During 
Uncertainty
 
Here is a checklist to make your 
municipality financially resilient in 
2021 and beyond.

 u Watch local indicators. 
There is usually a lag on 
the impact to municipal 
revenues. You can 
anticipate impacts on 
revenues by keeping 
a careful eye on the 
community:

  g How is real estate tax 
revenue compared 
to this time in recent 
years? Are there 
more inquiries about 
deferment or inability to 
pay? 

  g How have local 
businesses and 
industries been 
impacted? Plan for 
the impact on the 
municipality’s revenues.

  g Has local 
unemployment 
increased? How are 
income-based revenues 
compared to prior 
years? Is there greater 
need for community 
assistance? 

  g Have you seen a decline 
in revenue from parking 
or other fees or an 
increase in refuse or 
other costs?

 
 u Plan for the best- and worst-

case scenarios. Manage to 
the middle. 

 u Consider spending controls

  g Preserve cash for hefty 
and essential payments 
such as pension and 
TANs due toward the 
end of the year. 

  g Implement purchasing 
controls to avoid 
unnecessary spending. 

  g Postpone large capital 
projects and purchases.

  g Reach out to 
surrounding 
communities to identify 
opportunities for shared 
services or payment 
for services your 
community already 
provides, such as police 
and fire support.

 u Look for revenue 
opportunities

  g Consider negotiating 
with nonprofits in 
your community 
regarding Payments in 
Lieu of Taxes (PILOT) 
agreements. Approach 
negotiations with a 
justifiable and specific 
request that reflects 
the cost of services 
provided.

  g Make sure PILOT 
agreements are 
documented and 
tracked.

  g Work closely with 
DCED to identify grant 
opportunities. For 
example, consider 
technology investments 
that may lead to safer 
operations and long-
term cost savings and 
efficiencies, such as 
web-enabled payment 
systems.

  g Identify funding sources 
such as CARES funds 
to help pay for COVID-
related expenses.

 u Have a backup plan

  g Keep in contact with 
your bank lender about 
a line of credit, should 
one become necessary. 

  g	Consider using a new 
ability that allows 
multi-year repayment 
of TANs until the end 
of 2022. This provides 
some breathing room 
for municipalities to 
recover. 

 
Finally, remember what drew 
you into local government in 
the first place and explore new 
ways to serve the community. 
Consider reaching out to nonprofits 
serving your area to see if there 
are opportunities to partner. For 
example, work with your local 
foodbank to host a food drive or 
provide volunteers. 

About the Pennsylvania 
Economy League 
 
The Pennsylvania Economy League is 
an independent nonpartisan voice for 
good government. 
 
We provide technical assistance and 
independent and impartial consulting 
to local governments, including DCED’s 
STMP program and Act 47 programs, 
studies on mergers and consolidation 
options, assistance with asset sales, 
and more. 
 
Additionally, we conduct independent 
research and provide civic education 
on policy issues impacting PA’s 
communities.
 
Visit our website at www.pelcentral.
org to learn more and to sign up for our 
weekly e-alerts.   q

http://www.pelcentral.org
http://www.pelcentral.org
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 jdmiller@tremcoinc.com

412.225.6007

YourRoofExperts.com

Did you know that your  
roofs and building  
envelopes can directly  
impact indoor air quality?

Tremco Roofing and Building   
Envelope solutions are

available through KPN’s contract 
KPN-A-202012-04, which  
is EDGAR compliant. This  

procurement method meets the
requirements governing the use of 

funding available through the CRRSA.

In this COVID era, keeping building interiors 
comfortable, safe and healthy is now more 
important than ever.

TREMCO ROOFING & BUILDING MAINTENANCE OFFERS 
SOLUTIONS TO ASSESS AND IMPROVE INDOOR AIR 
QUALITY, INCLUDING:  
• Air barrier audits 
• Building envelope testing
• Façade repair
• Indoor environmental testing
• Deep building decontamination 
• HVAC and room decontamination
• Roofing diagnostics, repairs, and maintenance
• Roof restoration and replacement

We can help you with all of the above so you can
breathe easy.

Your Building Doesn’t Care About a 
Pandemic or a Budget Crisis. But we do.

To help you quickly and affordably protect and  
manage your roofing inventory when capital 

budgets are severely constrained, Tremco 
offers solutions customized to deliver 

what you need right now: professional 
inspections, diagnostics, maintenance, 
repair and restoration solutions. Warranty 
renewals and extensions for all types of 
roofs and manufacturers are covered too. 

Contact us to learn how you can solve  
your most urgent roofing, building 

envelope and indoor air quality 
problems and meet your 

need for speed, quality, 
transparency, and 
maximum ROI.
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Community Resilience
Building Workshops

BY ADAM W. WHELCHEL, PH.D.

Building resilient communities 
is more relevant now than it has 
ever been. Extreme weather events 
and related hazards are forcing 
municipalities, corporations, 
nonprofits and government 
agencies to adapt quickly to new 
and sometimes unpredictable 
situations. For example, extremely 
heavy storms have increased in 
the Northeastern United States by 
more than 70% since 1958. These 
storms often bring flooding, power 
outages, landslides and other 
potential calamities. These ongoing 
and threatening events reinforce 
the need for action and compel 
community leaders to plan and 
implement mitigation strategies.

The Pennsylvania Municipal 
League and Sustainable Pittsburgh 
are teaming up with The Nature 
Conservancy to help municipalities 
in Pennsylvania work on local 
strategies through Community 
Resilience Building workshops. 
By proactively exploring the 
risks that a community is 
experiencing and making a plan, 
they can reduce the vulnerability 
of residents, employees, 
businesses, infrastructure and 
the environment. Leaders who 
understand the need to look ahead 
and plan can serve as examples 

of what is possible to other 
communities. It was with that in 
mind, that the Nature Conservancy 
and numerous partners including 
the National Oceanic and 
Atmospheric Administration 
(NOAA) came together to create 
the Community Resilience Building 
process. 

More than 400 communities across 
the United States have used the 
Community Resilience Building 
process to start or strengthen their 
resilience planning and mitigation 
efforts. The CRB process provides 
communities with an “anywhere 
at any scale” method for creating 
actionable plans for increased 
resilience. During the pandemic, 
itself a testament to the threats 
communities are facing, these 
community resilience building 
workshops are being held online 
one community at a time.

The Community Resilience 
Building Workshops are focused on 
a collaborative process to advance 
stakeholder education, planning 
and accountable implementation. 
A risk matrix is used to center 
the process, capture community 
dialogue about the issues and 
capture the momentum created by 

the discussions. It is the goal of the 
community workshops to:

 u Define extreme weather, 
and natural and climate 
related hazards.

 u Identify strengths and 
vulnerabilities (future and 
existing).

 u Develop and prioritize 
actions for the community 
and relevant stakeholders.

 u Identify opportunities for 
actions that reduce risk and 
build resilience. 

Pennsylvania communities 
have already seen an increase 
in flooding, expansion of tick 
and insect borne illnesses, 
increase in ground level ozone, 
and other serious threats. This 
initiative to bring Community 
Resilience Building Workshops to 
municipalities in Pennsylvania can 
provide leaders and stakeholders 
with the information and tools 
they need to make a plan and build 
fortitude. If you are interested in 
participating in the next series 
of community workshops, please 
contact Leslie Rhoads at lrhoads@
pml.org.  q

http://www.sustainablepittsburgh.org
https://www.nature.org/en-us/
https://www.nature.org/en-us/
https://www.communityresiliencebuilding.com/
https://www.communityresiliencebuilding.com/
https://www.communityresiliencebuilding.com/
mailto:lrhoads%40pml.org?subject=
mailto:lrhoads%40pml.org?subject=
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Looking back over the past year, 
COVID-19 has had a tremendous 
impact on nearly every aspect 
of our daily lives. We saw an 
increased need for streaming to 
accommodate online learning, 
remote work, and simply 
connecting virtually with family 
and friends. This past year has 
also highlighted the digital divide 
in our communities and the need 
for connectivity, now more than 
ever. In addition to connectivity 
challenges, we saw many small 
businesses impacted in ways 
that feel insurmountable. In 
this new reality, Comcast rose to 
the challenge, building on our 
existing network capabilities and 
commitments, to meet the needs 
of the pandemic in order to better 
serve our communities.

Our Network 

2020 was historic. In the span 
of four months in the wake of 
pandemic lockdowns, Comcast’s 
network experienced almost 
two years’ worth of traffic 
growth. Thanks to a decades-
long commitment to investing, 
building and evolving technology 
to meet the needs of our 
customers and the capability to 
meet unexpected challenges, 
we’ve built a powerful network 
with a simple purpose: keeping 
customers connected – always. 
Years of strategic investment, 
combined with advancements in 
network software, were among the 

principal factors that allowed our 
network to perform at such a high 
level throughout a year marked by 
historic growth in Internet usage 
and demand. The strength of this 
network meant that we were able 
to lean in to programs like Internet 
Essentials and the launch of our 
new Lift Zones.

Digital Equity + Internet 
Essentials 

Ten years ago, Comcast launched 
a journey of addressing digital 
inequities in under-resourced 
communities. In 2011, we launched 
Internet Essentials, our signature 
digital inclusion program to help 
connect as many low-income 
families as possible to broadband 
Internet at home. Internet 
Essentials is the largest and most 
comprehensive program of its kind. 
Now in its 10th anniversary year, we 
celebrate that Internet Essentials 
has helped connect a cumulative 
total of more than 10 million low-
income Americans over the last 
decade to the power of the Internet 
at home. But as we look back on 
our decade-long commitment 
to connecting the unconnected, 
we’re also looking ahead to 
expand beyond connectivity to 
help communities realize their 
opportunities. Comcast recently 
announced an investment of $1 
billion over the next 10 years 
to help further close the digital 
divide and provide the tools and 
resources to even more low-income 

Americans to succeed in the ever-
evolving digital world.

Building on our work with Internet 
Essentials, late last year, Comcast 
also announced a plan to invest in 
education and digital equity. We 
know that access to the Internet 
is not where the story ends. True 
digital equity also means ensuring 
individuals have the skills and 
abilities to put that access to use 
for education or work. Comcast is 
pledging to provide connectivity 
to the communities we serve 
through access to the Internet, 
programs to support creativity and 
digital literacy, and skills training 
for young people and workforce 
development opportunities for 
adults. Our dedication to leveling 
the playing field and making a 
lasting impact for generations to 
come has never been stronger.

In addition, we are working with 
community partners to support an 
ambitious plan to launch 1,000+ 
Comcast Lift Zones in underserved 
communities by the end of 2021. 
We have opened sites that provide 
free WiFi in a safe environment 
like YMCAs, Boys & Girls Clubs, 
churches, community centers, 
LGBTQ centers, Salvation Army 
sites and more. These Lift Zones 
are an amazing opportunity 
for Comcast to give back to our 
neighbors and friends in the 
communities we serve, help bridge 
the digital divide and support 
children nationwide during this 
challenging time. All told, we 

Keeping You Connected
BY TODD EACHUS, SR. DIRECTOR, GOVERNMENT AND REGULATORY AFFAIRS, COMCAST
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estimate these sites will enable 
students to complete more than 25 
million hours of schoolwork before 
the end of the year and help close 
the “homework gap” in America.

Lift Zones are a multiyear effort 
designed to connect families to the 
Internet by complementing the 
Internet Essentials program. In the 
coming months and years, these 
centers will enable low-income 
students, adults, seniors and 
veterans to connect to the Internet 
within their neighborhoods, 
providing an equal opportunity to 
participate in distance learning, 
job opportunities and digital skills 
training. While each Lift Zone 
will vary by size and connectivity 
needs, each one will be outfitted 
with robust WiFi powered by our 
Comcast Business team. 

RISE 

In addition to our Internet 
Essentials and Lift Zone efforts, 
Comcast launched a new program 
in 2020 to address the impact of 

the pandemic on struggling small 
business owners. Called RISE, 
which stands for “Representation, 
Investment, Strength and 
Empowerment,” this new effort 
provides the opportunity for 
Black, Indigenous and people of 
color (BIPOC) small businesses 
nationwide to apply for marketing 
and technology services from 
Comcast Business or Effectv, 
the advertising sales division of 
Comcast Cable. Comcast RISE 
is part of a larger $100 million 
Diversity, Equity and Inclusion 
initiative Comcast launched 
last summer to fight injustice 
and inequality against any race, 
ethnicity, gender identity, sexual 
orientation or ability.

Our Continued Commitment 

For more than a decade, Comcast 
has been on a mission to address 
digital inequities in under-
resourced communities through 
Internet Essentials. Now, more than 
ever, there is an even greater need. 
Lift Zones and RISE offer additional 

solutions to help the communities 
we serve during these difficult 
times. We are making a long-
term commitment to these future 
leaders and lifelong learners. Our 
resolve has never been stronger 
and we are rededicating ourselves 
to making a lasting impact for years 
to come.

As local governments look to 
address connectivity and adoption 
issues, Comcast looks forward to 
partnering with the Association 
and individual municipalities to 
lend our expertise and invest in our 
collective future.  q

The League’s
Member

Business Leaders Network

Real, sustainable community change requires the 
initiative and engagement of community members.
- Helene D. Gayle

https://www.pml.org/corporate-engagement/business-leaders-network/
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Technical Assistance for Your 
Community to Attract More 
Solar Investment
BY EMMA PIERSON, PROGRAM ASSOCIATE, COMMUNITIES, GREAT PLAINS INSTITUTE AND 
JIM PRICE, SENIOR PROGRAM MANAGER, SUSTAINABLE PITTSBURGH

Sustainable Pittsburgh is working 
with the Great Plains Institute 
and the Solsmart program staff 
to bring technical expertise 
and recognition to local 
municipalities looking to improve 
their potential for attracting 
solar investment. Solsmart, a 
program of The Solar Foundation 
and the International City/County 
Management Association (ICMA), is 
a voluntary recognition program 
for municipalities that uses 
objective criteria to assess and 
guide local governments seeking 
to streamline the process of 
reviewing and approving solar 
photovoltaic energy systems. 

Installing solar voltaic energy to 
power a home or business is an 
excellent way to save money, lower 
carbon pollution and improve 
regional air quality. But one of 
the most significant barriers 
to installing photovoltaic solar 
energy is not the cost of the system 
itself, but the soft cost related 
to obtaining permits, waiting 
for reviews, and navigating the 
inconsistent and sometimes 
dated regulations of local 
government. The solar landscape 
has changed dramatically over 
the past 15 years and Sustainable 
Pittsburgh is working with the 

Pennsylvania Municipal League and 
national partners to assist local 
governments in updating and 
streamlining their processes.

In the last decade, solar energy 
installations exploded across 
the country, with the industry 
experiencing an average annual 
growth rate of 50% according to 
the Solar Energy Industry Association 
(SEIA). The largest driver behind 
solar’s explosive growth over 
the past half-decade has been 
shrinking costs, and in places 

around the U.S. where those costs 
are prohibitive, solar does not get 
installed. There are three main cost 
barriers that can be preventative 
in Pennsylvania; lack of solar 
education, lack of policy support 
and high upfront costs. 

The good news? Municipalities 
can help with the first two costs 
with minimal effort. Education is 
a cost to solar companies because 
they have a more difficult time 
‘selling’ solar to customers who 
don’t have much experience with 

Source: SEIA/Wood Mackenzie Power & Renewables U.S. Solar Market Insight 2020 Q4

https://www.betterenergy.org/
https://solsmart.org/
https://solsmart.org/
https://www.thesolarfoundation.org/
https://icma.org/
https://icma.org/
https://sustainablepittsburgh.org/
https://sustainablepittsburgh.org/
https://www.pml.org/
https://www.seia.org/solar-industry-research-data
https://www.seia.org/us-solar-market-insight
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solar and/or don’t see solar in their 
communities. The simple act of 
having solar relevant information 
on the community website can 
make this process easier. Policy 
support can impact the costs 
positively or negatively. Incentives 
make solar more affordable, but red 
tape makes solar more expensive 
by creating hurdles for installers 
that are passed along to consumers 
in the form of more expensive solar. 
By focusing on streamlining the 
solar installation review process 
and providing better information 
on municipal websites, community 
officials can significantly improve 
the prospects for solar investment. 
The Solsmart program and 
technical support provides up-to-
date information about what to do.

There are two different pathways 
for earning recognition through the 
Solsmart Program. The first is the 
Standard Pathway that is designed 
for municipalities that control 
permitting, planning, zoning and/
or the inspection process. This 

is the most common way for a 
community to earn recognition. A 
community can earn one of three 
designations; Bronze, Silver or 
Gold. And there are a number of 
special focus categories including 
Solar Rights, Utility Engagement, 
Community Engagement, Market 
Development and Finance, 
Permitting and Planning, and 
Zoning and Development. The 
other pathway is a modified 
pathway for regional governments 
or counties that do not have control 
(or only have limited control) over 
zoning and/or permitting.

Sustainable Pittsburgh is looking 
first to communities who’ve 
previously earned recognition 
through the Sustainable 
Pennsylvania Community Certification 
program, a program managed in 
collaboration with the Pennsylvania 
Municipal League. Municipalities 
who are selected to participate in 
this effort will receive technical 
assistance from local and national 
solar experts and support from 

local graduate students. A team 
of graduate students, assisted by 
Sustainable Pittsburgh staff, will 
help community leaders assess 
which criteria in the Solsmart 
program the municipality is 
currently eligible for and work with 
them to develop a work plan to 
achieve maximum potential. The 
municipality will also have access 
to Pennsylvania specific training 
and resources. 

In addition, Sustainable Pittsburgh 
and the Pennsylvania Municipal 
League will be adding the Solsmart 
program as criteria to the 
Sustainable Pennsylvania program. 
This means that communities who 
earn the Solsmart designation will 
also benefit from a higher score in 
the Sustainable PA program.

If your municipality is interested 
in participating, please contact Jim 
Price; jprice@sustainablepittsburgh.
org  q

Source: National Renewable Energy Laboratory (NREL)

https://www.sustainablepacommunitycertification.org/
https://www.sustainablepacommunitycertification.org/
http://pml.org
http://pml.org
https://www.sustainablepacommunitycertification.org/
mailto:jprice%40sustainablepittsburgh.org?subject=
mailto:jprice%40sustainablepittsburgh.org?subject=
https://www.nrel.gov/solar/solar-installed-system-cost.html
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continued on page 37 g

The Sustainable Pennsylvania 
program is a voluntary certification 
program managed by the 
Pennsylvania Municipal League 
and Sustainable Pittsburgh. 
The free program empowers 
municipalities to assess, report 
on and earn recognition for their 
sustainability efforts. This summer, 
we are unveiling a new version of 
the program that has undergone 
a major overhaul. The updated 
program will provide municipal 
leaders with numerous resources 
and a few new challenges meant 
to help communities achieve new 
levels of sustainability.

Sustainable Pennsylvania’s 
completely redesigned interface 
will make subject related resources 
available at the user’s fingertips. 
For example, if a user is working on 
a question about energy efficiency, 
there will be a page of resources 
related to energy efficiency linked 
directly to the question itself. Those 
resources might include a thorough 
explanation of the question or 
provide more information about 
why the actions are important. 
The linked resources will often 
include funding opportunities, 

links to relevant state, federal, 
and/or regional programs, and/
or examples of best practices or 
case studies. The idea is to provide 
Pennsylvania municipalities 
with the tools they need to create 
sustainable communities.  

The Sustainable Pennsylvania 
program will have several new 
or expanded topic areas to 
address community and regional 
challenges. Two such areas 
are community resilience and 
social equity. The community 
resilience section will assess what a 
community has already considered 
and provide resources on what 
steps a Pennsylvania community 
can take to build a more robust 
and resilient community. Social 
equity is an issue that has been at 
the core of Sustainable Pittsburgh’s 
work since they were founded 
more than 22 years ago, and this 
update brings to bear the latest 
information and resources to make 
equity improvements both as an 
organization and community wide. 
Users will find additional questions 
and resources throughout the 
program in almost every section 
related to social equity. And this 

brings us an additional feature of 
the updated program.

The ten topics of the Sustainable 
Pennsylvania program broadly 
address areas that community 
leaders focus on in daily municipal 
management. Economic 
development, transportation, 
land use and planning, and 
operations are a few of those topics. 
In addition to questions being 
categorized into these municipal 
topic areas, a user will also be able 
to filter questions within each topic 
by what impact the actions will 
have. For example, a question in 
the economic development section 
might address how a community 
deals with blighted properties, but 
that question will also be tagged 
as having equity and/or climate 
mitigation impacts. This will allow 
leaders to pick and choose actions 
that impact what their community 
wants to focus on.
 
The criteria for the updated 
program were created with the 
assistance of more than 60 experts 
and practitioners from across 
Pennsylvania. In addition to that 
depth of expertise, there are some 

More Resources, Better 
Reporting and a Bigger 
Challenge - The Sustainable 
Pennsylvania Update

BY JIM PRICE,  SENIOR PROGRAM MANAGER, SUSTAINABLE PITTSBURGH
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Gold Certification
Ambridge Borough
Baldwin Borough

Bethel Park, Municipality of*
Bradford Woods Borough

Butler Township
Carnegie Borough

Castle Shannon Borough
Chambersburg Borough*

College Township*
Connellsville City

Dormont Borough*
Doylestown Township
East Goshen Township
Ebensburg Borough*

Etna Borough*
Ferguson Township*
Forest Hills Borough*

Frazer Township
Gettysburg Borough*
Green Tree Borough*

Greenville Borough
Halfmoon Township*

Harris Township*
Haverford Township

Homestead Borough*
Indiana Borough*

Latrobe Borough
Lower Merion Township*

McCandless, Town of*
Meadville City

Middletown Township
Monaca Borough

Montgomery Township
Moon Township*

New Britain Borough
O’Hara Township
Ohio Township

Patton Township*
Penn Hills, Municipality of

Philadelphia City*
Pine Township
Reading City*

Scott Township
Sewickley Borough*

South Fayette Township*
Springfield Township

Susquehanna Township
Upper Allen Township

Upper St. Clair Township*
Wilkes-Barre City*

York Township

Silver Certification
Bellevue Borough

Brentwood Borough
Bridgeport Borough
Brighton Township

Caln Township
Chadds Ford Township

Churchill Borough
Collier Township
Donora Borough

Edgewood Borough
Elizabeth Township

Ellwood City Borough* 
Findlay Township
Harrisburg City*

Heidelberg Borough
Hopewell Township
Lock Haven City*

Lower Paxton Township*
Monroeville, Municipality of

New Brighton Borough
New Castle City*

New Garden Township
Norristown, Municipality of*

North Fayette Township
Northampton Township

Oakmont Borough*
Peters Township*
Radnor Township

Robinson Township*
Shaler Township

Sharpsburg Borough
Slippery Rock Borough
Upper Dublin Township

Upper Providence Township*
West Chester Borough*

West Homestead Borough
West Norriton Township*

Whitemarsh Township
Winfield Township

Worcester Township
Wright Township

Platinum Certification
Cranberry Township*

Lancaster City*
Millvale Borough
Pittsburgh City*

Ross Township
Solebury Township

State College Borough*
Warwick Township

Bronze Certification
Aleppo Township

East Lampeter Township*
East McKeesport Borough

Eldred Borough
Harrison Township

Londonderry Township

New Wilmington Borough
North Versailles Township

Swissvale Borough
Tarentum Borough*

Verona Borough

Associate Certification
Braddock Borough
Harmony Borough

The Sustainable Pennsylvania Community Certification, a project of the Pennsylvania Municipal League and Sustainable Pittsburgh, is a 
voluntary performance recognition program to help municipalities achieve their sustainability goals to save money, conserve resources, 
and encourage innovation. It is intended to bring recognition to municipalities that are applying the policy and practice of sustainability as 
their way of operating in order to advance community prosperity. Focused on municipal operations, policies, and practices, the certification 
also serves as a mechanism for sharing best practices for creating a more sustainable Pennsylvania.

The program provides communities with an online structure and performance platform for recognition as they adopt sustainable policies 
and practices. The certification – Platinum, Gold, Silver, Bronze, or Associate level – is free and strictly voluntary. The program helps 
municipalities progress from whatever their municipal practices are or have been in the past toward achieving a Sustainable future.

For more information, visit:  sustainablepacommunitycertification.orgsustainablepacommunitycertification.org #susPAcom
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https://www.sustainablepacommunitycertification.org/pages/about
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David Kerr 
dkerr@att.com 
717-269-5872 

AT&T 
351 Stanley Drive 
Palmyra, PA  17078 

 

Mike Palombo, Esq. 
mpalombo@cdblaw.com  
412-395-1280  
Fax:  412-395-1291 

Campbell Durrant, P.C. 
535 Smithfield Street 
Suite 700 
Pittsburgh, PA  15222 

 
Todd Eachus 
todd_eachus@cable.comcast.com 
610-732-1999 

Comcast Cable 
1306 Goshen Parkway 
West Chester, PA  19380 

 

Brian Weatherford 
brian.weatherford@constellation.com  
410-470-1852 
e-Fax:  443-213-3563 

Constellation   
1310 Point Street 
9th Floor 
Baltimore, MD  21231 

 
Patrick Geary 
pgeary@cornerstonewais.com 
814-315-2000 

Cornerstone Wealth Advisory 
& Insurance Services, LLC  
3910 Caughey Rd., Suite 220 
Erie, PA  16506 

 
Carol Bigham 
cbigham@dvtrusts.com 
215-706-0101 

Delaware Valley Trusts  
719 Dresher  Road 
Horsham, PA  19044 

 
Jessica Sprouse 
jsprouse@gdfengineers.com 
814-943-5214 

Gwin, Dobson & Foreman  
Engineers 
3121 Fairway Drive 
Altoona, PA  16602 

 

 
Kathleen McKenzie 
Kathleen.McKenzie@highmark.com 
717-302-7836 
 

Highmark Blue Shield   
1800 Center Street, 1B/L4 
Camp Hill, PA  17011 

 

Ashley Shiwarski 
Ashley.Shiwarski@homeserveusa.com 
724-749-1097 
Fax:  724-229-4520 

Homeserve 
4000 Town Center Boulevard 
Suite 400 
Canonsburg, PA  15317 

https://midatlanticregion.att.com/states/pennsylvania/
https://my.xfinity.com/?cid=cust
https://www.cdblaw.com/
https://www.constellation.com/
https://cornerstonewealthadvisoryandinsurance.com/
http://gdfengineers.com/
https://dvtrusts.com/
https://www.highmark.com/hmk2/index.shtml
https://servicelinepartner.com/
https://www.pml.org/corporate-engagement/business-leaders-network/
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Steve Solman  
steve.solman@mbgbenefits.com 
412-394-9332 

Municipal Benefits Services 
Grant Street, Suite 270 
Pittsburgh, PA 15219 

 
 
 
 
 
 

Angela Tennis 
atennis@pml.org 
717-236-9469, ext. *258 
Fax:  717-231-9296 

PennPRIME 
414 North 2nd Street 
Harrisburg, PA  17101 

 
 
 
 
 

Fredrick Bean  
fbean@benecon.com 
717-723-4600 

Pennsylvania Municipal 
Health Insurance Coopera-
tive (PMHIC) 
201 E. Oregon Road 
Suite 100 
Lititz, PA  17543 

 
 
 
 
 
 

John Molloy 
molloyj@pfm.com 
717-232-2723 
Fax:  717-233-6073 

PFM  
213 Market Street 
Harrisburg, PA  17101 

 
 
 
 
 

Ken Porter 
kporter@portercurtis.com 
610-891-9856 
Fax:  610-891-6936 

Porter & Curtis, LLC 
225 State Road 
Media, PA  19063 

 
 
 
 
 

William W. Warren, Jr., Esq. 
william.warren@saul.com 
717-238-7698 

Saul Ewing Arnstein & Lehr 
2 North Second Street, 7th 
Floor 
Harrisburg, PA  17101 

 
 
 
 
 

Deb Gross   
dgross@pml.org  
717-236-9469, ext. *254 

U •COMP   
414 North 2nd Street 
Harrisburg, PA  17101  

http://municipalbenefitsservices.com/
https://www.pennprime.com/
https://www.pfm.com/
https://www.pmhic.com/
https://portercurtis.com/
https://www.saul.com/
https://www.pml.org/insurance-trusts/u-comp/
https://www.pml.org/corporate-engagement/business-leaders-network/
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League News . . .

On the Horizon
BY CHERYL LEES, FORMER PENNPRIME MANAGER OF LOSS CONTROL SERVICES

Resiliency can be characterized as 
building back better. The events 
of the past year certainly provide 
the impetus to be resilient and 
recover. Rather than looking back 
at previously set metrics, a better 
approach is to look forward and 
set goals for new and improved 
outcomes. By focusing on issues 
that are just now starting to develop 
in the insurance world and have 
the potential for emerging into 
opportunities or challenges, 
resiliency can be proactive rather 
than reactive. While not all of the 
following issues are currently 
incipient in Pennsylvania, these 
national trends could eventually 
impact Pennsylvania workers’ 
compensation, group healthcare, 
and property and liability 
insurance.

ON THE HORIZON: Workforce 
Evolution

The pandemic has changed 
the landscape of the workplace 
forever. Organizations quickly and 
creatively adapted to conducting 
the majority of their services 
remotely and found many of 
these changes to be more cost 
effective and more efficient while 

maintaining or improving upon 
the level of customer service. 
Studies show that many employees 
are thriving while working from 
home and have achieved higher 
productivity.

On the flip side, some professionals 
are struggling with working longer 
hours and their work/life balance 
is suffering. With the challenges 
of online K-12 schooling and 
tending to aging parents, many 
find that juggling these duties with 
work is simply too stressful. After 
decades of struggling to assert 
their place in the workplace, some 
women are leaving their jobs, or 
considering leaving, which will 
certainly impact the economy. In 
an attempt to retain these trained 
and valuable staff in the workforce, 
employee-forward businesses 
are incorporating permanent 
teleworking, flexible-hours, job-
sharing, split-schedules, enhanced 
leave benefits, assistance with child 
and elder care, flexible holidays, 
and other innovative solutions.

The challenge to recruit and keep 
new police officers continues. 
Civil unrest and demand for 
police reform have edged the 

more experienced sector of this 
workforce toward retirement 
with younger officers leaving the 
profession completely. Lack of 
qualified law enforcement will put 
pressure on an already stressed 
system. Those who remain will 
be required to work more hours, 
intensifying the potential for 
work-related mental and physical 
injuries. Municipal budgets, 
already stretched, will have to 
absorb the additional overtime 
and workers’ compensation costs. 
Pension issues remain a financial 
burden, and with the trend toward 
retirement, the system will be 
strained further.

Employee-forward businesses 
continue to develop and promote 
wellness initiatives that address all 
aspects of mental, physical, social, 
spiritual and financial health. 
When personnel leave their jobs, 
businesses lose the time invested in 
hiring and training, not to mention 
a wealth of institutional knowledge. 
By providing health education, 
creative programs and benefits, 
and other novel Human Resource 
options, a foundation can be built 
for a solid, healthy workforce that 
is less stressed, more productive 

https://www.pml.org/insurance-trusts/pennprime/
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and more committed to the 
organization and its goals.

ON THE HORIZON: Expanding 
Regulations

Coverage for workers’ 
compensation has grown from 
its original intent of covering 
traumatic accidents to encompass 
occupational diseases, specific 
industry exposures, and 
cumulative and continuous trauma. 
In the past decade, Pennsylvania 
adopted Act 46, “Cancer in the 
Occupation of Firefighter” which 
presumes a work-related illness, 
thereby shifting the burden of proof 
to the employer. State legislation 
is evolving in Pennsylvania, as 
well as in many other states, 
which would include PTSD (Post 
Traumatic Stress Disorder) in the 
definition of presumptive illnesses 
for certain occupations. In some 
states, the definition of illness for 
particular job classifications is 
being expanded for suicide. New 
terms like “essential workers” 
are being added, with definitions 
that are often unclear and shift 
over time. Historically, payroll 
audits for workers’ compensation 
occur annually. Some states have 
started requiring weekly reports 
in order to receive more timely 
information on deferments, layoffs, 
leave, unemployment, downsizing, 
disability and early retirements.

The federal government is 
looking to expand benefits using 
existing systems, such as workers’ 
compensation. However, standard 
underwriting procedures that 
determine rate-setting and fund 
reserves cannot account for, and 
therefore do not incorporate, 
mid-year government mandates. 
As the lines between benefits 
continue to blur, some employers 
are considering 24-hour integrated 
coverage which would combine 
worker’s compensation, healthcare 
benefits and disability income. 

ON THE HORIZON: Healthcare

Telemedicine, previously on 
the slow track of adoption, has 
blossomed in both the group health 
and workers’ compensation arenas. 
It has now been widely adopted 
for initial appointments, follow-
up appointments, return-to-work 
appointments, patient education 
sessions, physical therapy, 
mental health consultations, and 
more. The future of telehealth 
is dependent upon government 
regulations that are in the offing.

Pharmaceutical expenditures 
increased in 2020, while there was 
a decrease in ambulatory care and 
non-COVID hospitalizations and 
health screenings. The reduction 
in preventative diagnostics could 
cause an uptick in future health 
problems and a rise in employer 
healthcare costs resulting from 
health issues that were not treated 
in the early stages and will require 
higher-cost treatments. The 
reduction in health screenings 
might also affect work-related 
injuries manifesting as aggravation 
of pre-existing conditions. Even if 
not work-related, a decrease in the 
overall health of employees could 
reduce the workforce temporarily, 
or even permanently, requiring 
organizational resources to search 
for and hire replacements.

In the United States, a huge 
percentage of antibiotics, ibuprofen 
and acetaminophen, as well as 
Personal Protective Equipment 
(PPE) used in hospitals, and most 
of the components needed to 
manufacture pharmaceuticals, 
are sourced from China and India. 
National disasters, trade sanctions, 
political unrest, pandemics and 
other disruptions can exacerbate 
reliance on limited suppliers. 
When these products are difficult 
to obtain, there can be detrimental 
impacts on the healthcare and 
workers’ compensations systems.

It is expected that the new 
administration, which supports 
the Affordable Care Act (ACA), will 
build upon it, providing Medicare-
like health plans while continuing 
private health insurance options. 
These and other changes will set 
the framework for the future of 
group health.

ON THE HORIZON: Insurance Industry 
Transformations

Artificial intelligence, improved 
robot technology, cloud 
computing and other technology 
innovations will shape the future 
of the insurance market and 
client offerings. Complex property 
assessments, which previously took 
days or weeks after a catastrophic 
event and could be risky endeavors, 
are now being completed safely by 
drones in a few hours. Providing 
online, on-demand tools for clients 
is becoming the norm.

Underwriting relies on statistics 
to analyze past performance 
as a reasonable prediction of 
future exposure which, in turn, 
determines rates. This process 
assumes that past models on 
workers’ compensation claim 
frequencies will be the same going 
forward. Last year was substantially 
different with delays in treatment, 
litigation and return-to-work. 
With such massive disruptions, 
the metrics must be reevaluated 
going forward to account for the 
pandemic anomaly.

Even prior to the pandemic, 
courts were backing up, causing 
postponements and rising costs. 
The delays due to the pandemic 
only aggravate this situation, 
triggering employers and 
insurance carriers to carefully 
scrutinize which claims should 
be litigated and which should be 
settled.

g
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The shift to virtual events in 
2020 is likely to have a lasting 
effect with client interactions 
transitioning away from in-person 
appointments. Even prior to the 
pandemic, organizations were 
questioning the cost/benefit of 
conferences and culturally, people 
were prioritizing being with family 
above traveling for business. To 
accommodate virtual fatigue, 
smaller, local events might be the 
wave of the future. Which trends 
become permanent will certainly 
impact both the economy and how 
the insurance industry engages 
with its customers.

There is pressure due to 
historically low interest rates on 
investment income. For first-dollar 
carriers (guarantee cost market), 
frequency is the driver. For the 
reinsurer (retention market), 
severity is the driver. The cost of 
catastrophic claims is increasing 
faster than medical inflation. 
Catastrophic injuries did not 
decline even though there was 
a decrease in claims frequency 
overall. COVID-19 catastrophic 
claims added to catastrophic 
claims from traditional accidents 
causing coverage gaps when 
reinsurers tightened the language 
surrounding communicable 
diseases. More physicians are 
seeking to be added to healthcare 
systems’ General Liability and 
Professional Liability which some 
states’ laws might block.

Natural disasters, civil unrest 
and the pandemic have caused 
adverse loss developments in 
commercial auto, general liability, 
umbrella liability, errors and 
omissions, and property lines. 
On the workers’ compensation 
side, the expansion of legislative-
mandated coverage beyond 
original underwriting intent, 
coupled with drops in payroll, are 
leading to less premium income 

for primary insurers. Reinsurers 
are necessarily reacting with a 
combination of decreasing policy 
limits, raising retention levels and 
rates, and adding exclusions.

ON THE HORIZON: Public Health

U.S. Department of Labor changes 
are anticipated, some of which 
are likely in the area of OSHA 
(Occupational Safety & Health 
Administration) enforcement 
regarding pandemic containment 
measures in the work environment. 
Pennsylvania is in the minority 
of states that do not have a state 
OSHA plan which requires safety 
measures for public sector 
employees. However, the best 
practice for reducing workplace 
accidents and injuries is to follow 
OSHA’s widely-recognized and 
universally-accepted standards. 
Additional safety and health 
requirements can be expected from 
state governments incorporating 
guidelines from other federal 
agencies as new information 
regarding COVID-19 is learned.

Not only does COVID-19 continue 
to be an ever-changing threat 
as new variants are discovered, 
but other novel viruses might 
also pose a risk in the future. 
Local governments must develop 
preparedness plans, response 
capabilities and multi-media 
communications systems to inform 
and educate their communities 
and improve the public trust that 
has waned over political division. 
PennPRIME members can access 
tools for crisis plan development at 
www.pennprime.com or through the 
contact information at the end of 
this article.

ON THE HORIZON: Cyber Risk

It is well-known that cybersecurity 
threats are escalating at an 

alarming rate. Since the onset of 
the pandemic, the FBI has found 
computer viruses being generated 
from what appears to be valid 
COVID-19 communications and 
these continue with the rollout 
of vaccines. Hackers are creating 
methods which do not require 
cutting edge technology including 
audio and video messaging 
designed to steal both intellectual 
and financial property. In addition, 
a whole new array of computer 
security issues has surfaced with 
personnel continuing to work 
from home. Security efforts are 
more challenging in a remote 
environment as employees use 
their personal devices and work 
devices interchangeably to get the 
job done. Local government has the 
responsibility to ensure that the 
sensitive data they store regarding 
law enforcement, tax collection, 
personnel records and other areas 
are protected through continually 
evaluating and addressing cyber 
threats. Now, more than ever, 
discussing your current cyber 
coverage with your insurance 
carrier is paramount to ensure 
financial recovery from a security 
breach.

ON THE HORIZON: COVID-19 Vaccine 
and Claims Development

Now that vaccines are being 
distributed as a critical component 
in fighting the pandemic, 
organizations need to weigh the 
benefits of requiring vaccination 
as a condition of employment. 
Like with any human resource 
issue, there is much to consider, 
with developing case law 
eventually playing a critical 
role. Non-vaccinated employees 
present a risk to other staff. 
Conversely, if employers require 
vaccination, and an adverse effect 
is realized, this could be deemed 
work-related. Compensability 
depends upon case-specific 

http://www.pennprime.com
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facts; however, Pennsylvania’s 
workers’ compensation judges 
favor the claimant. On the liability 
side, the U.S. Equal Employment 
Opportunity Commission has 
provided detailed technical 
assistance questions and answers 
titled, “What You Should Know 
About COVID-19 and the ADA, 
the Rehabilitation Act, and Other 
EEO Laws.” The League’s legal 
partner, Campbell Durrant, P.C., has 
provided the following guidance 
“COVID-19 Vaccinations and 
Employment Considerations.”

In Pennsylvania, COVID-19 claims 
are being processed largely through 
the group healthcare system 
with some exceptions for first 
responders and essential workers. 
Once a COVID-19 claim is accepted 
under the workers’ compensation 
system, any complications 
associated with it must also be 
accepted. These include medical 
treatments for long-term lingering 
effects such as, heart, lung, and 
brain complications and mental 
health issues, all of which have 
the potential for partial or total 
disability.

On the liability side, trending 
issues consist of coverage for 
business interruption which need 
to be documented thoroughly, 
employment practices suits 
regarding the Americans with 
Disabilities Act (ADA), general suits 
for unsafe working conditions 
and failure to take necessary 
precautions. These cases are 
working their way through the 
courts and will impact employers’ 
policies.

ON THE HORIZON: Economic Recovery

While the economy is not 
technically in a recession, this is 
a recession-like time period and 
forecasters expect the GDP might 
take up to another year or more to 
bounce back. Some jobs that were 
lost due to the pandemic will not 
come back. Some workers who 
were permanently displaced might 
have trouble finding work in a 
different sector. The travel, hotel, 
retail and restaurant industries 
are among the most affected. 
Organizations must rise to these 
challenges with fresh approaches.

ON THE HORIZON: Resources 
Provided by The League and 
PennPRIME

For further assistance and 
additional resources on any of 
these issues, consult with your 
insurance carrier. PennPRIME 
members are encouraged to 
contact Angela Tennis, Director 
of Insurance Services, at (717) 
236-9469, ext. *258, or atennis@
pml.org. The League is dedicated 
to advocating for and serving the 
interests of the membership at both 
the state and federal levels. The 
Legislative Department analyzes 
legislation, alerts members when 
pertinent legislation unfolds 
and promotes legislative action 
according to the policy established 
by the membership each year.  q

The League’s
Member

Business Leaders Network

Our state's promise for prosperity is 
organized around the institution of local 
government. Like the old adage "all 
politics is local," sustainability takes root 
close to home in the way we organize as 
communities.

- Sustainable PA website 

https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://2k4nj3p959z35d47i3rgaw41-wpengine.netdna-ssl.com/wp-content/uploads/2021/01/COVID-19-Vaccinations-and-Employment-Considerations.pdf
https://2k4nj3p959z35d47i3rgaw41-wpengine.netdna-ssl.com/wp-content/uploads/2021/01/COVID-19-Vaccinations-and-Employment-Considerations.pdf
mailto:atennis@pml.org
mailto:atennis@pml.org
https://www.pml.org/corporate-engagement/business-leaders-network/
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Risk
BY MR. KEN PORTER, CPCU, ARM AIAF, PORTER & CURTIS

League News . . .

Overview

“Whatever you do, do it well.” – Walt 
Disney

This attitude by Walt Disney 
applies to everything, including to 
organizations and in particular to 
risk management.

Most organizations, and a lot 
of good companies, view risk 
management as a necessary 
evil – something imposed 
upon them by taskmasters like 
regulators, auditors and insurance 
companies. It’s just another 
thing to do. These companies 
typically delegate the “job” of risk 
management to managers or to 
certain departments, like risk 
management or internal audit. 
Here, the goal of risk management 
is preserving value by striving for 
risk compliance.

Some organizations embrace 
risk management. They view 
it as a fundamental part of 
everything they do. In fact, in these 
organizations, risk management 
is used to improve operating 
efficiencies and service quality and 
the very best companies use it to 
optimize strategic decisions. The 
difference is that risk management 
is not what they do, but it’s how 
they do it. Or in other words, risk 
management is not the “job,” the 

job is the job, but rather it describes 
how the job is done. This means 
everyone is managing risk – from 
the mailroom to the boardroom. 
Here, the goal of risk management 
is creating value by striving for risk 
excellence.

There are many good organizations 
that strive for compliance, but 
only the great ones strive for risk 
excellence.

Leading by Example

The irony is that most of us, in 
our personal lives, embrace risk 
management. It’s something we do 
personally every day without even 
thinking about it. It’s just second 
nature. For example, we slow down 
when driving in snowy conditions 
or cancel our travel plans entirely. 
We diversify our investments. 
We lock our doors at night. All 
of these actions are examples of 
risk management and most of us 
do them without thinking. In our 
personal lives, we strive for risk 
excellence.

That’s why it’s strange there aren’t 
more risk-excellent organizations. 
Why is that? The blame likely goes 
to an organization’s penchant for 
specialization. The search for the 
holy grail of operating efficiency. 
They make risk someone’s 
responsibility. However, when 

it comes to risk management, 
risk must be managed where it’s 
created.

That means drivers must prevent 
auto accidents (just like they do 
when driving to and from work), 
Human Resources must avoid 
wrongful terminations, and 
maintenance staff must prevent 
slips/falls.

Everyone is involved and everyone 
is responsible for the risk under 
their immediate control. And 
you, personally, can use your risk 
excellence experience to lead by 
example.

The Five T’s

“Leadership is unlocking people’s 
potential to become better.” – Bill 
Bradley

The place to start down the road of 
risk excellence is at the top. Senior 
management must embrace risk 
management and advise staff, at 
every level of the organization, that 
preventing accidents is everyone’s 
responsibility. However, to make it 
actually happen, an organization 
must follow the guiding principles 
of the five T’s.

Teaching – Set the bar and set it 
high. Staff must be taught that 
preventing accidents is everyone’s 

https://www.pml.org/insurance-trusts/pennprime/
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responsibility and standards of 
excellence must be established for 
every activity.

Training – Nobody is born an 
expert. Experts are made, through 
training and experience. The 
organization must provide training 
resources that allow its staff to do 
their jobs safely and effectively.

Trying – Nothing happens without 
effort and accountability. Staff 
must commit to safety. That means 
adhering to the standards of 
excellence but also going the extra 
mile in everything they do.

Tracking – You get what you 
measure. The organization must 
track progress toward reaching 
its goals. In the area of risk 
management, some of the goals 
worth tracking are standards 
compliance, claim and incident 
reporting, transitional duty for 
injured employees, and accident 
count.

Troubleshooting – Nothing is 
perfect and things change. 
Accidents will still happen and 
every accident must be used as 
a learning opportunity with root 
causes corrected. Otherwise, 
history will repeat itself.

The risk management program is 
designed around these principles. 
The goal is to help every location 
unlock their potential to become 
better.  q

topic areas where the user can earn 
points from earning recognition in 
national programs like Solsmart 
(Solar Foundation) or the Complete 
Streets Coalition (Smart Growth 
America). Information about 
these additional certifications 
are embedded in the Sustainable 
Pennsylvania program to recognize 
communities that have done the 
extra work to earn recognition 
through these national programs or 
recognize communities that have 
taken similar actions.  

The new program has a number 
of other useful tools that we are 
excited to share with municipal 
leaders. For example, the program 
will allow the user to pull and print 
reports based on the sustainability 
performance of the municipality. If 
a report is not available but the data 
is, we can customize the system 
to create that report. Another new 
feature: Municipalities of different 
sizes will be placed into tiers so a 
community with 30,000 people and 
a large professional staff will have 
to do a bit more than a community 
with 1,500 people and a part-time 
staff. And communities who don’t 
have certain amenities or services 
may not have to answer questions 
related to those issues. 

The goal was to create a 
certification program that provides 
communities with the tools they 
need to succeed, while allowing 
those who do good work to be 
recognized for their efforts. We look 
forward to sharing the program 
with you this summer and joining 
you on your journey towards 
creating a more Sustainable 
Pennsylvania.   q

More Resources, Better Reporting and 
a Bigger Challenge continued . . .

The League’s
Member

Business Leaders Network

846 Fourth Avenue
Coraopolis,  PA (Headquarters)
Greensburg,  PA (Branch Off ice)
Albion, PA (Branch Off ice)
Dubl in,  OH (Branch Off ice)
Beaver County,  PA (Branch Off ice)
412-264-4400  |   www.lsse.com

Professional Services
■  Municipal
□  GIS / Mapping / Asset Management
□  Grants Procurement 

and Administration 
□  Green Infrastructure
□  Landscape Architecture
□  Parks and Recreation
□  Planning
□  Roadway and Pavement
□  Site Design
□  Stormwater / MS4
□  Surveying
□  Water 
□  Wastewater
□  Utilities

Scott Township Pool

Community Park
Collier Township

Managing Principals:
Kevin A. Brett, P.E.; Ned Mitrovich, P.E.; 
Jason E. Stanton, P.E.

Equalization Tank
Baldwin Borough

Est. 1985

LSSE

https://www.pml.org/corporate-engagement/business-leaders-network/
https://lsse.com/
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U·COMP
Unemployment Compensation Trust

Unemployment Eligibility
BY DEBBIE GROSS, U•COMP MEMBER SERVICE REPRESENTATIVE

League News . . .

When is a claimant eligible for 
unemployment benefits?

We have often heard that in order 
to be eligible for unemployment 
benefits, you must be unemployed 
and be able and available for 
work. Under Pennsylvania law, 
there are more requirements and 
those will be outlined below. Any 
unemployed individual may file an 
unemployment claim. Please keep 
in mind that all unemployment 
claims are as different as claimants 
themselves.

Per Pennsylvania Unemployment 
Law, the following criteria must be 
met:

 u The claimant must have lost 
their job through no fault of 
their own.

 u Credit Week and Financial 
Eligibility – The claimant 
must meet minimum 
requirements of credit 
weeks and wages under 
PA Unemployment 
Compensation Law. The 
PA Department of Labor 

and Industry (L&I) looks 
back over the claimant’s 
work history in terms of the 
quarters they have worked. 
When an individual applies 
for unemployment, L&I 
reviews the last six quarters 
of work history and focuses 
on the last four of those. 
Those four quarters are 
called the “base year.” If 
the claimant has worked 
at least 18 weeks in their 
base year, they are then 
considered for financial 
eligibility. 

 u If the claimant has earned 
$116 or more in any week 
during their base year, that 
week is known as a credit 
week. The $116 threshold 
is the minimum amount a 
claimant must have earned 
in order for that week to 
be considered an eligible 
credit week.

 u Benefit Eligibility – The next 
criteria will be the reason 
why the claimant has lost 
their job or the separation 

reason. Information is 
collected from the claimant 
as to why they are no longer 
working as well as from the 
separating employer. As 
an employer, you may have 
received a questionnaire 
from L&I asking about the 
separation of an employee. 
It will be important for the 
employer to complete and 
return this questionnaire 
in a timely manner to L&I 
so that they may adjudicate 
the claim.

 u Generally, separation 
reasons such as voluntary 
quits, discharges, being 
self-employed or school 
employees with reasonable 
assurance of being called 
back to work at the end of 
a vacation period will not 
be eligible for benefits. 
We have, in the last year, 
seen exceptions to these 
separation reasons during 
the period of the COVID 
pandemic. 

 u If you have an employee 
who was recently separated 

https://www.pml.org/insurance-trusts/u-comp/
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Debbie Gross
U•COMP Member Service 
Representative
Email: dgross@pml.org
Phone: 1-800-922-8063, ext *254  q

from your municipality, 
please provide them with 
information on how to file 
an initial claim:

  g Online at https://www.
uc.pa.gov/unemployment-
benefits/file/Pages/
File%20an%20Initial%20
Claim.aspx, available 24 
hours daily, seven days 
a week.

  g	By phone at the toll-free 
number of 1-888-313-
7284.

  g	By mail. The application 
is at https://www.uc.pa.
gov/Documents/UC_
Forms/UC-42(I).pdf.

  g	Videophone service at 
717-704-8474, available 
every Wednesday from 
noon to 4:00 p.m. for 
sign language.

Further guidance for employers 
can be obtained as a U•COMP 
member by requesting a non-
binding quote. Please contact:

The League’s
Member

Business Leaders Network

mailto:dgross%40pml.org?subject=
http://www.pmrs.state.pa.us/
https://www.uc.pa.gov/unemployment-benefits/file/Pages/File%20an%20Initial%20Claim.aspx
https://www.uc.pa.gov/unemployment-benefits/file/Pages/File%20an%20Initial%20Claim.aspx
https://www.uc.pa.gov/unemployment-benefits/file/Pages/File%20an%20Initial%20Claim.aspx
https://www.uc.pa.gov/unemployment-benefits/file/Pages/File%20an%20Initial%20Claim.aspx
https://www.uc.pa.gov/unemployment-benefits/file/Pages/File%20an%20Initial%20Claim.aspx
https://www.uc.pa.gov/Documents/UC_Forms/UC-42(I).pdf
https://www.uc.pa.gov/Documents/UC_Forms/UC-42(I).pdf
https://www.uc.pa.gov/Documents/UC_Forms/UC-42(I).pdf
https://www.pml.org/corporate-engagement/business-leaders-network/
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PREPARED BY AMY STURGES, LEAGUE DIRECTOR OF GOVERNMENTAL AFFAIRS – asturges@pml.org

KAITLIN ERRICKSON, GOVERNMENTAL AFFAIRS REPRESENTATIVE – kerrickson@pml.org

Legislative Status Report
 STATE

All legislation can be found on the General Assembly’s website:
legis.state.pa.us

Recently Enacted Legislation
Act 1 of 2021
Senate Bill 109 (PN 144)
Signed: February 5, 2021
Effective: Immediately
Act 1 amends the Fiscal Code re-
garding COVID relief including:

 u Providing that business 
owners who received Pay-
check Protection Program 
(PPP) loan forgiveness are 

not subject to PA Personal 
Income Taxes.

 u Providing that federal 
stimulus payments are not 
subject to Pennsylvania 
Personal Income Tax.

 u Providing $145 million in 
funds for the Hospitality 
Industry Recovery Fund. 

DCED and counties will 
administer this grant pro-
gram with the assistance of 
local economic development 
organizations. This program 
is funded by a loan from the 
state’s Workers’ Compensa-
tion Security Fund and is to 
be repaid by July 2029 or by 
federal stimulus dollars from 
the federal government.

The 2021/2022 legislative session is now several months underway as of Spring 2021. The General 
Assembly swore in 31 new members and experienced a shake up in leadership in both the House and 
Senate. Much of the legislative discussion has focused on Governor Wolf’s 2021/2022 budget, which is due 
on June 30, as well as recovery from the COVID-19 pandemic. 

mailto:asturges%40pml.org?subject=
mailto:kerrickson@pml.org
https://www.legis.state.pa.us/
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=s&type=b&bn=109
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 u Providing emergency edu-
cation relief through the PA 
Department of Education 
for various educational en-
tities aside from public K-12 
districts.

 u Establishing a new Rental 
and Utility Assistance Grant 
Program of $570 million 
to be administered at the 
county level (based on 
population) through the 
PA Department of Human 
Services. The former rent 
assistance program admin-
istered by PHFA with CARES 
funds is repealed.  

Ballot
Questions 
Passed by 

the General
Assembly

Senate Bill 2 (PN 86) is a joint reso-
lution setting out three amend-
ments to the PA Constitution:

	 u	Article 1 – prohibiting the 
denial or abridgement of 
rights on the basis of race or 
ethnicity.

	 u	Article 3 – authorizing the 
passage of a concurrent 
resolution that does not 
need to be presented to the 
Governor for the termina-
tion or extension of a disas-
ter emergency declaration.

	 u	Article 4 – requiring pas-
sage of a concurrent 

resolution by the General 
Assembly in order for the 
Governor to extend an 
emergency declaration 
beyond 21 days (currently 
a declaration may be re-
newed every 90 days). The 
Governor may not declare a 
new emergency declaration 
based on the same or simi-
lar facts without passage 
of a concurrent resolution 
by the General Assembly 
authorizing the extension. 

Legislation proposing to amend the 
Constitution must pass the Gen-
eral Assembly in two consecutive 
sessions, be advertised after each 
passage, and approved by the vot-
ers. Senate Bill 2 has passed both 
the House and Senate in two con-
secutive sessions and the questions 
will appear on the May 18 primary 
ballot. 

2021/2022 
Budget

Governor Tom Wolf presented his 
2021/2022 budget on February 3, 
making history as the first ever 
virtual budget address in the Com-
monwealth due to the pandemic. 
The budget proposal would spend 
$37.8 billion, an increase of $3.8 
billion, or 11.1 percent, over last 
year’s budget.

The budget prioritizes education 
and economic recovery from the 
COVID-19 pandemic. The Gover-
nor’s proposal requests a total of 
$7.6 billion for basic education 
(pre-k to 12), almost a 22 percent 
increase. His education platform 
also includes increasing fairness 
and equity, requesting a $45,000 
minimum teacher salary, an ad-

ditional $36 million for student 
scholarships by adjusting tax 
credit programs, $229 million in 
savings resulting from charter 
school reform and $199 million in 
needs-based scholarships for PA 
State System of Higher Education 
students.

Economic recovery, a key theme of 
the Governor’s address, resulted in 
a $3 billion request to fund initia-
tives meant to stabilize the econ-
omy and help those most affected 
recover from the pandemic. It also 
includes a pathway to increase the 
minimum wage to $15 by 2027. 
The Governor, in an effort to cre-
ate equal tax burdens, proposed an 
expansion of the special tax for-
giveness to $15,000 for single filers 
and $30,000 for married filers, with 
a $10,000 allowance for each de-
pendent, while also increasing the 
Personal Income Tax rate to 4.49 
percent. 

Several provisions of the budget 
could potentially impact local gov-
ernments. The budget includes a 
proposed expansion of the Redevel-
opment Assistance Capital Program 
(RACP) to allow for the building of 
broadband and provides $1 billion 
through RACP to schools for lead 
and asbestos remediation. It also 
includes a request of $8.4 million 
for the 10 county and municipal 
health departments, as well as the 
creation of an eleventh department 
in Delaware County. Lastly, the 
Governor once again proposed a fee 
assessment on all municipalities 
for State Police support.

The League encourages our mem-
bers to visit the Governor’s Budget 
Webpage for more information on 
these proposals.

https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=S&type=b&bn=2
https://www.budget.pa.gov/PublicationsAndReports/CommonwealthBudget/Pages/default.aspx
https://www.budget.pa.gov/PublicationsAndReports/CommonwealthBudget/Pages/default.aspx
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Legislative Budget and Finance 
Committee Police Studies

House Resolution 43 (PN 363), 
introduced by Austin Davis, and 
Senate Bill 207 (PN 176), introduced 
by Senator Christine Tartaglione, 
would direct the Legislative Budget 
and Finance Committee to conduct 
two specific police studies.

The House Resolution would direct 
the committee to conduct a study 
on the salaries and training of mu-
nicipal police officers in the Com-
monwealth. The committee would 
be responsible for measuring the 
disparities of salaries between 
departments, as well as between 
full- and part-time officers, study-
ing discrepancies in police officer 

training and providing recommen-
dations to address the salary and 
training discrepancies.

The Senate Bill would direct the 
committee to conduct a study on 
the budgetary impact on the PA 
State Police as a result of providing 
law enforcement services to mu-
nicipalities that do not have their 
own police departments, enforc-
ing the Medical Marijuana Act and 
enforcing laws that prohibit illegal 
marijuana and illegal gaming.

Location: House Resolution 43: 
House Judiciary Committee, Febru-
ary 3, 2021

Location: Senate Bill 207: Senate 
Law and Justice Committee, Febru-
ary 10, 2021

Preemption of Local
Labor Mandates

House Bill 46 (PN 25), introduced by 
Representative Seth Grove, would 
amend Title 53 (Municipalities 
Generally) prohibiting a munici-
pality from regulating employer 
policies or practices or enforcing 
any mandate regarding employer 
policies or practices as defined in 
the bill.

The bill would provide for excep-
tions of this prohibition, including 
a mandate enacted by a municipal-
ity affecting an employee or class 
of employees of the municipality, 
an ordinance authorized by the PA 
Human Relations Act and the terms 
and conditions of collective bar-

Legislation of Interest

Senate
Democratic Leadership
Floor Leader: Jay Costa
Caucus Chair: Anthony Williams
Caucus Secretary: Wayne Fontana
Appropriations Committee Chair: Vincent Hughes
Caucus Administrator: Judith Schwank
Policy Committee Chair: Katie Muth

Republican Leadership
President Pro Tempore: Jake Corman
Floor Leader: Kim Ward
Caucus Chair: Bob Mensch
Caucus Secretary: Ryan Aument
Appropriations Committee Chair: Pat Browne
Caucus Administrator: Camera Bartolotta
Policy Committee Chair: Mario Scavello

House
Democratic Leadership
Leader: Joanna McClinton
Whip: Jordan Harris
Appropriations Committee Chair: Matthew Bradford
Caucus Chair: Dan Miller
Policy Committee Chair: Ryan Bizzaro
Caucus Administrator: Michael Schlossberg
Caucus Secretary: Tina Davis

Republican Leadership
Leader: Kerry Benninghoff
Whip: Donna Oberlander
Appropriations Committee Chair: Stan Saylor
Caucus Chair: George Dunbar
Policy Committee Chair: Martin Causer
Caucus Administrator: Kurt Masser
Caucus Secretary: Martina White

General Assembly Leadership

https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=r&bn=43
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=s&type=b&bn=207
https://www.legis.state.pa.us/CFDOCS/billInfo/billInfo.cfm?syear=2021&sInd=0&body=H&type=B&bn=46
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gaining agreements. An ordinance, 
rule or policy enacted by a mu-
nicipality before January 1, 2015, 
would not be invalidated by this 
bill. This bill would further provide 
circumstances for when a person 
adversely affected by a violation of 
the provisions of the bill can seek 
relief.

Location: House Local Government 
Committee, January 11, 2021

Clarifying Municipal Remote 
Meeting Authorization

House Bill 79 (PN 54), introduced 
by Representative Joseph Ciresi, 
would amend Title 35 (Health and 
Safety) clarifying that the provi-
sions added to Title 35 by Act 15 
of 2020 regarding remote meet-
ings during a disaster emergency 
applies to the boards and commis-
sions of political subdivisions in 
addition to governing bodies.

Location: House Local Government 
Committee, January 11, 2021

Municipalities Planning Code - 
Nonbuilding Lots

House Bill 141 (PN 107), introduced 
by Representative David Maloney, 
would establish the Family Heri-
tage Open Space Protection Act by 
amending the PA Municipalities 
Planning Code.

This bill would allow for the cre-
ation of a nonbuilding lot, which 
would be exempt from the typical 
regulations of a subdivision and 
land development ordinance. For a 
nonbuilding lot, the property owner 
would need to obtain a waiver from 
the Department of Environmental 
Protection declaring there is no 
present need for sewage disposal 
facilities on the site.

If the owner or applicant of a subdi-
vided parcel granted a nonbuilding 
waiver subsequently decides to de-
velop the property, that individual 
would be required to comply with 
all applicable statutes, regulations 
and ordinances in effect at the time 
of development or construction. A 
nonbuilding lot would be defined as 
a parcel of land that does not con-
tain any structure or building that 
produces sewage, provided that a 
structure or building not producing 
sewage is allowed on the site.

Location: House Local Government 
Committee, January 13, 2021

Expanding Municipal Authority 
to Deny Permits

House Bill 160 (PN 128), introduced 
by Representative Gerald Mullery, 
would amend Title 53 (Munici-
palities Generally) expanding the 
authority of a municipality to deny 
issuing municipal permits to an ap-
plicant that owns real property in 
the municipality.

This bill would allow a municipality 
to deny a permit to a limited liabil-
ity company (LLC), incorporated in-
side or outside the Commonwealth, 
with delinquencies in real property 
taxes, or municipal charges or for 
a failure to abate a serious viola-
tion of state or local code on its real 
property. The LLC or its principal 
would be required to disclose in 
writing when submitting a permit 
application any tax delinquencies, 
or unpaid municipal charges or 
failures to abate serious violations. 
Failure to disclose this information 
would result in a $500 fine payable 
to the municipality.

Location: House Urban Affairs 
Committee, January 14, 2021

Extension for Unemployment 
Compensation Appeals

House Bill 178 (PN 146), introduced 
by Representative Lee James, 
would amend the Unemployment 
Compensation Law extending the 
number of days for a claimant, last 
employer or base-year employer 
to file an appeal of a determina-
tion from 15 days to 21 days. This 
legislation would extend appeals of 
referee’s decisions. It would apply 
prospectively to determinations 
and decisions made after notice 
has been published in the PA Bul-
letin as specified in the bill.

Location: Senate Labor and Indus-
try Committee, February 11, 2021

Restriction on Local Regulation 
of Agritourism Act

House Bill 216 (PN 182), introduced 
by Representative Todd Polinchock, 
would create the Restriction on Lo-
cal Regulation of Agritourism Act. 

An “agritourism activity” would be 
defined as a farm-related tourism 
or entertainment activity that takes 
place on agricultural land that al-
lows members of the public to tour, 
explore, observe, learn about, par-
ticipate in or be entertained by an 
aspect of agricultural production, 
harvesting, husbandry or rural life-
style on the farm. The term would 
not include overnight accommoda-
tions, weddings, concerts or provi-
sions for food and beverage.

The bill would restrict a local gov-
ernment from prohibiting the use 
of agricultural land for any of the 
following: agricultural purposes 
or construction of structures for 
agricultural purposes; an agritour-
ism activity; a limited seasonal 
event; an activity that requires a 
limited license; a retail food facility; 
a wedding; or a musical event ac-

https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=79
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=141
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=160
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=178
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=216
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companying any of the previously 
listed activities. Local governments 
would be able to regulate the size of 
the structure used for an activity, 
the size of the parking lot, the prop-
erty line setback for the activity’s 
structure, and where necessary, to 
ensure a safe egress and ingress for 
the public.

Location: House Local Government 
Committee, January 22, 2021

Pre-registration of
Tax Sale Bidders 

House Bill 264 (PN 1003), intro-
duced by Representative Doyle Hef-
fley, would amend the Real Estate 
Tax Sale Law requiring potential 
bidders at tax sales to appear and 
register 10 days prior to each tax 
sale in which they wish to bid. 

Registration would require provid-
ing contact information and an af-
fidavit stating the applicant: has no 
delinquent real estate taxes in the 
Commonwealth; has no municipal 
utility bills that are over one year 
outstanding in the Commonwealth; 
is not acting for a person barred 
from participating in the sale; and 
has not failed to correct housing 
code violations or maintain prop-
erty in a safe, legal and sanitary 
manner for three years preceding 
the application to bid. 

Tax claim bureaus may establish 
registration fees and must provide 
the list of potential bidders to all 
municipalities within a county 
at least seven days prior to the 
scheduled sale. The bill would bar 
repurchase by the property owner 
or immediate family members. 
It also expands the time frame a 
municipality can petition the Court 
of Common Pleas to prohibit the 
transfer of any deed for any prop-
erty to 15 days before or after any 
sale.

Lastly, the bill would authorize a 
tax claim bureau, with the consent 
of all taxing districts where the 
property is located, to establish a 
minimum purchase price for sales 
of property in repository. 

Location: Passed House April 5, 
2021

Dedicated Property Taxes
for Police 

House Bills 276, 277 and 278, in-
troduced by Representative Jack 
Rader, would amend the First Class 
Township Code; Second Class 
Township Code; Borough; and 
Third Class City Code respectively. 
These bills would authorize a dedi-
cated three mills of Property Tax 
specifically for police departments. 
The legislation would require a lo-
cal referendum before levying the 
additional millage. 

Location: House Local Government 
Committee, January 27, 2021

UCC Third-Party Inspector 
Agencies Mandate

House Bill 428 (PN 405), introduced 
by Representative Doyle Heffley, 
would amend the PA Construction 
Code Act concerning the use of 
third-party inspection agencies. 

The bill would clarify that a munici-
pality designating an employee to 
serve as its municipal code official 
may use a third-party agency to 
supplement its current program 
and to perform plan review and 
inspections in categories where 
the program does not possess the 
necessary personnel.   

For municipalities or groups of 
municipalities that exclusively use 
third-party agencies, the bill would 
require the retention of two or 

more agencies starting January 1, 
2022.

The bill would require the ser-
vices of third-party agencies be 
performed under a written profes-
sional services contract. When 
entering into a contract with a 
third-party, the bill would mandate 
that a municipality consider: the 
qualifications of the third party; 
the fee schedule; the availability of 
services; and the input of affected 
stakeholders. Third-parties con-
tracting with a municipality may 
not be affiliated with each other. A 
professional services contract may 
not exceed three years. A permit 
applicant shall choose from the 
third-party agencies approved and 
contracted by the municipality. 

A waiver of the minimum two 
agencies mandate would be al-
lowed if a municipality is unable to 
find two agencies. The bill would 
provide a process to apply for and 
demonstrate the need for a waiver 
from the Department of Labor and 
Industry.  

Finally, municipalities using third-
party agencies must ensure the 
following notifications are on their 
building permit application forms: 

 u	the third-party agency is 
acting on behalf of the mu-
nicipality;

 u	the applicant may inform 
the governing body of 
complaints related to the 
performance or service of a 
third-party agency includ-
ing failure to abide by time 
periods specified, unprofes-
sionalism, or bias against 
the applicant; 

 u	the Department of Labor 
and Industry certifies third-
party agencies and investi-
gates complaints; and

 u	the form for filing a com-
plaint can be found on the 

https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=264
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=276
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=277
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=278
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=428
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Department of Labor and 
Industry’s website.

Municipalities would be required 
to keep a record of any complaints 
received against third-party agen-
cies. 

Location: House Labor and Indus-
try Committee, February 8, 2021

Clarifying PennDOT’s 
Responsibility for Drainage 
Facilities on State Highways

House Bill 489 (PN 452), introduced 
by Representative Karen Boback, 
would amend the State Highway 
Law establishing that the Depart-
ment of Transportation, at the ex-
pense of the Commonwealth, shall 
construct and maintain all surface 
and subsurface drainage facili-
ties connected with state highways 
within boroughs and incorporated 
towns.

Location: House Transportation 
Committee, February 9, 2021

Local Use of Radar 

House Bill 606 (PN 1027), intro-
duced by Representative Greg 
Rothman, would amend Title 75 
(Vehicles) authorizing the local use 
of both radar and LIDAR by any 
police officer. Prior to municipal 
use, a municipality, or each munici-
pality in a regional police depart-
ment, must adopt an ordinance 
authorizing the use of radar and/or 
LIDAR. Police officers would also be 
required to complete an approved 
training course.

Municipal police officers would 
be able to enforce speed using 
these devices from or adjacent to 
a clearly marked vehicle that is 
visible to those driving, and offi-
cial signs warning drivers of local 

police radar enforcement would 
need to be installed along the main 
roads within 500 feet of the munici-
pal border. During the first 90 days 
of radar enforcement, individuals 
pulled over for speeding would only 
receive a written warning. The bill 
would further provide for speed 
enforcement restrictions.

Lastly, the municipal share of 
revenue generated from the use of 
radar shall not exceed more than 
10 percent of the municipality’s 
annual budget. All other revenue 
would be placed into the Motor 
License Fund.

House Bill 606 was amended in 
the Transportation Committee to, 
among other things, allow the State 
Police to use moving radar.  The 
amended bill passed out of the 
Committee unanimously.  When 
the bill received Second Consider-
ation, the moving radar addition 
remained intact, as did the authori-
zation for local use of radar.  Addi-
tionally, two roads in Philadelphia 
were added to a current automated 
speed enforcement pilot program 
in the City.  The bill is now in the 
House Appropriations Committee. 
Please see our recent Action Alert 
on this bill.  

Senator Mario Scavello introduced 
similar legislation, Senate Bill 419, 
which would also permit all police 
officers to utilize radar for speed 
enforcement.

Location: House Appropriations 
Committee, March 23, 2021

Nomination Petitions in 
Third Class Cities

Senate Bill 117 (PN 90) and House 
Bill 367 (PN 339), introduced by 
Senator Scott Hutchinson and Rep-
resentative Lee James respectively, 
would add language to the Third 

Class City Code concerning nomi-
nation petitions. This legislation 
would bring those running for of-
fice in third class cities on par with 
those in boroughs and townships 
by reducing the number of signa-
tures required under the Election 
Code from 100 to 10 and reducing 
the $25 filing fee to zero.  

Location: Senate Bill 117:  Sen-
ate State Government Committee, 
January 26, 2021

Location: House Bill 367:  House 
Local Government Committee, Feb-
ruary 3, 2021

Medal Programs Honoring 
First Responders

Senate Bill 158 (PN 140), introduced 
by Senator Mike Regan, would es-
tablish three statewide medal pro-
grams to honor first responders: 
law enforcement officers; firefight-
ers; and EMS providers.

The Municipal Police Officers’ Edu-
cation and Training Commission 
(MPOETC), State Fire Commission-
er and the Director of the Bureau of 
Emergency Medical Services of the 
Department of Health would assist 
the Governor in the administration 
of their respective medal programs 
and help develop each program’s 
qualifications. MPOETC, the State 
Fire Commissioner and Director 
would review their programs’ ap-
plications and provide the quali-
fied applications to the Governor to 
issue a final decision. 

The Governor, a General Assem-
bly member or an employer may 
submit a nomination, and the cost 
of the medal shall be paid by the 
recipient’s employer.  

Location: House Veterans Affairs 
and Emergency Preparedness 
Committee, February 26, 2021

https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=489
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=606
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=s&type=b&bn=419
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=s&type=b&bn=117
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=367
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=367
https://www.legis.state.pa.us/cfdocs/billinfo/billinfo.cfm?syear=2021&sind=0&body=S&type=B&bn=158
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Proactive
beatsreactive.

Taking steps to prevent labor and employment issues is a far better strategy than trying 

to mitigate them after the fact. We partner with municipalities in every corner of the 

Commonwealth, helping them address potential risks and create work environments  

where people and public service can thrive. We’d like to do the same for you.

Collective Bargaining & Interest Arbitration

Personnel Counseling & Training

Grievance Arbitration

Labor Contract Administration

Retirement Benefits

EEO, PHRC & Civil Rights Litigation

Civil Service, Police Tenure Act

Local Agency Law Proceedings

Appellate Representation

Pittsburgh 
535 Smithfield Street, Suite 700 
Pittsburgh, PA 15222 
(412) 395-1280

Philadelphia 
One Belmont Avenue, Suite 300 
Bala Cynwyd, PA 19004 
(610) 227-2591

cdblaw.com

Municipal Property Tax Relief 
in 2021

Senate Bill 162 (PN 146), introduced 
by Senator Scott Martin, would 
amend the Local Tax Collection Law 
providing for property tax relief. 
For property taxes due by Decem-
ber 31, 2021, a municipal taxing 
district would have the option to 
collect the tax at the prescribed 
discount rate through August 31, 
2021, or to waive any fee or penalty 
otherwise associated with a late 
payment if payment is made in full 
by December 31, 2021. Such action 
would be accomplished with the 
adoption of a resolution that is then 
delivered to the tax collector within 
30 days of the bill’s enactment.

Location: Senate Finance Commit-
tee, February 5, 2021

Local Government Advertising 
Flexibility

Senate Bill 252 (PN 225), introduced 
by Senator John DiSanto, would 
amend Title 45 (Legal Notices) 
providing local governments with 
various methods of advertising.

When an advertisement is required 
by law, a local government would 
be able to choose from a menu of 
advertising options, including: 
a county newspaper of general 
circulation; a newspaper printed in 
the local government unit; a legal 
newspaper designated by the rules 
of the county court; the public web-
site of the local government; the 
public website of a newspaper; and 
a locally circulated printed publica-
tion that is at least four pages long. 
In addition to the required publi-
cation, a local government would 
be required to post a copy of the 
advertisement at its principal office 
or building in which they meet. If a 
local government is unable to post 
the advertisement at their prin-
cipal office or meeting location, 

the county would provide a space 
where the local government would 
be responsible for posting the ad-
vertisement.

Local governments would also 
be required to adopt a resolution 
declaring their intent to use one or 
more advertising methods listed 
in the bill. The local government 
would provide public notice regard-
ing the passage of the resolution 
and intent to use alternative ad-
vertising methods in one or more 
newspapers of general circulation 
within the jurisdiction of the local 
government.

Representative Ortitay has intro-
duced identical legislation in the 
House – House Bill 955.  It is in the 
House Local Government Commit-
tee.

Location: Senate Local Govern-
ment Committee, February 22, 
2021  q

https://www.cdblaw.com/
https://www.legis.state.pa.us/cfdocs/billinfo/BillInfo.cfm?syear=2021&sind=0&body=S&type=B&bn=162
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=s&type=b&bn=252
https://www.legis.state.pa.us/cfdocs/billInfo/billInfo.cfm?sYear=2021&sInd=0&body=h&type=b&bn=955
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PROTECT AND INFORM
YOUR COMMUNITY

1800-STALKER        StalkerRadar.com/PA

The Stalker Radar brand of 
pole-mounted graphic displays 
and heavy-duty trailers use 
technology to calm traffic, 
display messages, and save lives. 
Advanced communication and 
power options provide solutions 
to Public Works challenges.

Trusted by more State Police than 
all other radar brands combined.

Pole Mount
Trailers

Contact us for a FREE
Traffic Products Catalog

Mel Stahler
mel@stalkerradar.com
Cell: 513-806-0815

Using the Power of Group Purchasing to Lower Your 
Health Benefit Costs

To learn more about PMHIC, please contact:
The Benecon Group

888.400.4647 | PMHIC@benecon.com | www.PMHIC.com

https://www.stalkerradar.com/PA/
https://www.pmhic.com/
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Legislative Status Report
 FEDERAL

President’s American Jobs Plan is 
Critical to Local Economic Recovery
BY IRMA ESPARZA DIGGS, SENIOR EXECUTIVE AND DIRECTOR OF FEDERAL ADVOCACY, NLC

On March 31, in Pittsburgh, 
President Biden announced 
the American Jobs Plan to 
rebuild our economy and create 
good-paying jobs for workers 
in America’s cities, towns and 
villages through investments in 
infrastructure and workforce 
development.

The American Jobs Plan is the first 
of two recovery packages, with a 
second announcement expected in 
mid-April, focused on additional 
recovery priorities, including but 
not limited to: helping families 
with challenges such as health care 
costs, childcare, paid leave and 
education.

In response to the President’s 
announcement, NLC CEO and 
Executive Director Clarence 
Anthony said:

“Cities, towns and villages of all sizes, 
urban and rural, applaud President 
Biden for putting forward a significant 
plan to jumpstart a post-COVID 
economic recovery with investments 
in community infrastructure and 
the people who will build it. Our 

country needs good jobs that rebuild 
sustainable, equitable and innovative 
infrastructure to connect and serve our 
residents. We cannot be shy as a country 
about investing in our people and in our 
communities to build a better quality of 
life in every place we call ‘home.’

 “Local leaders are ready to rebuild 
and deliver far more than the bare 
minimum on infrastructure. Fueling 
our economic growth requires 
innovation and bold planning. This 
includes bridging the digital divide 
to deliver reliable internet access to 
American households and businesses 
and investing in essential workforce 
development and training programs 
to create pathways to employment for 
local workers. As debate in Washington 
begins, NLC and its members are eager 
to discuss the initiatives that can deliver 
for cities, towns and villages across the 
country.”

Joining President Biden, Pittsburgh 
Mayor Bill Peduto said:

“Pittsburgh is pleased to host 
President Biden today. We stand 
with the President and his vision of 
building America from the ground 

up. Investment in infrastructure is an 
investment in the American people, a 
demonstration of our ingenuity, and 
our ability to solve big problems. There 
is no better place to show how America 
can lead by regenerating our economy, 
while rebuilding our communities 
and addressing the climate challenge 
by making investments in places like 
Pittsburgh and the Ohio Valley.”

Local Priorities for Recovery

Recently, NLC sent a letter to 
President Biden and Congressional 
leaders outlining local government 
priorities for a bipartisan 
recovery package that invests 
in the infrastructure, workforce 
and economic rebuilding our 
nation needs. NLC outlined seven 
key goals for Congress and the 
Administration to consider as they 
work together with cities, towns 
and villages to advance this critical 
legislation:
 u Rebuild Transportation 

Connectivity
 u Support Water 

Infrastructure 
 u Support Broadband Access 

for All Communities

https://www.nlc.org/
https://www.whitehouse.gov/briefing-room/statements-releases/2021/03/31/fact-sheet-the-american-jobs-plan/
https://www.nlc.org/post/2021/03/31/nlc-supports-infrastructure-jobs-bill-as-critical-to-cities-economic-recovery/
https://www.nlc.org/post/2021/03/31/nlc-supports-infrastructure-jobs-bill-as-critical-to-cities-economic-recovery/
https://www.nlc.org/post/2021/03/31/nlc-supports-infrastructure-jobs-bill-as-critical-to-cities-economic-recovery/
https://www.nlc.org/wp-content/uploads/2021/03/NLC-Recovery-Letter-to-Congress-March-2021-FINAL.pdf
https://www.nlc.org/article/2021/03/29/seven-local-goals-for-recovery-legislation/
https://www.nlc.org/article/2021/03/29/seven-local-goals-for-recovery-legislation/
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 u Build Community 
Resilience

 u Enhance Parks, 
Neighborhoods and 
Housing 

 u Invest in Workforce and 
Skills Development 

 u Update Local Infrastructure 
Financing Tools

American Jobs Plan Highlights

The American Jobs Plan hits 
many of these local government 

priorities for recovery, as well as 
additional areas such as school/
childcare facilities and small 
business support. Here are some 
key highlights by category:

Transportation

$115 billion for bridges, highways and roads. 
$20 billion for roadway safety. 
$85 billion to modernize existing transit and for expansion. 
$174 billion for domestic investments in electric vehicle and battery manufacturing, including tax incentives and 
grants for state and local government and the private sector in support of the installation of 500,000 new electric 
vehicle charging stations by 2030. 
$20 billion for a new equity program that provides transportation accessibility in disadvantaged areas. 
$25 billion in dedicated funds to support large and complex projects with regional and national economic 
benefits. 
$50 billion for infrastructure resilience including rail, roads and other transportation assets.  

Rail $80 billion for Amtrak and other passenger and freight rail to improve the rail network.  
Airports $25 billion in airport improvements.

Ports and Waterways $17 billion for inland waterways, coastal ports, land ports of entry, and ferries, including a “Healthy Ports” 
program to mitigate the cumulative impacts of air pollution on communities near ports.

Water

$111 billion to ensure clean, safe drinking water and upgrade and modernize wastewater and stormwater 
systems, including: 
$45 billion to eliminate all lead pipes and services lines through grants and the Drinking Water State Revolving 
Fund; 
$10 billion to monitor and remediate PFAS contamination in drinking water and to invest in rural small water 
systems and household well and wastewater systems, including drainage fields; and 
$56 billion in grants and low-cost flexible loans to states, Tribes, territories and disadvantaged communities 
across the country.

Broadband  

$100 billion for affordable, reliable, high-speed broadband infrastructure. 
Build broadband infrastructure to reach 100% of the population. 
Remove barriers to municipal broadband and prioritize support for networks owned, operated by, or affiliated with 
local governments, nonprofits, and electric cooperatives. 
Promote price transparency among broadband providers and work towards affordability for all households. 

Climate and Energy   

$50 billion to improve infrastructure resilience by targeting investments in those communities most vulnerable 
physically and financially to climate-driven disasters and to build back above existing codes and standards, 
including through FEMA’s Resilient Infrastructure and Communities program and HUD’s Community Development 
Block Grant program among others. 
$100 billion to build a more resilient electric transmission system, modernize power generation and promote 
clean electricity, including: 
Establish an Energy Efficiency and Clean Electricity Standard, 
Support for clean energy block grants for state, local and tribal governments; 
$10 billion to mobilize the next generation of conservation and resilience workers through a new Civilian Climate 
Corps to conserve public lands and waters, bolster community resilience and advance environmental justice.

Housing and 
Community 
Development  

$213 billion to build and rehabilitate affordable housing for low- and middle-income residents. 
New competitive grants to incentivize ending local prohibitions on multi-family housing (duplex and fourplex). 
$40 billion for public housing maintenance, repair, and capital improvements. 
$5 billion to remediate and redevelop brownfield and superfund sites.

Workforce 
Development

$100 billion in workforce development programming to ensure workers have the skills to succeed, including: 
$40 billion in a new Dislocated Worker Program and sector-based training including wrap-around services, 
income supports, counseling and case-management; 
$12 billion in targeted workforce development programming for underserved communities and communities hit 
hard by a transforming economy; and 
$48 billion to build the capacity of the existing workforce development system and worker protection systems.

School/Early Learning 
Facilities

$100 billion to upgrade and build new public schools through $50 billion in direct grants and an additional $50 
billion through leveraged bonds. 
$12 billion to address physical and technological infrastructure needs at community colleges and to identify 
strategies to address access to community colleges in education deserts. 
$25 billion to upgrade child care facilities and increase the supply of child care in areas that need it most.

Main Street and Small 
Business Support

$31 billion to create a national network of small business incubators and innovation hubs that give small 
businesses access to credit, venture capital, and R&D dollars. 
$20 billion Community Revitalization Fund to support at least ten regional innovation hubs to link urban and rural 
economies, close gaps in racial equity, and create new businesses in distressed regions.  q
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Public FinancePublic Finance
Supporting aSupporting a

Remote-Working RealityRemote-Working Reality  
How PLGIT’s streamlined services help local government How PLGIT’s streamlined services help local government 

managers work from wherever they aremanagers work from wherever they are
BY BRIAN SANKER, PLGIT SENIOR MARKETING REPRESENTATIVEBY BRIAN SANKER, PLGIT SENIOR MARKETING REPRESENTATIVE

With any luck, Spring 2021 might 
bring with it the first signs of a 
receding COVID-19 infection rate. 
Even so, as the virus begins to fade, 
the United States will still have to 
deal with some lingering realities.

One of those realities is likely 
to be that many industries will 
not return to the same working 
environment that existed at the 
beginning of 2020. The drastic 
employment shift that came with 
the critical act of social distancing 
showed employers and employees 
that remote working could be done 
conveniently and in many cases 
more productively with the help of 
effective technology.

Fortunately for local government 
managers, PLGIT has been ahead 
of this trend for much of its 40 
years of serving local governments 
in Pennsylvania. We’ve always 
understood that municipalities and 
their residents want the ease and 
efficiency of performing municipal 
financial transactions remotely 
without sacrificing accuracy or 
control. 

PLGIT has made it possible 
for municipalities to leverage 
technology to schedule, perform 
and monitor critical transactions 
for years, even before it became 

a necessary part of our daily way 
of working. Here are just a few 
examples of what hundreds of local 
governments have been using to 
help them get things done.

Electronic Transactions

Electronic financial transactions 
are typically more efficient than 
traditional checks for those on 
both sides of the transaction. With 
a check, multiple parties must 
physically handle a document 
during a transaction, increasing 
the opportunities for delays or 
errors. With electronic payments, 
the process is automated, and 
moves forward with fewer steps, 
and without the need for in-person 
contact.

Pennsylvania municipalities have 
also discovered that electronic 
transactions are much easier to 
reconcile than traditional checks. 
They provide an audit trail for 
accounting purposes. And in some 
cases, they can improve cash flow 
because they automate payments 
from vendors, and provide 
residents with more payment 
options like credit and debit cards. 

By learning about the different 
types of electronic transactions 
available through PLGIT and other 

institutions, local governments 
can take full advantage of their 
benefits:

Direct Debit of State and Federal 
Payments – A municipality can 
specify direct payments to be 
made from its PLGIT account to a 
specific recipient. These automatic 
transfers are offered at no cost 
by PLGIT, and can be established 
for Pennsylvania state payroll tax 
payments, federal tax payments 
and other automated transactional 
needs between the municipality 
and state or federal programs. 

Direct Deposit of Funds – Local 
governments may elect to have 
regular subsidies from the 
state such as State Liquid Fuels 
payments and payments from 
other state and federal programs 
directly into a designated PLGIT 
account (or different accounts for 
audit purposes). These funds begin 
earning interest on the day they are 
deposited.

Same Day Wire Transfer – 
Through this transaction, a 
municipality may transfer funds 
by wire from a PLGIT account to 
another financial institution, or 
vice versa. For incoming transfers, 
the PLGIT investor must notify its 
financial institution to send the 
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local governments’ ability to serve 
their communities with minimal 
disruptions.

To learn more about PLGIT’s 
electronic financial transactions, 
visit www.PLGIT.com, or contact your 
PLGIT representative. 

Brian Sanker is a senior marketing 
representative with PLGIT, working with 
investors in the central region of the state.  
He can be reached at sankerb@pfm.com.

The League’s
Member

Business Leaders Network

funds to PLGIT and notify PLGIT 
to expect an incoming wire on a 
certain date for an exact amount. 
For outgoing transfers, the PLGIT 
customer service center initiates 
the transfer or it can be initiated 
from our Easy Online Network 
(EON), PLGIT’s online transaction 
platform. This option gives PLGIT 
Investors the flexibility to move 
money quickly. Even better:  there 
are no PLGIT fees for incoming 
wires, and no PLGIT fees for the 
first two outgoing wires each 
month.

Procurement Cards (P-Cards) – 
Just like the EON, procurement 
cards such as the PLGIT P-Card 
enable a local government’s 
staff to conduct secure, remote 
transactions — to and from 
approved personnel and vendors — 
from any work location.

Next Day Transfer – Using this 
process, municipalities can 
transfer funds overnight to be 
made available in the designated 
account the next business day via 
the Federal Reserve’s Automated 
Clearing House (ACH) system. 
Funds can be transferred to 
another financial institution, or 
even from one municipality’s 
PLGIT account to another 
municipality with PLGIT. PLGIT 
offers unlimited ACH transfers 
at no out-of-pocket cost, though 
fees could apply at the institution 
receiving funds.

Detailed Reporting and Oversight, 
24/7 – In addition to streamlined 
transactions, PLGIT has developed 
reporting and oversight capabilities 
to help local government officials 
keep track of their financial records 
wherever they are working.

Specific Reporting – Local 
governments can use EON to 
select very specific criteria for 
reports. For example, if you want 
to access financial transactions 
related to a specific vendor or 
from a specific project, a manual 
records search can be very time 
consuming, and in the case of a 
work-from-home environment, 

extremely impractical. By contrast, 
an electronic search can take just a 
few minutes and can be performed 
from any location with a secure 
internet connection. You can also 
run a report that shows dividend 
earnings over a period of time.

Municipalities can also download 
transactions from a specific time 
period, which can help identify any 
trends in income or expenditures. 
This information can be incredibly 
useful during the budgeting 
process or when making decisions 
about large purchases.

Increased Employee Efficiency 
– Multiple users within a 
municipality can be granted 
varying degrees of access to PLGIT 
accounts. Employees can have the 
speed of accessing specific records 
and creating reports, or they may 
be granted the ability to conduct 
transactions. In expanding the 
functionality of the PLGIT online 
account to multiple staff members, 
an entire department can work 
cooperatively, even from disparate 
locations.

Increased Security – Working 
remotely does not automatically 
translate to working with a 
heightened security risk. PLGIT’s 
electronic capabilities such as 
EON, enable local government 
officials to have greater oversight 
of sensitive information, including 
a better knowledge of who has 
access to what records, and who 
has permission to conduct specific 
transactions. For example, a person 
who needs to have access to records 
for one particular construction 
project can be given limited access 
just to that account, thus giving the 
municipality greater control over 
records and comfort in knowing 
that information is confidential.

PLGIT has always made efforts 
to provide the electronic tools to 
enable municipalities to improve 
efficiency and put their money 
to work more quickly. In this 
unique period of social distancing 
and remote working, those tools 
have also been able to preserve 

This information is for institutional investor 
use only, not for further distribution to 
retail investors, and does not represent 
an offer to sell or a solicitation of an offer 
to buy or sell any fund or other security.  
Investors should consider the investment 
objectives, risks, charges and expenses 
before investing in any of the Trust’s 
portfolios.  This and other information 
about the Trust’s portfolios is available in 
the current Information Statement, which 
should be read carefully before investing.  
A copy of the Information Statement may 
be obtained by calling 1-800-572-1472 or 
is available on the Trust’s website at www.
plgit.com. While the PLGIT and PLGIT/
PRIME portfolios seek to maintain a stable 
net asset value of $1.00 per share and the 
PLGIT/TERM portfolio seeks to achieve 
a net asset value of $1.00 per share at its 
stated maturity, it is possible to lose money 
investing in the Trust.  An investment in 
the Trust is not insured or guaranteed by 
the Federal Deposit Insurance Corporation 
or any other government agency.  Shares 
of the Trust’s portfolios are distributed 
by PFM Fund Distributors, Inc., member 
Financial Industry Regulatory Authority 
(FINRA) (www.finra.org) and Securities 
Investor Protection Corporation (SIPC) 
(www.sipc.org). PFM Fund Distributors, 
Inc. is a wholly owned subsidiary of PFM 
Asset Management LLC.  

SMPLGIT, PLGIT-Class Shares, PLGIT/
Reserve-Class Shares, PLGIT/TERM, 
PLGIT-CD,  PLGIT/PRIME, and PLGIT-CAP 
are service marks of the Pennsylvania 
Local Government Investment Trust.  q

http://www.PLGIT.com
mailto:sankerb@pfm.com
https://www.pml.org/corporate-engagement/business-leaders-network/
http://www.plgit.com
http://www.plgit.com
http://www.finra.org
http://www.sipc.org
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Professional DIRECTORY

1306 Goshen Parkway
West Chester, PA  19380
T 610 732-1999
todd_eachus@cable.comcast.com

Patrick Geary
pgeary@cornerstonewais.com

3910 Caughey Rd. 
Suite 220
Erie, PA  16506

Phone: 814-315-2000

Proactive beats reactive.
Taking steps to prevent labor and employment issues is a far better strategy 
than trying to mitigate them after the fact. We partner with municipalities 
in every corner of the Commonwealth, helping them address potential risks 
and create work environments where people and public service can thrive. 
We’d like to do the same for you.

Pittsburgh (412) 395-1280  |  Philadelphia (610) 227-2591  |  cdblaw.com 

Carol Bigham
cbigham@dvtrusts.com

719 Dresher Road 
Horsham, PA  19044

Phone: 215-706-0101

HIGHMARKBLUESHIELD.COM
Highmark Blue Shield is an independent licensee of the Blue Cross and Blue Shield Association.

Proudly supporting the
Pennsylvania Municipal League

https://midatlanticregion.att.com/states/pennsylvania/
https://my.xfinity.com/?cid=cust
https://www.constellation.com/
http://gdfengineers.com/
https://cornerstonewealthadvisoryandinsurance.com/
https://www.cdblaw.com/
https://dvtrusts.com/
https://www.highmark.com/hmk2/index.shtml
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Professional DIRECTORY

Steve Solman
steve.solman@mbgbenefits.com

One Gateway Center 
Suite 1475
Pittsburgh, PA  15222

Phone: 412-394-9332

John Molloy, CFA
Managing Director
molloyj@pfm.com

PFM Asset Management LLC
One Keystone Plaza, Suite 300
North Front & Market Street
Harrisburg, PA 17101

717.232.2723 OFFICE

717.233.6073 FAX

pfm.com

BENECON
Administered by

Fred Bean
VP, Program Management
888-400-4647
fbean@benecon.com
201 E. Oregon Road
Suite 100 | Lititz, PA 17543

2 North Second Street, 7th Floor 
Harrisburg, PA  17101-1619

717-238-7698 • fax 717-257-7584 
wwarrem@saul.com

William W. Warren, Jr. 
Partner

U·COMP
Unemployment Compensation Trust

U·COMP
Unemployment Compensation Trust

Debra S. Gross
Member Service  
Representative – U•COMP 

dgross@pml.org
o 717-236-9469, ext. *254
toll-free 800-922-8063
f  717-236-9493

414 North Second Street
Harrisburg, PA  17101

PML.org

Ashley Shiwarski
Director, Regional Water

 724.749.1097
 412.874.9454
 ashley.shiwarski@homeserveusa.com

www.NLC.org/serviceline
4000 Town Center Blvd, Ste 400, Canonsburg, PA 15317

t

m

e

Angela Tennis, MBA, CIC, CRM, CIIP, AAI
Director of Insurance Services

800-848-2040 (within PA)
717-236-9469 *258 OFFICE
717-579-0076  CELL
717-236-9493  FAX
atennis@pml.org

414 North Second St.
Harrisburg, PA 17101

www.pennprime.com

http://municipalbenefitsservices.com/
https://www.pfm.com/
https://www.pmhic.com/
https://portercurtis.com/
https://www.saul.com/
https://www.pml.org/insurance-trusts/u-comp/
https://servicelinepartner.com/
https://www.pennprime.com/
https://www.pennprime.com/
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PML.org/PSATC

NATE SILCOX
COMMISSIONER

HAMPDEN TOWNSHIP

PSATC
President’s
Message

In Memoriam/Our Legacies
 
This month, I come to you with a heavy heart, as three long-standing Township 
Commissioners that have contributed so much to their communities have 
recently been taken from us. 
 
CAROL GRAHAM 
On January 12, we lost Carol Graham, who served as an Aston Township 
Commissioner in Delaware County for the past 11 years. She also sat on the 
Pennsylvania State Association of Township Commissioners Executive Board as 
Secretary. Carol was married to her husband Jim for 50 years.
 
Aston Township Commissioner and Past PSATC President Mike Higgins 
remembers Carol as follows: “As the Chairperson of the Parks and Recreation 
Committee, Carol was deeply involved with bringing the community together with 
the Annual Easter Egg Hunt & Bunny Brunch and the Christmas Tree Lighting & 
Winter Fun Festival. But it didn’t stop there. She also organized Summer Movie 
Nights and our Hometown Concert Series for our residents. More recently and 
perhaps one of her biggest accomplishments was completion of her long-time 
dream, an all-inclusive playground at the Aston Community Center for use by 
both mainstream and physically challenged children. This project was near and 
dear to her heart and appropriately named 'Smiles in the Playground.' She was 
both a friend and a colleague and will sorely be missed.”
 
KEN FETROW 
On February 6, we lost one of my fellow Hampden Township Commissioners, Ken 
Fetrow. Ken was truly a legendary figure in our Hampden Township’s history. He 
was involved in the founding of our first police force, rose to and served as Police 
Chief for 35 years, and then served as a Commissioner for four terms, where 
he helped transform our Public Works Department, providing efficiencies and 
ultimately saving our taxpayers money. 
 
Fellow Hampden Township Commissioner and Past PSATC President John V. 
Thomas had this to say: “Ken Fetrow was a kind, humble man who spent his 
life in public service… A short story will help explain the reason the residents 
had such affection for Ken. While volunteering at a benefit golf outing, a golfer 
drove up in his cart, got out and came over and told Ken he wanted to shake 
his hand and thank him for turning his life around when he was a teenager. Ken 
had gone to his home and sat with him and his mom and dad, expressing his 

https://www.hampdentownship.us/cms/One.aspx?portalId=12415346&pageId=12681184
https://www.pml.org/psatc/psatc-overview/
https://www.pml.org/psatc/psatc-overview/
https://www.hampdentownship.us/cms/One.aspx?portalId=12415346&pageId=12681184
https://www.hampdentownship.us/cms/One.aspx?portalId=12415346&pageId=12681184
https://www.hampdentownship.us/cms/One.aspx?portalId=12415346&pageId=12681184
https://www.hampdentownship.us/cms/One.aspx?portalId=12415346&pageId=12681184
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concerns. This made a difference to his future. That was just a normal act for 
Ken, but he touched many people. He was my friend for over 40 years and is truly 
missed.” 
 
FRANK LINN 
And finally, on February 10, we lost Frank Linn, Past President of our State 
Association. Frank served Lower Swatara Township for 36 years – 27 of 
which were as Board President. Frank was employed by the State House of 
Representatives for 45 years, serving as a specialist in intergovernmental 
affairs. While he is most proud of bringing an interchange to the Township to 
ease local truck traffic – later designated as the “Franklin D. Linn Interchange” – 
Frank will best be remembered for portraying Santa Claus for over 50 years in his 
community.
 
Past PSATC President Ginnie Anderson Kane stated, “Frank will be sadly missed 
by many of us. We go way back – 40 years of friendship… We worked together on 
too many PSATC conventions to even remember. We did have our differences but 
I… still considered him my good friend. On [the] one bright side he will finally be 
able to be with his loving wife, Paulette, who he sadly missed.” 
 
And Former Lower Swatara Commissioner and current State Representative 
Tom Mehaffie stated, “Frank Linn, Lower Swatara Township’s own ‘Santa Claus’ 
was certainly well known for his many years of service while on the Board of 
Commissioners. Frank proudly supported Lower Swatara Township’s Fire and 
Police Departments. There is no doubt that he will be sadly missed by his family, 
friends and Lower Swatara Township residents. God speed, my friend.” 
 
I also applaud these three selfless public servants for all they did for their 
communities. They will be missed, but more importantly they will be remembered 
for what they did for their communities. Please take a moment to reflect upon the 
lives of Carol, Ken, and Frank.
 
It is important for us all to realize that we are not promised tomorrow. And 
as such, to do our utmost every single day for our communities. Please think 
about your future legacy and what you will be remembered for within your 
Township. And if you have more to do, start taking those steps now, rather than 
later.
 
God Bless,

Nate Silcox

CAROL GRAHAM

KEN FETROW

FRANK LINN 
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PSATC 2021 Legislative Priorities

Mandate Relief
Unfunded mandates increase the local  

tax burden.

Municipal Public Safety Pensions 
Public safety employees deserve pensions that reflect 
the services they perform. Likewise, taxpayers deserve 
predictable and sustainable pension costs. The 
current public safety pension statutes are antiquated 
resulting in an inequitable and unaffordable burden 
on taxpayers. PSATC seeks an equitable solution to 
ever-growing pension costs. 

Binding Arbitration 
For more than 50 years, binding arbitration has been 
the process to address public safety contract disputes 
in Pennsylvania. Over time, the process has weighed 
heavily in favor of the unions. PSATC is not advocating 
for the elimination of Act 111.  Rather, it supports 
leveling the playing field with commonsense changes.

Public Notices 
Making public information accessible should 
be efficient and affordable for those seeking the 
information, as well as for those providing it.  PSATC 
supports a central depository for public notices in the 
form of a publically accessible, searchable website. 
A “one-stop” approach will increase access to public 
information while saving tax dollars. 

Prevailing Wage 
The more than 55 year old prevailing wage threshold 
of $25,000 for public projects needs to be raised to 
reflect today’s costs. PSATC supports increasing the 
threshold and adding an annual inflation mechanism 
that will allow the threshold to keep pace with future 
costs. 
   

The PA State Association of Township Commissioners (PSATC) is a non-partisan association representing the  
Commonwealth’s first class townships. Over 1.5 million citizens live in first class townships throughout the Commonwealth.  

Please contact Amy Sturges, Director of Governmental Affairs at asturges@pml.org with any questions.

Public Safety
Public safety is a basic local government function that 

can only be achieved with adequate tools.

Local Use of Radar 
Speeding is a paramount issue for local elected officials 
as it is the number one complaint from constituents. 
Radar is a reliable, accurate and efficient public safety 
tool, unlike the antiquated VASCAR system local 
police currently use. PSATC strongly supports the 
authorization for local police to use radar.  

Preservation of Local Zoning and Rights-of-Way 
Management 
Zoning is an inherent right of local government used to 
protect the health, safety and welfare of residents and 
property. PSATC strongly opposes legislation that will 
preempt local land use decisions and limit rights-of-
way management as it infringes on a local governing 
body’s duty to protect its citizens and their property.  

Water, Sewer and Storm Water Infrastructure 
Funding
Upgrading basic water and sewer infrastructure is 
costly, but it is also a matter of public safety. Meeting 
state and federal requirements for nutrient reduction 
and storm water management are also costly with the 
added element of mandated compliance. To fund aging 
infrastructure repairs and meet mandates, PSATC 
advocates for new funding options and local flexibility. 

Consumer Fireworks
The legalization of consumer fireworks in 2017 has 
resulted in a threat to public safety for both first 
responders and the general public.  Municipal officials 
receive the bulk of resident feedback and complaints; 
however, municipalities have no authority to adopt 
regulations that are stricter than the state law in order 
to protect the public from the dangers of these aerial 
explosives.  Furthermore, the law is an unfunded 
mandate on local government (requiring public safety 
resources) with no real teeth for proper enforcement. 
Short of repeal, this law must be amended with stricter 
enforcement penalties and more local control.  

PSATC News . . .

mailto:asturges%40pml.org?subject=
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Dear Colleagues,

The year 2020 saw the COVID-19 pandemic take over our lives. Some businesses were lost and 
others struggled to adjust and adapt to survive the year.  

In Upper Moreland Township (UMT), we started 2020 with a new Township Manager and, in June 
of 2020, we hired a new Police Chief. In March of 2020, UMT implemented a number of policies 
to carefully monitor Township spending while keeping an eye on Township revenues at the same 
time. This careful financial management paid off for us as we were able to control and even 
reduce our spending. Fortunately, many businesses in our township rebounded in the fall and did 
surprisingly well. Our Township’s staff was very proactive in watching our budget.

This year, we finalized and began construction of the Township’s Fair Oaks Park Storm Water Basin project. This ambitious 
project was only able to reach full funding through obtaining several grants while also using some of our special Storm 
Water fund. We hope to see this project completed later in 2021.

We also developed an Inter-Municipal “Master Trail Plan.” Partnering with Hatboro Borough, UMT staff and residents, 
everyone worked together to finalize this plan and present it to both UMT and Hatboro and get it approved. Existing and 
new paths were developed for future trail development.

Recently, we have seen a number of large, high-density residential developments in the Township. We saw the opening 
of the Station at Willow Grove, which provided 275 apartment units focusing on Transit Oriented Development. Other 
development includes the new Willow Grove YMCA and Apartments at 2405 Maryland, which was an adaptive reuse of 
zoning (also 275 units).  

We also have been working with College Station, which is a unique dormitory style housing development dedicated to 
students from the Penn State Abington Campus. This expanded last year consuming two more larger parcels to create 
more apartment buildings with a club house and other amenities in Upper Moreland Township.

In addition, we are working with SEPTA and moving the Willow Grove Train Station, making it wheelchair accessible, two 
tracks and a parking garage, which will help our redevelopment of Downtown Willow Grove. We also saw awards from the 
Montgomery County Planning Commission (MCPC) for three projects that have occurred over the past few years. The 
Thompson Lexus and the Jefferson/Abington Asplundh Cancer Center were both recognized for innovative storm water 
conservation design. The new Willow Grove YMCA was also recognized by the MCPC for its creative and sustainable 
design.  

The Township also received a grant from the MCPC for wayfinding signage to our Town Center district. A Wayfinding 
Signage Committee was formed to determine location and design for gateway, interpretive and pedestrian signage which 
would direct motorists and pedestrians to various points and locations in the downtown area.

I am looking forward to leading PSATC in 2021-2022. 

Sincerely,

Sam Valenza

Sam Valenza
1st Vice President, PSATC
Commissioner, Upper Moreland Township, Montgomery County

https://www.uppermoreland.org/
https://www.uppermoreland.org/188/About-the-Board
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RICHARD L. MELLOR, JR.
TOWNSHIP MANAGER

WHITEMARSH TOWNSHIP

APMM
President’s
Message

APMM.net

Municipal Managers are resilient leaders by nature, we adjust to the multitude of 
issues that face us on a daily basis. The past year has been challenging and tested 
everyone in many ways never thought possible. We did not back down from the 
challenges but worked in our communities to find positive ways to move forward. 
As we embark on the uncertainty of 2021, one focus is on sustainability. The way 
we implement policies for those environmental, social, economic and infrastructure 
projects is critical in improving the quality of life in all our communities and our planet.

A good way to get started in working toward goals for sustainability in your community 
is participating in Sustainable PA Community Certification. This is a voluntary 
program that provides municipalities with goals centered around policy and practices 
to recognize sustainability in your communities. As you achieve more goals, your 
community is rewarded with more recognition from the program. Many communities, 
large and small, across the state have achieved various levels of certification for this 
program and I encourage you to consider it if you have not already. It is one way of 
showing your community's commitment to sustainability.  

Clean air and energy, maintaining our natural resources, accessible food and water, 
accessible and safe transportation are just a few of the many sustainable ways to 
create a better community. We all must do our part in improving the environment for 
the generations ahead of us.  

Lastly, I would like to report that the Executive Committee has been working hard this 
year in drafting amendments to the by-laws to better represent the APMM Committee 
structure. We believe this will give managers on committees goals and objectives to 
achieve throughout the year. We look forward to reviewing this with the membership at 
the annual meeting in May.  

Speaking of which, Conference Chair Amanda Serock is meeting regularly with the 
Conference Committee and staff at APMM to plan the 2021 Annual Conference. 
While we hoped to be in-person with our colleagues across the state at Wind Creek 
Bethlehem, we will be ‘resilient’ and pivot to a virtual conference. The program's theme 
is Renew, Rebuild and Reinvent and I cannot wait to see the committee's hard work in 
planning this dynamic conference pay off!

Given this is my last message as APMM President, I want to say that I appreciate 
all that you do as municipal managers and leaders in your communities across the 
Commonwealth. I look forward to continuing to serve in any role that can help grow 
this important profession of municipal management.  I look forward to seeing you all in 
person soon.

Sincerely,

Richard L. Mellor, Jr.

Richard L. Mellor, Jr.
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https://www.whitemarshtwp.org/
https://www.whitemarshtwp.org/
https://www.whitemarshtwp.org/
https://www.whitemarshtwp.org/
https://www.apmm.net/
http://APMM.net
https://www.whitemarshtwp.org/
https://www.pml.org/training-development/programs/sustainable-pa-communities/
https://www.sustainablepacommunitycertification.org/
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APMM Membership Update
New/Reinstated Members

Ms. Brittany Forman
Borough Manager
Media Borough
Delaware County
301 North Jackson Street
Media, PA  19063
610-566-5210 x 242 
Email:  
brittany@mediaborough.com
Full Member

Mr. Brian Harris
Township Manager
Muhlenberg Township
Berks County
210 George Street
Reading, PA  19605
610-929-4727
Email:  
bharris@muhlenbergtwp.com
Full Member

Mr. Mario Leone, Jr.
Borough Manager
Ambridge Borough
Beaver County
600 11th Street
Ambridge, PA  15003
724-266-4070
Email:  
manager@ambridgeboro.org
Full Member

Mr. John McMullan
Township Manager
Middletown Township
Delaware County
27 North Pennell Road
P.O. Box 157
Lima, PA  19037
610-565-2700
Email:  jmcmullan@
middletowndelcopa.gov
Full Member

Mr. Taylor Munoz
Township Manager
Pocono Township
Monroe County
112 Township Drive
Tannersville, PA  18372
570-629-1922
Email:  tmunoz@poconopa.gov
Full Member

Mr. Scott Piersol
Township Manager
Valley Township
Chester County
1145 West Lincoln Highway
Coatesville, PA  19320
610-384-5751 x 102
Email:  
manager@valleytownship.org
Full Member

Mr. Andrew Shaffer
Borough Manager
New Freedom Borough
York County
49 East High Street
New Freedom, PA  17349
717-235-2337
Email:  nfboro@nfdc.net
Full Member

Ms. Tamara Twardowski
Borough Manager
Collegeville Borough
Montgomery County
491 East Main Street
Collegeville, PA  19426
610-489-9208
Email:  ttwardowski@borough.
collegeville-pa.gov
Full Member

Mr. Neil Vaughn
Township Manager
Edgmont Township
Delaware County
P.O. Box 267
Gradyville, PA  19039 
610-897-7451
Email:  manager@edgmont.org
Full Member

APMM News . . .

mailto:brittany%40mediaborough.com?subject=
mailto:bharris%40muhlenbergtwp.com?subject=
mailto:manager%40ambridgeboro.org?subject=
mailto:jmcmullan%40middletowndelcopa.gov?subject=
mailto:jmcmullan%40middletowndelcopa.gov?subject=
mailto:tmunoz%40poconopa.gov?subject=
mailto:manager%40valleytownship.org?subject=
mailto:nfboro%40nfdc.net?subject=
mailto:ttwardowski%40borough.collegeville-pa.gov?subject=
mailto:ttwardowski%40borough.collegeville-pa.gov?subject=
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A Pennsylvania Municipal League Leadership Book Series
There are thousands of books devoted to leadership, management and supervision, and more are being 
introduced every day. This area of our Municipal Reporter is a place where you can find summaries of books, both 
recent and older, that provide insight and information to enhance your leadership development.

We encourage you to share the books you have read that can help our members grow and develop as leaders. 

His Truth Is Marching On:
John Lewis and the Power of Hope 
AUTHOR: JON MEACHAM  

BOOK REVIEW BY:  LEAGUE EXECUTIVE DIRECTOR DESIGNATE JOHN BRENNER

Renowned historian Jon Meacham takes you on the painful and prolific journey of John Lewis, pastor, civil rights 
leader and United States Congressman from Georgia. His remarkable experience and dedication to the non-
violent cause of human dignity is a testament to how far we’ve come and how one person can help change the 
future.

His passing in 2020, not from the pandemic but from cancer, comes at a time that Americans are deeply divided. 
Meacham offers John Lewis and his uniquely American story as a powerful and real life example of how to move 
forward together.

Dr. Martin Luther King, Jr. wrote a book in 1967 – “Where Do We Go From Here: Chaos or Community?” 
A relevant question in 2021 as we grapple with the aftermath of the insurrection on our Capitol and our 
Constitution; economic and social impact of the COVID-19 virus; mass shootings in Lewis’ home state of Georgia 
and in Colorado; children flocking to our southern border fleeing poverty and violence in Central America; and 
dictators flexing their muscle in numerous foreign capitals. We have much to do as individual citizens and as 
the collective masses of humans sharing this planet. Dr. King inspired Lewis and an entire generation to work 
toward the “Beloved Community.” A place where, according to John Lewis, “an all-inclusive world society based 
on simple justice, the values, the dignity, and the worth of every human being, and that is the Kingdom of God.”

The march certainly continues.

Book ReviewsBook Reviews

for the Leader in You...for the Leader in You...



Training
c Municipal Leadership Summit/League Training Events
c Online Training
c PA Construction Codes Academy (PCCA)
c Energy Code Training
c Floodplain Management Training
c PA Training Hub (PATH)

Programs 
c Sustainable Pennsylvania Community Certification
c Civics and You:  Your Key to Pennsylvania Local Government e-book
c University-Community Network (UCN)

c PennPRIME Property & Liability Trust/PennPRIME Workers’ Compensation Trust*
c Unemployment Compensation Trust (U•COMP)* 

c Public Employer Labor Relations Advisory Service (PELRAS) – free to League Members
c Municipal Utility Alliance (MUA) Electricity Procurement Program
c EfficientGov GrantFinder Program – free to League Members
c Local Public Procurement Program (L3P)
c Pennsylvania Local Government Investment Trust (PLGIT)
c Municipal Job Junction+ (MJJ+) – free to League Members

Insurance Trusts

Programs and Services

The Pennsylvania Municipal LeagueThe Pennsylvania Municipal League
provides support through its many training programs and services . . .provides support through its many training programs and services . . .

Members of these programs and services also receive newsletters and/or special publications designed to keep them up to date on the latest 
developments pertaining to these topics.  For information on any of the above services, please contact us at 800-922-8063 or 717-236-9469 
or visit our website.

*Members of The League enjoy reduced membership fees when joining these programs. PML.org

Training and Development

https://www.pml.org/training-development/training-development-overview/
https://www.pml.org/training-development/training-development-overview/
https://www.pml.org/training-development/training-development-overview/
https://www.pml.org/training-development/training-development-overview/
https://www.pml.org/training-development/training-development-overview/
https://www.pml.org/training-development/training-development-overview/
https://www.pml.org/training-development/training-development-overview/
https://www.pml.org/training-development/programs/sustainable-pa-communities/
https://www.pml.org/training-development/programs/civics-and-you/
https://www.pml.org/training-development/programs/university-community-network/
https://www.pennprime.com/
https://www.pml.org/insurance-trusts/u-comp/
https://www.pml.org/programs-and-services/public-employer-labor-relations-advisory-service-pelras/
https://www.pml.org/programs-and-services/municipal-utility-alliance-mua/
https://www.pml.org/programs-and-services/local-public-procurement-program-l3p/
https://www.pml.org/programs-and-services/pennsylvania-local-government-investment-trust-plgit/
https://www.pml.org/programs-and-services/municipal-job-junction-mjj/
https://www.pml.org/insurance-trusts/pennprime/
https://www.pml.org/programs-and-services/programs-services-overview/
https://www.pml.org/
https://www.pml.org/training-development/training-development-overview/
https://www.pml.org/


800.848.2040  www.pennprime.com 

With all the tasks that challenge you  

on a daily basis, we understand that risk 

management is only one of the many 

responsibilities on your “to do” list.  

That’s why PennPRIME is here to  

help you manage the risk, even when 

you can’t.

Armed with our Trusts’ municipal entity-

specific coverage, educational support,  

and other specialized services, we’re 

ready to be an extension of your team, 

whenever and however you need us.

So you can 
FOCUS

on the 9-5.

                We hElP YOU  
ManagE RISk 24/7. 

https://www.pennprime.com/
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